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#AccelerateAction

This year,
International
Women's Day (IWD}
adopts the theme
“Accelerate Action”,
emphasising the
urgency of advancing

gender li
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very great nation thrives on
the capabilities of ite
women, A McKinsey study

also roveals that advancing wom
en's equality could boost glo
GDF by USD 28 trillion. However,
in India, despite constituting
ant of the population,

Current projections
suggest that, without
intensified efforts,
achieving gender
parity could extend
to year 2158 —
approximately five
generations later.
This theme serves as
a clarion call for
swift, decisive
measures to
dismantle systemic
barriers and biases
hindering women's
progress. [t
underscores the
necessity for
collective action to
foster meaningful
and lasting change.
IWD 2025 encourages
individuals and
organisations to
expedite their efforts
toward a more
equitable future,
ensuring that gender
equality isnota
distant goal but an
imminent reality.

IT'S TIME TO
WALK THE TALK

KNOWLEDGE AND

AWARENESS

Learn about feminist

issues and share

knowledge with others

bute just 18 per cent
P, a= per the National
ealth Survey.

There ks no guick fix to advanc-
ing equolity, which demands
eonsistent, decisive action, as high
lighted through thiy year's Inter-
national Women's Day theme:
Accelerate Action,

INVESTING IN
ECONOMIC PARITY
Ag per the Global Gender Gap

Foram, Indin has

Economic
arhieved noar gender parity inedu-
cational enroliment across al
els. Despite this significant stride,
the gains in eduration don't trans-
late into the en

ployment land-
o Trockin 1427
out of 146 countries In terms of
economic participation and oppor-
tunity, with the female labour
force partivipation rate being 25
per cent g2 opposed to Ta.41 per
cent for men.
Farzana Afridi, professor of eeo
nomies and head, economies and
planning unit, Indian Statistical
Institute, Delhi, remarks, “The
continwed predomi r of the
agricultural sector =!sﬂ relative

COMMUNITY
BUILDING

shift towards thie servicos
sector, bypassing manufac
turing, contributes signifi-
cantly to the continued high
levets of informal, low-paying

This lack of

work by women,

W

ADVOCACY
AND ACTION

Engage In collective action
gl the grassroots level and
advocate for palicy
changes that promote
gender equality

.

structural transformation carries
miverse implications for women's
produetiviey” Moreover, she points
out that secial and cultural norms
continue to dictate the kind of
work women should or shouldn't
do, while many still carry a dispro-
portionate burden of wnpaid
domestle work.

As a result, creating robust job
oppartunities in the non-agricul
tural sector becomes paramount.

Stnt cheche Daapitn making up 48
e cend nf 1ha popalaten, wWomes
OBt fuest 15 per caat i e
ntioesal GOF, Incila is ek 12965
out of 146 countries on the Workd
Economic Forum's (Sahat Gandsr
‘Gap FArpart 2024, indicating a drop
e 15 2023 rankiig of 127

Why it matters: Wh

PROMOTING POLITICAL
LEADERSHIP
The GGGR 2024 ranks Indinwith:
in the top 10 on the head-af-state
indicator (40.7 percent), but seores
for women's representation at the
federal level, in ministerial post
tions (6.9 per cent} and parliament
(17.2 per cent), remmain quite low.
Hence, the success

aen’s Reser

an economics and pnllf}- parta
the International Growth Oy
fu.l ther mentions, “Following the
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SMASHING THE GLASS CEILING

Astudy by Avtar, a workplace cul-
ture consulting firm, revealed that
only 19 per cent of C-suite roles in
India are beld by women—signifi-
cantly below the global sverage of
80 per cent, When it comes to the
advancement of women to bead
ship roles: the GDDR 2024 pre-
scribes o valne of 3.9 to Indin,

this discrepancy
requires a mulbi-pronged approsch
Blrntala Menon, founder and CEO
of Interweave Consulting adiver-
sity andinclnsion (D&T) consultan
believes th
‘._,m ernments must collaborate Lo

3l Comstitutional 1tin
1992, which mandated that one
third of village government head
positions be reserved for wormen,
there was a sharp incremse in
female sarpanchs. Studies have
documented various positive
edfects of this change, rangfing from

shape empowermg workplace pol-
i ca- and societal norms for womern.
“Forinstance. the government can
|nr&'n|;‘w companies excellingin
r diver: hrough tax
e k_ ngu]..w.mdals and progress
dieclosures. More organisations
i e talent through

THELONG ROADTO

Indta is sitting on a goldmine of untapped potential—
its ‘naari shakti’. But what's holding back its women

from realising their full capability? Let's find out

*Tarmil Nad i goed eose in point,
Lo teerms of investing ln high Labour
standards—such as guaranteeing
safiety, housing and decent pay for
women workers—in new electron-
ies manufacturing units”
illustrates Afridi

greater investments in puhlic
gonds ke drinking water, better
i rlunes against women,
speaking up more
3 villige comnct] st and

targeted hiving, returnship pro
grammes, Mexible working, pare-
time roles, mentoring opportuni-
i mllilwu-sup]x\\l Tts also
vital to men's roles a3

adolegeent girle in female-headed
\ﬂ]lagﬂaﬂhm, ¢ higher aspiratinns

Sona Mitra, director (research
and policyy at the Institute for
What Works to Advance Gender
Equality (IWWAGE), concurs, “IFs
a must b engage women in remu-
nerative activities and enhance
their participation in emerging
sectors and STEM eareers while
encouragingopportunity-criented
entreprencurship instead of dis
treas-driven self-employment "

t.m i in
sglalatures
since the lujd-lUQGu.(.'un_‘.tilch;-
cies with fomale MLAs alsa fore
better in terms of economic perfor-
mance and environmental out-
ataltbough

equal partners at home through
parental leave and henefit;
thesershes. Yukti Nagpal, the
tarof Gulshan Group, adds,
nizss owners must also proactively
create an equitable environment
by enguring safety, implementing
POSH guidelines, and offering
logistical suppeort such as safe
tra tation.” With beld actlon,

o] participation, it can got
the ball rolling,

India can unlock the complete
patential ofits women and st an
exemple for the world to follow,
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homeas pamper you with grandeur and excess. Thera's a reason It's called The Legacy Collection,

LEGAGY] =28

COLLEC

ZT10

Large 3 BHK Homes

25:75 PAYMENT PLAN

The most unigue amenities in the city.

90 98 800 800 . montesouth.in

AERA numher PEUDIOTIEE, BEG IR18,
s 1 ARBAL ) AGRE ( 1017
Aervareh RERA, rarrbser. AST00000I0E

Sivatoge Farines

ANAROCK




