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Foreword

This report comes at an important juncture as India
takes over the G20 presidency soon after having
completed 75 years of independence. ‘Women-
led Development’ is one of the key pillars of the
G20 presidency’s focus, in line with its vision for
India@2047, where women are not only being seen
as active participants in the economy but also
leaders in its growth and development. It is also a
time when India, like most other countries, is trying
to find its feet in the aftermath of the COVID-19
pandemic which has reversed decades of progress
made in gender equality. Economic empowerment of
women is fundamental to achieving gender equality
and inclusive growth.

The Initiative for What Works to Advance Women
and Girls in the Economy (IWWAGE) aims to shift the
evidence base from ‘How’ to ‘What Works’ to improve
women'’s participation in economic activities in
the Indian context. India’'s female labour force
participation rate (FLFPR) is much below the global
average of 47 percent and has, in fact, declined
considerably in recent years. As per the Periodic
Labour Force Survey 2020-21, FLFPR in rural areas is
27.7 percent reflecting a decline from 33 percent in
2004-05 (National Sample Survey). Trends in urban
areas reveal only a marginal increase to 18.6 percent
in 2020-21 from 17.8 percent in 2004-05.

Through this report, INWAGE hopes to deepen the
evidence around what works to improve the low
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participation of women in the Indian economy.
In an effort to isolate informant bias and apply
better methods of measurement, the study uses
innovative survey methods and improvised tools
to measure women'’s work. It identifies barriers as
well as enablers for women’s entry and retention
in the workforce while providing potential policy
recommendations to what works to effectively
enhance the same. The report reveals that increasing
opportunities for skilling, improving infrastructure
at the workplace and household, improving
childcare facilities at workplaces, and gender-
responsive mobility planning could significantly
improve women'’s participation in the labour force.
Simultaneously, addressing social norms would
contribute towards reducing biases against women
stepping out of their traditional care-giving roles,
and also reduce hiring biases by employers which act
as constraints to FLFPR.

We sincerely hope it provides valuable insights to
researchers, policy-makers, civil society and the
private sector to contribute towards realising the
goal of gender equality and women's economic
empowerment in India.

/—M
haron Buteau
Executive Director

LEAD at Krea University
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Executive Summary

Introduction

Women comprise nearly half of the world’s working
population and therefore potentially half of its
labour force. Female labour force participation (FLFP)
represent a women decision to be the part of labour
force or part of economically inactive population. At
present in nearly every country female labor force
participation is lower than that of male labour force
participation. Female labour force participation in
South Asia is among the lowest of any developing
region in the world.

As per PLFS, FLFPR in rural and urban area are 27.7%
and 18.6% respectively. India’s low female labour
force participation excludes almost half of the
potential working age population, leading to gross
underutilisation of women'’s talents and capabilities
and remains a roadblock in reaping and distributing
its demographic advantage. Women participation
in labour force varies across different region. The
variation is determined by an array of economic and
social factors including income growth, educational
attainment, marital status and other prevailing local
social norms.

The low Female Labour Force Participation (FLFP) in
India has been a cause of concern for policymakers
and researchers alike. Women's unpaid work,
a mismatch between their skills and jobs, and
household and societal norms that prevent them
from entering the labour force are some reasons
for the low FLFP. Further, traditional methods of
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measurement of work often lack inclusive definitions
that could capture the range of work performed by
women or include means to isolate the informant
bias inherent in proxy reporting. These are the
supply side factors which emerges as barriers for
females in participating in labour force. At the same
time there are demand side constraints are also
there which effect the participation of female in
labour market. To holistically understand the role
of factors and agencies which affect the FLFP, this
study has conducted household level and enterprise
level survey.

The report primarily aims to unpack the demand-
and supply-side factors behind low FLFP in
India, while experimenting with modified ways to
measure women's work. The findings from the study
elaborate on the household and workplace-related
factors constraining women's participation, provide
an insight into what works at the level of policies
in terms of enabling a higher FLFP, and contribute
to ways of improving the measurement of women'’s
work in the country. The report also conducted a
choice experiment to record the perceptions of
entrepreneurs in hiring. The first three chapters
of the report discussed about the findings if the
household survey. Fourth and fifth chapter are
about the findings from enterprise level survey. Sixth
chapter gives details of choice experiment and the
last chapter gives a detailed policy recommendation
with behavioural insights and also discussed about
best practices across globe.



Household Survey

The report presents the results of a large-scale
household survey conducted between November
2021 and January 2022. A total of 4,713 women were
surveyed across five states. The choice of states—
Jharkhand, Delhi, Karnataka, Madhya Pradesh, and
Rajasthan—was strategically made to include the
contrasting nature of FLFP in terms of absolute
labour force participation (LFP) figures as well as
their incline/decline in the past decades across
these states. One urban and one rural district was
chosen in each of the states (except Delhi where
all districts are urban). To obtain a representative
sampling of working age (18 to 59 years) women in
these districts, the study used the electoral rolls
from polling booths in two assembly constituencies
in each of the districts. A male member from 20
per cent of the respondent households was also
interviewed to assess and estimate any informant
bias that other surveys measuring LFP through proxy
reporting might exhibit.

The first part of the analysis of the survey data
reports figures on the constitution of the sample
and variation of FLFP vis-a-vis social category,
marital status, age, education level and household
wealth. While the composition of the sample
matches other large-scale surveys representative of
the population at the national level, the variation in
FLFP on these parameters also shows trends similar
to prior studies. This section also elaborated on the
type of sectors that employ women and nature of
employment of women who reported working for
pay or profit.

The analysis compares women who are currently
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working to those who have dropped out of the labour
force as well as those who have never worked.

Enterprise Survey

Thedemand-sideenablersandbarriersthatinfluence
or determine women’'s Work Force Participation
(WFP) were captured by an enterprise survey. The
survey aimed to assess whether a worker’s intention
and willingness to work were being met with
sufficient demand for women employees on the part
of the employers. This included studying specific
skills that male and female enterprise owners seek
while recruiting workers—their recruitment needs,
hiring patterns and current employee composition.
Additionally, it attempted to highlight any implicit
or explicit gender biases that might reduce women'’s
employment chances.

The survey was conducted in Jharkhand and
Karnataka, covering 1,238 male and female
entrepreneurs across multiple sectors; 18 per cent
of the enterprise workforce in the sample comprised
women workers.

Limitations

As the study is based on two surveys hence it has
some limitations which need careful consideration
to further discuss its implications. In household
survey the sample is limited. Thus highlighting state-
specific and district specific differences could prove
to be inaccurate. In enterprise survey two limitations
are there. First, the study excluded a large section
of enterprises that are categorised as own account
enterprises (OAEs). Second DIC list presented a
selection bias of formal enterprises as well as rural
enterprises. (for detail see Annexure).
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he Female Labour Force Participation Rate

(FLFPR) measures the proportion of a country’s

working age female population that is either
working or looking for work! The female labour force
of a country then denotes the female labour supply
available to be engaged in the production of goods
and services. For persons to be counted as part of
the labour force, activities such as engaging in or
searching for work must be under the purview of
the National Accounts system, an internationally
agreed standard set of recommendations regarding
the compiling of measures of economic activity.
Persons are classified as not being a part of the
labour force when they are attending educational
institutions, engaging in household duties, retired,
or infirm or differently abled, and any other reasons.
The employed comprise those in paid employment
and self employment. The working age population
consists of those above the legal working age. To
promote international comparability, persons aged
15 years and above are often included in the working
age population. This definition has been broadened
at the 19th International Conference of Labour
Statisticians 2013 and, along with ‘employment
work’, it now includes own-use production work
consisting of production of goods and services for
own final use, unpaid trainee work, volunteer work
and other forms of work.

ILO estimates, which are only available for working-
age women (15 years and above), tell us that the
FLFPR steadily declined from 32 per cent in 2005
to 21 per cent in 2017-18 in India. However, from
2017-18 onwards, the FLFPR (estimated for all age-
groups) has increased continuously from 17.5 per
cent in 2017-18 to 24.2 per cent in 2020-21. The
increase has primarily been driven by the rural

FLFPR which rose from 18.2 per cent in 2017-18 to
27.7 per cent in 2020-21. The increase in urban FLFPR
has been comparatively low: from 15.9 per cent in
2017-18 to 18.6 per cent in 2020-21. However, there
exists significant regional variation in the FLFPR and
in its changes over time. For a few states such as
Gujarat, Telangana and Uttarakhand, the increase in
rural FLFPR was around 17 per cent, 14.6 per cent,
13 per cent, respectively, from 2017-18 to 2020-21,
much higher than the all-India average. The rural
FLFPR was the highest in Himachal Pradesh at 53
per cent, followed by Chhattisgarh at 46.5 per cent,
Telangana at 46 per cent, Tamil Nadu at 43.5 per
cent, and Andhra Pradesh at 41.4 per cent in 2020-21.
The rural FLFPR was the lowest in Delhi at 6.9 per
cent followed by Bihar at 7.7 per cent in 2020-21. In
Haryana, Uttar Pradesh, Assam and Odisha the rural
FLFPR lay between 15 and 20 per cent in 2020-21.
Wide variations exist in the urban FLFPR across the
states as well. For states such as Himachal Pradesh,
Uttarakhand and Odisha, the rise in urban FLFPR was
approximately 6-7 per cent between 2017-18 to 2020-
21, whereas the FLFPR stayed almost the same for
states such as Andhra Pradesh, Bihar and Delhi, and
declined marginally in Chhattisgarh. In other major
states, the trend for urban FLFPR was similar to that
of all India. Among the major states, the urban FLFPR
was the lowest in Bihar at 4.5 per cent, followed by
Uttar Pradesh at 10.2 per cent, Delhi at 10.8 per cent,
Rajasthan at 13.9 per cent, and Haryana at 14.2 per
cent in 2020-21.

According to Winkler (2016), the regional variation
in FLFPR is often explained by differences in
employment opportunities which again arise due to
difference in the prevailing industrial mix influencing
the relative demand for women workers, prevailing

1 The definition is provided by International Labour Organization. Although the working age may vary from country to country based on national laws
and practices, to promote international comparability the working age is defined as all the persons aged 15 and older.
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gender norms constraining women'’s participation
in the labour market, differences in the labour
market, tax, transfer, and family support policies,
etc. Another factor that determines the FLFPR is the
stage of economic development. Literature suggests
a U-shaped relationship between FLFPR and the
stages of economic development; some variation in
FLFPR among Indian states can be explained by the
fact that they are at different points in the process of
economic development.

Globally, women workers have been
disproportionately affected by the COVID-19
pandemic impacting some sectors such as

healthcare as well as whole-sale and retail trade
where women workers constitute a larger share. In
addition, in developing countries, a huge share of
women workers depended on supply chains which
were severely disrupted by the COVID-19 pandemic.
At the global level, FLFPR (for ages 15 years and
above) stands at 46.6 per cent in 2022, 25.4 per cent
less than that of men. The global unemployment
rate for women at 6.1 per cent is marginally higher
by 0.4 per cent than that of men in 2022. However,
there are significant differences in women'’s Labour
Force Participation (LFP) across countries underlying
the global trend. Whereas in low-income countries
the FLFPR stands at 57.4 per cent, it is much lower
at 34.2 per cent in lower-middle income countries.
In upper-middle income and high-income countries,
it is again higher at 55.5 per cent and 53.3 per cent,
respectively, in 2022. According to ILO estimates,
the gender gap in LFP is highest at 38.4 per cent
in lower-middle income countries, followed by the
low-income countries at much lower level of 17.8
per cent, upper-middle income countries at 17.3 per
cent, and upper-income countries at 14.2 per cent.
The female unemployment rate is 6.2 per cent in
lower-income countries, 5.8 per cent in lower-middle
income countries, 6.7 per cent in upper-middle
income countries, and 5.2 per cent in high-income
countries. Among South Asian countries, the FLFPR
declined from 23.5 per cent in 2019 to 22.3 per cent
in 2022. The unemployment rate for both men and
women remained at the same level of 5.6 per cent

o
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At the
global level,
FLFPR (for ages

15 years and
above) stands
at 46.6 per cent
in 2022, 25.4
per cent less
than that

of men.

in 2022.2 The gender gap is expected to remain high
particularly in Southern Asia; restrictive gender and
cultural norms are often cited to be the constraining
factors. In developed countries, the gender gap in
Work Force Participation (WFP) is almost half of
that seen in emerging countries, and the gap is
expected to decline further. This achievement can
be attributed partially to the equality in educational
attainment between men and women, relatively
progressive social norms, better family support
policies, etc.?

India had one of the lowest FLFPR even among the
South Asian countries where the rate is already
very low in comparison to other regions. And this
has happened despite the country witnessing a
long period of growth of 7-8 per cent from 2003 to

2 ILOSTAT, ILO modelled estimates, November 2021. The ILO modelled estimates are produced with a series of econometric models for the years and
countries for which country reported data are unavailable. The model inputs are historical time series data.

3 World Employment and Social Outlook: Trends 2022. Geneva: International Labour Office, 2022.; World Employment and Social Outlook: Trends for
Women 2018 - Global snapshot International Labour Office - Geneva: ILO, 2018.
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2017 with only a few breaks. High economic growth
is expected to generate employment opportunities
for both men and women and thus increase
women’'s employment. A declining fertility rate is
often found to be associated with an increase in
FLFPR. The fertility rate in India declined from 4.04
per cent in 1990 to 2 per cent in 2019-21.* However,
a corresponding increase in FLFPR did not occur.
In addition, the educational attainment of Indian
women increased significantly during the last three
decades. In rural India, in the age-cohort of 15-19
years, the percentage of women attending school
increased from 26 per cent in 2000 to 66 per cent in
2018-19 and from 52 per cent in 1999-2000 to 78 per
cent in 2018-19 in urban India. It was expected that
educated women would join the labour force.’

However, higher educational attainment of women
in India has often been cited as one of the reasons
behind the decline in FLFPR. The relationship
between educational attainment and women's LFP
resembles a U-shaped curve showing that, with
increasing educational attainment, FLFPR declines
first which is reflected in the lowest FLFPR among
women with secondary level of education and then
it increases among the highly educated women
participating in high-paying white-collar jobs. The
period between 2005 to 2010 witnessed a very fast
increase in the proportion of women with tertiary
education; however, the largest increase took
place among women with a secondary education,
followed by women with primary education. Due to
the low FLFPR at the primary and secondary level of
education, a larger share of these groups led to the
decline in FLFPR.®

The other important factor leading to a declining
FLFPR is rising household income. As women are
often considered to be secondary earners in a
household, they withdraw from the labour force as
soon as the income of the household rises. Due to
the high average economic growth rate leading to
increased household earnings, the income effect
caused the withdrawal of women from the labour
force’

8
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With increasing
educational attainment,
FLFPR declines first
which is reflected in the
lowest FLFPR among
women with secondary
level of education and
then it increases among
the highly educated
women participating
in high-paying white-
collar jobs.

However, the largest factor accounting for the
decline in FLFPR is the lack of employment
opportunities for women. Gender-wise segregation
across occupations and industries explains less
relative demand for women workers. A comparison
by Kapsos et al. (2014) between male and female
employment generation, had shown that, on the
one hand, women'’s share did not increase in the
fastest growing occupations, and, on the other,
occupations such as teaching and health associate
professionals—where the female employment
increasingly took place—didn’t grow fast.

Given this context, the Female Labour Force Survey
(FLFS) attempts a more inclusive understanding of
women’s work, and the factors affecting women'’s
economic participation. The study also aims to

4 World bank data, NFHS 5. The National Family Health Survey (NFHS) 5 was conducted during the years of 2019-21, under the stewardship of the
Ministry of Health and Family Welfare, Government of India with the International Institute of Population Sciences (IIPS) acting as the nodal agency.

5  The estimates are obtained from NSSO’'s Employment Unemployment surveys and Periodic Labour Force Surveys.

6  Choudhury, Ruchika (2020), Working or not: What determines women'’s labour force participation in India?, INWAGE Working Paper

7 Klasen, Stephan; Pieters, Janneke. (2015), What explains the stagnation of female labor force participation in urban India?. Published by Oxford
University Press on behalf of the World Bank. https://openknowledge.worldbank.org/handle/10986/27684 License: CC BY-NC-ND 3.0 IGO
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assess how the FLFPR changes when the data
collection processes are enhanced and modified
through effective designing and implementation of
survey instruments.

Period of survey: The survey was conducted over
a two-month period: between November 2021 and
January 2022.

1.1 Aims of the Survey

The household survey has the following objectives:

1. Developing mechanisms to capture women’s
work better through use of innovative survey
methods and improvised instruments.

2. Unpacking the supply- and demand-side factors
influencing the FLFPR in India by sampling
selected states for a representative sample.

Figure 1: State-wise Sample
Total Respondents

3. Assessing how FLFPRs change when the data
collection process is modified: through proxy
reporting by males.

4. Analysingthe informant bias linked to inaccurate
estimates of female time use patterns and LFP.

5. Recommending actionable points for informing

policies and programmes that affect FLFPR.

1.2 Sample Size

A summary of the sample size is presented in
Figure 1.

Approximately 200 men (one-fifth of the women
surveyed) from each of the five selected states were
surveyed. Rajasthan has fewer respondents in Table
1as only Jaipur district was included for the purpose
of this analysis.?

Female 4,713 Number of Respondents Percentage of Respondents
Male ‘ Female Male ‘ ‘ Female Male ‘
Delhi 1,016 203 216 219

Madhya Pradesh UV
Rajasthan

‘in*
Jharkhand 1,026

t Karnataka KL

Figure 2: District-wise Sample
Total Respondents

203 21.4 219
102 129 11.0
217 218 235
200 22.4 21.6

Female 4,713 ‘ Number of Respondents | ‘Percentage of Respondents‘
Male Female Male Female Male
Central Delhi 127 13.7
South West Delhi 76 8.4 8.2
3 Gharwa 88 8.7 9.5
i 9o Dhanbad 129 13.1 139
'ﬁ' Mandya 9% 103 10.2

Bangalore [REXAY

"2 Rewa 409

Indore
- Jaipur L

106 12.1 115
82 8.7 8.9

121 12.7 131
102 12.9 11.0

8  The data for the district of Barmer in Rajasthan were not included as we are still in the process of reviewing the quality of data for this district.
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Figure 3: Sector-wise Sample

Total Respondents Male Respondents
Female Respondents
o Rural/Urban
Rural/Urban Distribution Distribution
Rural
Female Male 264 (28.5%)
4,713 925
(84%) (16%)
Urban

661 (71.5%)

As mentioned earlier, two districts (one urban and state, around 600 respondents belonged to urban
one rural) in each of the five states were surveyed, areas and the remaining 400 to rural areas, as
with the exception of Delhi state where both districts shown in Figure 3. Based on data collected from the
are urban. nine districts shown in Figure 2, 72 per cent of the
surveyed population was urban while approximately
Of approximately 1,000 women sampled in each 28 per cent was rural.
Qe
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2.1 Employment
Characteristics

2.1.1 Type of Employment

Women in rural areas are engaged predominantly in
casual wage work, with nearly 41.6 per cent in daily
wage work and 11 per cent in work paid at piece rate.
The next largest source of employment for rural
women is within the self-employed sector which
employs nearly 30 per cent women (Figure 1).

Only 19.2 per cent of urban women surveyed are
engaged in regular/permanent or long-term contract
work, additionally, which is significantly less than the
total proportion of women engaged in casual wage
work (daily wage work plus piece rate work): 43.5 per
cent. In the urban areas surveyed, about 27 per cent
women are found to be self-employed (Figure 4).

These findings are in tandem with observations from
other nationally representative surveys such as the
Periodic Labour Force Survey (PLFS) and Centre for
Monitoring Indian Economy (CMIE).

o,

[avA

Only 19.2 per cent
of urban women

surveyed are engaged
in regular/permanent
or long-term
contract work.

2.1.2 Location of Employment

Women predominantly work for remuneration
outside their homes. Nearly 67 per cent of women
surveyed in rural areas report that they worked
outside the home; only 2.1 per cent also reported
working both within and outside the home. In
the urban areas surveyed, 58 per cent of women

Figure 4: Distribution of working women across different types of

employment

Type of Employment (per cent)

11.0 '

Daily Wage Work Piece Rate Work
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Figure 5: Distribution of working
women across location of work

Location of Work (per cent)

@ Outside Home

Rural

Within Home

%

reported working outside the home. The remaining
reported that they worked for remuneration within
their homes in urban areas (Figure 5).

2.2 Workforce Participation
across Key Demographic
Characteristics

This section provides a snapshot of: (a) WFP and LFP
rates according to the FLFS and how they compare
with PLFS figures; and (b) demographic distribution
of the entire sample of surveyed women on key
demographic characteristics of social category, age,
education, marital status and wealth. This is followed
by an examination of the relationship between WFP
and demographic variables.

Figure 6 clearly shows how the female WFP increases
when women’s engagement in unpaid activities

Figure 6: District-wise women’s WFP and LFP (with sampling weights®)

Study

Indicator

Karnataka, Mandya
Karnataka, Bengaluru
Madhya Pradesh, Rewa
Madhya Pradesh, Indore
Jharkhand, Gharwa
Jharkhand, Dhanbad
Delhi, Central

Delhi, South West

Rajasthan, Jaipur

LFP, PLFS
2017-18

30.7

26.6

23.4

321

111

15.7

231

114

46.7

28.6

30.7

29.7

344

11.7

233

Participation Rate of Women (%)

IWWAGE FLFS

Pay (WP s ook
| EX Blz: B s:s
| N B B s
B 27 W 1 P w3
| I [ E G
B s B oss | ENE
B o B 200 B
| BEEE B s B 6
B 7 B oss B 230
B 2o | X B

9  To derive the female workforce and labour force estimates for the entire population from the surveyed units, assignment of weights (or multipliers
or inflation factor) to the various units of the surveys—both females and males—is necessary. The logic behind computation of female and male
multipliers as well as the detailed calculations for the process is given in the Annexure to this report.

10 The WFP rate measures the ratio of employed females to total female population, unlike the LFP rate—which also includes the unemployed in its
measurement. Here, we define the workforce as those women who are engaged in paid work, excluding women who work as unpaid workers in family

enterprises, unlike those in PLFS.

11 This includes women who are working for pay, along with those who support their family/husband’s work (unpaid family workers); it is closest to the
LFP definition according to PLFS. For all further analysis, we use WFP from IWWAGE FLFS as the variable of interest.
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in family business is included. The increase,
approximately 20-22 per cent, is the highest in the
districts of Karnataka, followed by an increase of
16-18 per cent in the districts of Madhya Pradesh.

2.2.1 Across Social Categories

Figure 7 shows the distribution of the sample
across various social categories. In both rural and
urban sectors, the proportion of women belonging
to the Other Backward Class (OBC) category is the
highest, followed by those belonging to the General,
Scheduled Caste (SC) and Scheduled Tribe (ST)
categories. The ‘Others’ category represents the
remaining women in the sample who were either
unaware of their social category or refused to answer.

Social Categories and Female Workforce
Participation Rate (FWPR): Across all social
categories, a larger proportion of rural women has
never worked as compared urban women. This
finding is contrary to the FLFPR being usually and
relatively higher in rural areas and can be explained
by our choice of districts, where urban districts
represent more dynamic economic areas and,
consequently, have better employment options for
women, compared to rural areas which were selected
from the worse-off rural districts.

The data also suggest that a higher proportion

o

ava

Among married
women, only 20.6 per
cent worked for pay
in the rural sector
and 20.7 per cent
in the urban sector.
In comparison,
WFP among widowed
and separated/
divorced women
was higher

of women in urban areas left the workforce as
compared to women in rural areas.

Figure 7: Distribution of women across social categories

Share of Women (per cent) @ Rural Urban
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Approximately 66.2 per cent of women belonging to
the OBC category have never worked for pay in rural
areas—the highest proportion of women to have
reported this among all social categories.

2.2.2 Distribution of Women across
Marital Status

In both rural and urban areas, widowed/separated/
divorced women form the highest proportion of
women participating in the workforce (those who
are either currently working or have dropped out).

A major share of both married and unmarried
women reported that they had never worked for pay.
Among married women, only 20.6 per cent of women
worked for pay in the rural sector and 20.7 per cent
women in the urban sector. In comparison, WFP
among widowed and separated/divorced women
was higher (Figure 8).

2.2.3 Across Age

Figure 9 shows that most women surveyed fall in the
18 to 35 age cohort—nearly 57.5 and 60.7 per cent in

Figure 8: Distribution of women across marital and working status
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Figure 9: Distribution of women across age and sector
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rural and urban areas, respectively.

Age and FWPR: An inverse U-shaped relationship
has been observed between age and workforce
participation for those women who are currently
working. This implies that as age increases,
workforce participation first rises, then falls, in both
rural and urban areas. A large proportion of women
in the workforce are aged between 30 and 40 years
(Figure 10).

Corresponding to the previous trend, we also see
that as age increases, the share of women who are
not in the workforce declines, which reinforces the
above finding.

2.2.4 Across Education Levels

Distribution of Women: The distribution of women
workers by educational qualifications™ shows that

most women surveyed in both rural and urban areas
received secondary education: 38.2 per cent in rural
areas and 34.1 per cent in urban areas.

There is a stark difference between rural and urban
areas in the proportion of the female population
with postgraduate degrees and above. Figure
11 shows that only 2.7 per cent of women in rural
districts had postgraduate degrees or above, while
7.7 per cent of women in urban districts had these
educational attainment levels.

Education and FWPR: A U-shaped curve is observed
in Figure 12 for women who are currently working for
pay acrossincreasing education levels. The FWPR falls
as the level of education increases from illiteracy to
secondary or higher secondary education, and then
rises again as education levels rise above graduate
or postgraduate levels.

Figure 10: Distribution across workforce and age

Workforce Participation across Age
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Figure 11: Education levels across rural and urban sectors

26.0 11.0 38.2 13.9 8.2 2.7
rural (R I I A I N

Education Not Literate Primary

17.6 125 341

Secondary

Higher Graduate
Secondary

Postgraduate
and Above

135 146 7.7

urban (I e e e

12 Note that those who fall in the category ‘Secondary’ had education levels ranging from above primary level (Class 5) to those who had received

education till Class 10.
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Figure 12: Distribution of education across workforce participation

Rural Yes; working currently

Not Literate 24.8

Primary 329

Secondary 211

Higher Secondary 14.4

Graduate 12.1

Post Graduate and Above 17.1
Urban

Not Literate 316

Primary 25.5

Secondary 19.9

Higher Secondary 20.9

Graduate 229

Post Graduate and Above 26.1

A higher percentage of women work in the urban
areas than in the rural areas across all education
levels, except at the primary levels where the FWPR
is higher in rural areas. This is because women in
rural areas are able to engage in more manual work
as compared to those in urban areas.

2.2.5 Across Wealth Deciles

Wealth was estimated based on an asset index, which
was calculated for each individual using the method

No; used to work previously

Distribution of education (%)

No; never worked

L 2

| 133
] 187
T
] 159
L
T 229
L 232
] 166
T 194
O s | 525
I 38

of inverse mean weights®™. Figure 13 shows that the
distribution is right skewed, and the majority of the
population has a normalised asset index between
0.00 and 0.25 in both rural and urban areas.

Distribution of Women: Figure 13 also shows that
both rural and urban distribution of wealth is right
skewed, indicating that a smaller proportion of
women in both rural and urban areas is wealthy and
owns a large number of assets.

Figure 13: Distribution of wealth across sectors

Distribution of Normalized Asset Index
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13 The procedure for calculating the asset index is given in the Annexure.
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Wealth and FWPR: Those in the lower deciles
participate more in the workforce in urban than
rural areas. Also, women belonging to the highest
decile tend to participate more in urban areas than
in the rural areas.

For women who have never worked, the gap is
greater at higher deciles. About 70 per cent women
in rural areas have never worked for pay as opposed
to about 48 per cent in urban areas (Figure 14).

2.3 Industrial and
Occupational Distribution of
Women in the Workforce

2.3.1 Distribution of Women Workers by
Broad Industry Divisions

Figure 15 shows that women workers are primarily
concentrated in the agricultural sector (49.1 per
cent) in rural areas, and in the manufacturing (371
per cent) and services (41.3 per cent) sectors in
urban areas. Only 6.3 per cent of female workers in
urban areas are engaged in the agricultural sector.
Very few women are engaged in the transportation

Figure 14: Distribution of wealth deciles across work status
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Figure 15: Distribution of women workers by broad industry divisions
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sector in both rural and urban areas (1.4 per cent in
rural areas and 2.2 per cent in urban areas) as well
as in construction. A similar proportion of women
are engaged in trade and hospitality services in both
rural (10.3 per cent) and urban areas (9.5 per cent).

2.3.2 Distribution of Women Workers
by Occupation

A large proportion of women is engaged in
elementary occupations in both rural (42.3 per cent)
and urban (35.5 per cent) areas—17. 4 per cent of
women workers in rural areas and 25.7 per cent in
urban areas are working in craft and related trades.
The agricultural sector employs 17.4 per cent women
in rural areas but only 1.7 per cent in urban areas. The
proportion of female professionals is negligible in
rural areas, while it is 2.7 per cent in urban areas—2.1
per cent rural women and 2.3 urban women occupy

Figure 16: Distribution of women'’s
work by occupation

Distribution by occupation (%) @ Rural Urban
21 23
Clerks o
Craft and Related
Trades Workers 257
Elementary Occupations 35.5
Legislators, Senior Officials °
and Managers 0.4 11
Plant and Machine °
Operators and Assemblers 0.4 1.6
Professionals g
0.4 2.7
Service Workers and Shop & 15.2
Market Sales Workers
Skilled Agricultural and
Fishery Workers 17
Technicians and Associate @ 111
Professionals
Workers not Classified by Py 3

Occupations 14

clerical positions in the workforce, while 3.6 per cent
women in rural areas and 11.1 per cent women in
urban areas are working as technicians or associate
professionals (Figure 16).

Again, these figures are in tandem with other LFS
estimates.

2.4. Female Workforce
Participation—Male vs.
Female Reporting

Forasubset of our female sample, a male respondent
in the household was also interviewed. This was
aimed at unpacking how male reporting on workforce
participation and time use of females varies from
women'’s self-reported data. For 19.6 per cent (n =
925) of female respondents, male members in the
same household were also surveyed. Characteristics
of the male sample™, in particular, the relationship
between the female and male respondents and age
difference between them, is presented in Figure 17
and Figure 18.

Figure 17: Relation to female
respondents

Husband
65.6

Relation (%) A
Father

6.2

Brother
— 5.2

— Father-in-law
4.3

Other Adult Male — —L Brother-in-law

15.6 31

14 Male respondents were also asked about their own employment details. Using this information, male workforce participation rates were estimated

and are presented in the Annexure.
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Approximately 65 per cent of the males who were
surveyed were hushands of the female respondents.
Additionally, most of the male respondents were in
the same age or were five to six years older than
the females; 25 per cent of male respondents were
about four years older than females (Figure 18).

2.4 Difference in Reporting—Male
vs. Female

An important objective of the study is to understand
whether there is any information bias based on
the gender of the informant. Therefore, the study
focused on asking both men and women the
same questions on employment and checking the
difference in estimates of WFP and LFP.

The findings shown in Figure 19 suggest a marginal
difference in the reporting of WFP by both male and
female members in the household. However, when
female respondents self-report, the figures for WFP
are higher as compared to when men report on
women'’s work.

This difference in reporting is the highest in Jaipur,
where 28.4 per cent women reported working,

Figure 18: Difference in age
between male and female
respondents
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compared to 23 per cent when men reported on
women’s work and employment details. On an
average, the differences across districts are about 2
to 3 per cent.

Figure 19: FWP-male vs. female reporting

State District Sector
Delhi Central Delhi Urban
Delhi South West Delhi Urban
Madhya Pradesh Rewa Rural
Madhya Pradesh Indore Urban
Rajasthan Jaipur Urban
Jharkhand Gharwa Rural
Jharkhand Dhanbad Urban
Karnataka Mandya Rural
Karnataka Bangalore Urban
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These differences mainly arise from the perceptions
of women’s work that vary considerably between
men and women. A woman is perceived to be
working only when the activity yields some returns
or remunerations that are visible. Their contributions
are mostly invisibilised when activities remain
confined to one’s own field or family businesses,
as well as activities within the household premises.
Such perceptions are also heavily influenced by
the social norms and practises within families and
communities where certain activities undertaken
by women are consensually invisibilised; at times
women themselves do not recognise those activities
as ‘economic work’ and fail to report it. The only way
to extract such information is by asking additional
follow-up questions that probe further into the
number and kinds of activities performed by
women. The study tools were designed to capture
such elements.

However, we also realised during the survey that
information is collected better when men and
women respond separately, preferably at different
times or locations.

2.5. What are the Enablers
and Barriers to Work?

2.5.1 Barriers for those who Dropped out
of the Workforce

Women drop out of the workforce due to several
reasons®™. Our study reveals that some of the biggest
barriers to women’s work in the rural sector include
inadequate wages, marriage, birth of a child, and
household chores and responsibilities. In the urban
sector, inadequate wages are not as prominent a

factor for dropping out of the workforce as are factors
such as marriage, birth of a child, and household
chores and responsibilities.

Figure 13 shows that 17.6 per cent of women dropped
out of the workforce in the rural areas because wages
were lower than expectations while 6.5 per cent did
so in the urban areas. Only 2.3 per cent dropped out
of the urban workforce because of long commuting
hours to the workplace. If household and childcare
work are perceived as barriers, 19.6 per cent of
women in the urban area left their job because they
had children and 25 per cent of women left their job
after marriage.

Health issues are also a major factor for women
respondents. Keeping other factors constant, 15.7
per cent women in the urban sector and 26 per cent
women in the rural sector left their job due to their
own health issues.

2.5.2 Enablers for those in
the Workforce

However, the literature also suggests several
mechanisms that facilitate women’s participation
in the labour force. Our study suggests some
strong factors that influence FLFP rates positively.
With respect to enablers related to work and the
workplace, the location of the workplace being
closer to home and flexible work timings are
major enablers for women in both rural and urban
areas—25.7 per cent women in urban areas and
nearly 34.5 per cent women in rural areas clearly
articulated that they were willing to take up jobs
that gave them the flexibility to attend to childcare
and domestic duties. Additionally, in urban areas,
decent wages were a major factor which influenced

15 The survey also tried to capture the impact of COVID-19 on women’'s employment. Among COVID-19 related barriers, leaving the job on one’s own was
more prominent among women workers in both rural and urban areas. Additionally, in urban areas, 3.6 per cent of women was fired from their jobs
due to the pandemic, and an additional 7.2 per cent was forced to leave their jobs when the business shut down.
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Figure 20: Barriers faced by women
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16 Other miscellaneous includes various reasons which do not come under the above cited categories.
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Figure 21: Work and workplace-related enablers
Share of Respondents (%)
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women’s choice to work in a particular workplace
(Figure 21).

Skilling has also been an enabler for joining
the workforce, whether in self-employment or
for wages. In urban areas, women also showed
a preference for work which is suited to their
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educational qualifications and skill training. This has
policy imperatives as special skilling and training
programmes can be developed for women which
would make them eligible for a wider variety of jobs.
For a high share of women workers, the reason for
being in a particular job was the non-availability of
alternative work opportunities.
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Skilling as an Enabler

Approximately 89 per cent of women currently
working in rural areas and 84 per cent currently
working in urban areas had never received any skill
training (Figure 22). These are important figures and
our results from the logit discussed later clearly
show the increased probability of the participation
of skilled women in the labour force. These gaps and
unmet needs in skilling need to be plugged on an
urgent basis.

Figure 22: Skill training across
status of work
Received Skill Training (%)
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In our sample of the urban sector, 36 per cent of
respondents were aware of some government-run
skill training programme and 15 per cent reported
receiving skills-related training. In the rural sector,
these numbers are 35 per cent and 9.37 per cent,
respectively (Figure 23). An awareness about skilling
remains almost similar in rural and urban areas;
however, despite being lower in both geographies,
there still exists a gap in receiving training. However,
younger women below 35 years tended to be more
aware of skilling programmes and received more
skill training (Figure 24).
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Figure 23: Share of surveyed
women aware of government-run
skill programmes and

receiving skill-training in rural
and urban areas
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Figure 24: Type of skill training
received across age cohorts
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Figure 25: Distribution of women

across skilling facilities/centres
Share (%)
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Forty-six per cent of those women who received skill
training was trained at government-run facilities,
while others availed of private facilities, including
paid ones, or as part of family traditions (Figure 25).

However, skilling has overwhelmingly been
concentrated in occupations related to sewing and
stitching, computer and related applications, and
beauty parlours—92 per cent of women were trained
in these three vocations, of which 59.8 per cent
opted for sewing, stitching and tailoring (Figure 26).

2.6. Time Budgets for
Activities

The study asked brief questions about how women
spend their time on various activities throughout the

Figure 26: Type of skill training
received
Share (%)
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day to gauge if there was any difference between:

a) Time use of working vs. non-working women
across activities; and

b) Responses to these questions by men and
women. The data do not provide much insight
on this count.

On the first count, given the limitations of our
module, we found a few interesting insights which
are shown in Figures 27-28.

Figure 27: Estimated time spent on employment labour and household

work by workers and others
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Figure 28: Estimated time spent on household work by workers and others
@ Workers
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Women working for pay reported approximately
30 more minutes of total activity on an average
day than women who reported not working for
pay. The difference is statistically significant.
This finding is limited by the constraint
that our module does not take into account
the simultaneity and intensity of activities
performed by women; hence, the gap appears to
be of only 30 minutes.
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The figures also show that the gap of only 30
minutes occurs because working women spend
less time on childcare and domestic chores,
including time spent on meal preparation. On the
other heads of activities, the time spent remains
more or less the same. Again, the simultaneity
questions remain unaddressed in our module.




CHAPTER

Decoding the determinants
of women’s WFP




he study extends beyond the basic descriptive

analysis to gain a deeper understanding of

women'’s decisions to work. To understand the
factors that are correlated with a woman's response
to the question: ‘Do you work for pay?’, three options
were put to the respondents: ‘Yes, currently working’,
‘No, but used to work previously’, and ‘No, never
worked’. To explain such a categorical variable, the
usual Ordinary Least Squares (OLS) regression may
not be suitable. Therefore, resorting to qualitative
response regression models is our obvious choice.

This section discusses the application of the logistic
regression model which is suitable for binary
responses (Yes or No, Working or Not Working, etc.)
and presents the findings from our study.

3.1 Logistic Regression Model

As a starting point, two of the three responses
regarding the status of work as described above
have been clubbed into a single category; the
respondents were divided into those who work
currently and those who do not. This allows for
the application of a binomial logistic regression to
assess the factors affecting women’s paid work. The
two categories that have been clubbed are women
who have never worked, and those who dropped out
of the labour force to form a separate category of
women who are currently not working. Formally, the
econometric equation is as follows:

Y{=a+ﬁXf+yZ£-+€i

Here, the independent variables (X_i) comprise
female-specific factors. All other controlling factors
are denoted as Z_i. €_i denotes the error term.

The dependent variable (Y_i) can take two values:
currently not working (=0) and currently working
(=1). The conditional expectation of Y_i given X_i
and Z_i can be interpreted as the conditional
probability that the event will occur. Given that the
dependent variable can take only two values (0 and
1), it leads to non-linearity. Instead of giving a linear
interpretation of the OLS regression model, this
can be linearised by assuming that this condition
expectation, or conditional probability, follows a
logistic distribution function. In such a situation,
it is customary to provide odds ratio instead of the
usual value of the coefficients.

3.2 Logit Estimates

The data from our survey is cross-sectional and,
using the status of work of the women surveyed
(working/not working for pay), it attempts to
uncover the factors which affect women’s decision to
participate in the paid economy. As discussed above,
logistic regression has been used to understand
what factors impact women’s WFP.

3.21 Determinants of Women’s WFP

Explaining the Model

The dependent variable is whether a woman is
currently working or not. It is a dichotomous variable
which takes a value of one (=1) if she is currently
working and zero (=0) if she is not currently working.
It may be noted that this second category is a sum
of women who have never worked, and those who
worked for some time in the past but had to drop
out for some reason.

The explanatory variables have been classified into
five categories”. These include: skills and education,

17 This study includes district-specific dummies in the regression model as well to account for regional differences. Dhanbad, an urban district in
Jharkhand, has been taken as the base category; hence the odds ratios are in relation to Dhanbad. It can be seen that women belonging to four of
the nine districts (Bengaluru, Mandya, Indore and Jaipur) have a significantly higher probability of being currently involved in paid work.

ﬂ 38 Decoding the determinants of women’s WFP



demographic characteristics, presence of children
in the household (own children or otherwise),
household characteristics, and household
infrastructure.

For each of these five categories, the regression
results have been presented in five separate models
that take only these categories as explanatory
variables. In the final comprehensive model (Model
6)%8, the presented results include all five categories
of explanatory variables. For the purpose of effects
and statistical significance, this comprehensive
model has been treated as the final model. In each of
these six models, the factors controlled for include:
sector, socio-economic groups, and religion. Control
variables have been used for district-specific effects
using dummy variables.

Table 1 presents the odds ratio of the comprehensive
logistic regression analysis.

Table 1: Logistic regression results

Interpretations

The coefficient (odds ratio) to skill training is 1.35.
This implies that a woman with skill training is 35 per
centmore likely to be engaged in paid work compared
to a woman who has not had any skill training.
Qualitatively, the odds ratio of an explanatory
variable greater than 1 would suggest that it is an
enabler (positively associated) of currently working
vis-a-vis not currently working women. An odds
ratio of less than 1 is negatively associated with the
currently working category and is thus acting as a
barrier.

Education and Skills

This model considers the following variables in this
category: own education, square of own education
and skill training. The square term (of own education)
accounts for the usual U-curve hypothesis of female
education, which posits that the probability of
women being in the workforce declines as their
level of education increases, and then rises after a

Category Variable Coefficients
Education and Skills Own Education 0.808 ***
Own Education Square 1.302 ***
Skill Training 1.348 **
Demography (Age and Marriage) Marital Status = Married 0.216 ***
Marital Status = Others 0.392 ***
Age 1.325 ***
Presence of children in the Household (HH) Own Children 0.864
Children in the HH 0.954
HH Characteristics PIE Spouse=Yes 1.642 ***
Asset Index 0.981
HH Infrastructure Piped Water 1.007
Electricity 1.368
LPG 1.203

Note:

e The dependent variable is whether the female respondent is currently working (=1) or not working (=0). The total number of observations are 4,713.
In the interest of space, the odds ratio (without the attached standard errors) of a few chosen explanatory variables is reported. In the regression,
a number of other variables were also included. These include: an education interaction term (own education and the highest education in the
household), age group, age square, a few terms interacting with having children in the household, type of household (joint or nuclear), and education
level of the principal income earner (PIE) in the household. In the household infrastructure category, housing material type (kutcha or pukka), separate
kitchen, water facility, toilet in the household and drainage facility were also included. Additionally, the sector of residence (rural or urban), socio-
economic groups (SC, ST, OBC and Others), religion (Hindu, Muslim and Others) and district level dummies were controlled for.

e Asset index is a composite index based on various assets in the household.

e Community controls include sector, religion and social category.
e Explanatory power of the model (Pseudo R-square) is 16.3 per cent.

18 The regression table represents only those explanatory variables that are used by Model 6.
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threshold is reached. The interaction term indicates
the status of an educated female in a household
with other educated members.

Women’'s own education is negatively associated
with her being employed. This, together with the
positive (greater than 1) odds ratio for the square
term, supports the U-curve hypothesis, i.e., women
at the lowest and highest levels of education show
higher WFP®. From the regression estimates, it
can be observed that having obtained any kind
of skill training is positively associated with the
probability of working?. Numerically, receiving skill
training significantly increases the probability of
work participation by almost 35 per cent. It can be
observed that this result holds true even after the
inclusion of other control variables.

Norms (Marriage, Age, Children and Spouse’s Status)
Four explanatory variables have been constructed
using the demographics: marital status, age and
age square. Being married, as widely researched
in literature, is associated with significant non-
participation (and dropping out) of women from the
labour force. The results of the regression analysis
confirm this trend across all specified models. It is
found that married women are only about a fifth
(22 per cent) more likely to be currently working for
pay, as compared to unmarried women. This result
holds true even after the inclusion of other control
variables in the model.

The third category in marital status is ‘Others’, which
includes widowed, divorced and separated women.
Women who belong to this group are more likely
to be currently working, as compared to married
women. Low LFP of married women is well explored
in literature.

Age is positively associated with the probability
of women being currently working. The negative
odds ratio for the age-square term captures the

diminishing returns to age. This explains the inverse
U-shaped relationship between age and LFP?. In the
regression model, the variable age group has been
included to account for the oversampling of younger
(less than 35 years) women.

Variables have also been constructed in the model
to capture the effect of having children in the
household. The first two variables include having
one’s own children and having any children in the
household (less than 14 years). Additionally, four
variables have been constructed which capture the
interaction effects of having a child. These include:
being married and having own children; having own
children and age; having any young children in the
household and living in the joint family; and having
any young children in the household along with an
elderly member.

Household Assets and Infrastructure

The value of odds ratio lower than 1 for the asset
index in the regression model suggests that women
in wealthier households have a lower probability
of working for pay—the greater the value of the
asset index the lower the probability of women
participating in the labour force.

A variety of household infrastructure variables are
included to understand its impact on women’s
decisions. These include piped water facility,
electricity connection and Liquefied Petroleum
Gas (LPG) connection (cylinder or pipe). Although
statistically insignificant, such facilities do seem to
increase the probability of women working.

3.3 Multinomial Regression
Analysis

The multinomial logit compares women who are
working with those who never worked or dropped
out of the workforce. The multinomial regressions

19 Thisis in line with the theoretical discussions on U-shaped labour force trends of women. In the context of India, studies have also shown such
trends occur primarily due to the mismatch between labour supply and demand. As women attain higher education, the supply of educated labour
exceeds the available opportunities, thus not providing women with expected employment and remunerations. This results in women falling out of

the employed cohort.

20 This finding indicates that the lack of job-oriented skills may be responsible for the poor participation of women in the labour market. This is
substantiated by literature on women’s skills and LFP. Unni (2017) finds that a vast majority of women in the job market are rendered unemployable
due to poor levels of skill training in India—only about 9 per cent of young females surveyed in the 68th round of the NSS (2011-12) reported that they
had received some form of formal or informal training. There are also associated issues of skill mismatch.

21 Thisis in line with wider literature. Further, Mahapatro (2013) finds that women belonging to the age group 35-44 years positively influence LFP, while
women from 15 to 24 and 55 to 64 years negatively influence it. It is posited that women belonging to the 35 to 44 age group are forced to join the

labour force to meet household needs.
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allow us to compare the reasons for women not
ever being in the labour force and dropping out for
those who have been working at some point in time.
The construction of explanatory variables is similar
to those of the logistic regression, and interaction
terms between variables are constructed to better
understand the factors affecting women'’s decisions.

The model description is as follows. The dependent
variable is whether currently working (=1), never
worked (=2) or dropped out (=3). The reported values
are the Relative Risk Ratios (RRRs). The explanatory
power of this full model (Pseudo R-square) is about
14 per cent. The interpretation of the RRRs or odds
ratios from the multinomial follows a similar logic to
the logistic regression.

Explanatory power of the model (Pseudo R-square)
is 14.1 per cent.

Table 2 presents the RRR from the multinomial
logistic regression analysis. The explanations &

findings may be summarised as:

e Women with any skill training are 39 per cent

less likely to be in the never worked category.
However, it does not ensure their retention in
the workforce;

Higher levels of education are associated with
a higher risk of being in the never worked
category. However, if women enter the workforce
at any point, they are less likely to drop out;

Marriage and age follow similar explanations as
the previous logistic regression results;

Having own children is associated with higher
likelihood (almost 25.8 per cent) of being in the
never worked category, while dropping out is less
likely when women have their own children. This
clearly indicates the drive to increase household
earnings when women have children; and

Women from wealthier households have
a higher probability of being in the never
worked category, but if they ever enter the
workforce, higher assets put them at lower risk
of dropping out.

Table 2: Results of the multinomial regression

Category Variable Never Worked Dropped Out
Own Education 1.468 *** 0.899
Education and Skills Own Education Sq. 0.945 *** 1019
Skill Training 0.613 *** 1.075
Marital status = Married 3.931 *** 6.980 ***
Demography (Age and Marriage) Age 0.718 *** 0.851 ***
Age Sq. 1.004 *** 1.00 ***
) ) Own Children 1.258 0.933
Presence of children in the HH ; _
Children in the HH 1.015 1.115
PIE Spouse = Yes 0.715 ** 0.433 ***
o If HH Head is Female 1.147 1.098
HH Characteristics
HH Type 1.078 1.015
HH Asset Index 1.072 * 0911 **
Piped Water 0931 1.102
HH Infrastructure Electricity 0.798 0.561 **
LPG 0.869 0.707 *
Notes:
e The dependent variable is whether currently working (=0), never worked (=1) or dropped out (=2).

e The reported values are the relative risk ratios (RRR).
e Explanatory power of the model (Pseudo R-square) is 141 %.

Women’s Work in Select States in India: Opportunities and Challenges

o



PART 2

Demand-side
Constraints to
Women's Labour Force
Participation




CHAPTER

Introduction




iterature has documented the positive spill-

over effects of an increase in women-led

businesses, also highlighting the propensity
of female-owned businesses to hire more female
employees®. The World Bank's Enterprise Surveys
suggest that, globally, while only 25 per cent of
employees in male-owned firms are women, the
share of female employees is 43 per cent in women-
owned firms. In India too, female entrepreneurs tend
to hire more female than male workers®. According
to the Economic Census (EC) of 2014, female-owned
establishments employ 13.45 million people in India
and, with the growing number of enterprises, these
employment figures are expected to increase.

The advantage for female entrepreneurs hiring
women (relative to men) in the informal sector is
quite substantial—over 15 per cent in some industry-
regions?®. This is true across most cases in the formal
sector as well. The comparative advantage that
female entrepreneurs have in hiring female workers
may reflect social norms and attitudes. For example,
women workers may feel more comfortable working
for other women; or, to the extent that women face
resistance from male members of their household
if they seek work outside the home, such resistance
may be less pronounced in cases where they work
for other women. Since most of the businesses are
informal and depend on their social networks to
hire employees, women-led businesses tend to hire
more women as employees, owing to their limited
social capital.

Despite high economic growth in recent decades,
India has not seen an increase in FLFP as is the
case with other middle-income counterparts;
however, there has been a progressive jump in
female enterprise ownership rates®. This remains
an oasis in India’s female employment story. One
of the most critical avenues to boost FLFP in India
is by leveraging the entrepreneurial ecosystem of
the country. Entrepreneurship helps in efficient
allocation of resources and innovation in an
economy; high entrepreneurship rates are a critical
factor in job growth in a region (Ghani et al., 2011).
Although trends are optimistic for women
entrepreneurs, India has one of the lowest ‘new
business densities’ in the world®, compounded
by a low gender ratio in enterprise ownership.
Counterfactual simulations show that removing
barriers to women's entrepreneurship increases
LFP, wages and ‘substantial gains’ in productivity
and welfare. Further, higher female ownership of
local businesses in related industries (similar labour
needs, input-output markets) predicts greater
relative female labour force entry rates.

Therefore, the advancement of female
entrepreneurship offers a way to promote the
general participation of women in the labour market.
One of the largest shifts in employment since India’s
independence is women'’s sectoral shift from ‘self-
employment’ to ‘regular wages. This is predicted to
continue? and hence it becomes crucial to study
the factors that can increase women's participation

22 Cirera, X. and Qasim, Q. (2014). Supporting Growth-Oriented Women Entrepreneurs.
23 Chiplunkar, G. and Goldberg, P. (2021). Aggregate Implications of Barriers to Female Entrepreneurship.

24 Ibid.

25  Chiplunkar, G. and Goldberg, P. (2021). Aggregate Implications of Barriers to Female Entrepreneurship.

26 World Bank's Enterprise Survey (2020).

27 Landau, I. (2015). The Regulation of Non-standard Forms of Employment in India, Indonesia and Viet Nam. Geneva Internat. Labour Off, Inclusive

Labour Markets, Labour Relations and Working Conditions Branch.
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in the enterprise economy, even if they are not
entrepreneurs. These factors can be: (i) agentic, such
as low confidence, lack of motivation, fear of failure;
(ii) normative, including restrictive spatial mobility,
lack of family support?®, double burden, social
apathy; or (iii) institutional, such as low skills, lack of
training opportunities?, limited access to resources
and entitlements, insufficient infrastructure.

Among the factors restricting entrepreneurship
for women, normative factors, which are harder to
measure®,areabinding constraintforwomenworkers

in India. These norms, coupled with ‘institutional
voids'?, inhibit women from participating in markets
or restrict them to working within their homes in
family self-employed enterprises with little to no
wages.

Beyond restrictions imposed by family and
community members, biases of employers are
widespread across South Asian countries. Twenty-
eight per cent of firm managers (Kotikula and
Islam, 2019) in India reported that hiring women is
challenging as it ‘disrupts the working environment’.
Therefore, it becomes pertinent to explore what
impedes enterprise owners from hiring female
workers to understand the hurdles that women
workers face in seeking jobs and coming to work.
This expressed preference for male workers further
restricts women's entry into the workforce.

We postulate that there is an absence of demand for
female workers among employers (entrepreneurs)
owing to perceptions around women'’s skills, care
responsibilities, quality of work, and ability to
commit to the prescribed time in each working
day. It is in this context that we conducted a two-
state enterprise survey with 1,238 male and female
entrepreneurs in Karnataka and Jharkhand. This
study was conducted with two aims:

1. Firstly, to understand the worker-skill
demand, requirements of enterprise owners,
and whether intention and willingness to
work is being met with sufficient demand
for female employees; and

2. Secondly, to document implicit as well as
explicit gender biases of enterprise owners
that may affect a female worker's hiring
prospects.

28 Raghuvanshi, J., Agrawal, R. and Ghosh, P. K. (2017). Analysis of Barriers to Women Entrepreneurship: The DEMATEL Approach. The Journal of

Entrepreneurship, 26(2), 220-38.

29  Gautam, R. K. and Mishra, K. (2016). Study on Rural Women Entrepreneurship in India: Issues and Challenges. International Journal of Advanced

Research, 2(2), 33-36.

30 Das, M. (2000). Women Entrepreneurs from India: Problems, Motivations and Success Factors. Journal of Small Business and Entrepreneurship, 15(4),

67-81.
31 Chiplunkar, note 25 above.

32 Goyal, Preeti and Yadav, Vanita (2014). To be or not to be a woman entrepreneur in a developing country? Psychosociological Issues in Human

Resource Management, 2, 68-78.

Women's Work in Select States in India: Opportunities and Challenges

R



Our study explores the specific skills that male and
female enterprise owners seek while recruiting
workers, their stated preference between male and
female workers with respect to enterprise activities,

and the key gendered and demographic attributes
considered during recruitment. The following
sections detail our sample and key findings.
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5.1 Employment Composition

511 Across Sectors

According to the EC 2014, the sectoral distribution of
enterprises in India is:

e Manufacturing®: 24 per cent
e Services: 39 per cent
e Trading: 37 percent

From Figure 29 and Figure 30, we can assess that
our sample underrepresents the trading sector,
with 29 per cent of our sample being trading-
related enterprises. An explanation of the variation
could be that the District Industries Commission
(DIC) prioritises manufacturing and service-related
enterprises. Trading enterprises in India, particularly
retail enterprises, are more likely to be informal in
nature, and less likely to be represented in DIC lists,
which include formal enterprises.

8

(g

In our
sample, women’s

representation is 9%
in the trading sector,
followed by 17% in
services and 21% in
manufacturing.

Figure 29: Composition of workers across sectors
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33 To make the sample more representative, we have restricted our selection to non-farm and off-farm businesses, excluding livestock, forestry and
logging, fishing and aquaculture, and agricultural activities related to crop production and plantation from this calculation.
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When it comes to workforce composition, trading
enterprises are more likely to be small, employing, on
an average, just 2.7 male and 0.3 female employees.
Manufacturing enterprises employ an average of 6.7
male employees and 1.7 female employees. Women's
representation is the lowest in the trading sector
(9 per cent), followed by services (17 per cent) and
manufacturing (21 per cent).

The sample of 1,238 enterprises in our study hires a
workforce of 6,669 workers, and 18 per cent (n=1182)
of the enterprise workforce is composed of women
workers. Figure 31 compares this estimate to public
and administrative datasets that have also estimated
the composition of the enterprise workforce. The
gap between the survey’s female workforce estimate
with nationally representative datasets such as the
National Sample Survey (NSS) and EC might be due to
the overrepresentation of formal enterprises in our
sample. The EC includes several million agriculture-
related enterprises which are known to employ more
women. Moreover, the 73rd NSS round does not
include construction-related enterprises, a sector
that employs fewer women. Both these factors could
be the reason for the resultant percentage of women
workers in the enterprise workforce in these surveys
being higher.

We get a similar percentage when comparing the
permanent, female workforce percentage to that of
the World Bank’s Enterprise Survey (2014).

Figure 30: Composition and
average number of workers
across sectors
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Figure 31: Study sample FLFP estimates compared to national surveys
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34 All calculations are based on paid workers who have been employed by the enterprise. Non-salaried women workers from the household are not

included in the calculation.

35 The World Bank estimate is a ‘proportion of permanent full-time workers that are female’ This number can be better compared to the ‘permanent/

full time’ female workers of our survey (14 per cent).
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Female entrepreneurs
favour women workers
over male workers,
and they are more likely
to hire women on a
temporary basis or
part time basis as
compared to their
male counterparts

Thirty per cent of the enterprise workforce has
temporary or part time jobs. Men have a greater
share of temporary or part time jobs (31 per cent) as
compared to women (23 per cent).

5.1.2 By Gender of Owner

Women enterprises constitute about 9 per cent of our

Figure 32: Composition of workforce
by gender and type of employment
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sample, and they employ slightly less than 9 per cent
of the workforce. However, they are more likely to
hire women employees than male employees. Figure
33 shows that female entrepreneurs favour women
workers over male workers, and they are more likely
to hire women on a temporary basis or part time
basis as compared to their male counterparts.

Figure 33: Gender of entrepreneur and composition of employees
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5.2. Sources of Hiring and
Key Characteristics Sought

Informal sources such as word of mouth, relatives
or friends, or employees themselves looking for
jobs are the dominant sources of hiring. There are
no significant differences between sources of hiring
used by male and female entrepreneurs.

Employee referrals and hiring through contractors
are also significant sources of hiring. Even though
these categories are technically considered
‘formal’ hiring sources, access to the contractors
and supply of skilled workers are often dependent
on the entrepreneurs’ personal rapport with the
contractors, rendering this segment mostly informal
in hiring practice. Sources such as advertisements,
job portals and social media are less cited as sources
of hiring. There is a paucity of research on sources
of hiring, specifically for enterprises in India. A 2021
Statista report showed job portals, referrals and
social media as the most-used sources of hiring in
India, but this hiring is likely restricted to larger,
multinational firms.

This highlights the importance of social capital and
networks in the enterprise ecosystem in India as the
key sources of recruitment are informal in nature.
This becomes even more crucial while considering
FLFP because, unless specifically requested,
contractors may not prioritise female candidates or

might consider them only if they were to accompany
a male worker from the family. Moreover, female
entrepreneurs are likely to restrict their search
to their immediate network, further limiting the
representation of female workers in the hiring pool.
As already mentioned, there are strong linkages
between women’s ownership of enterprises and
employment of other women in the enterprises. In
this regard, future research can explore the gendered
differences in men’s and women'’s social capital.

Even though hiring takes place predominantly by
word of mouth, when asked to rank factors taken
into consideration while hiring an employee as
well as desirable characteristics they seek in an
employee, entrepreneurs seem to assign less
importance to factors such as caste and familial ties,
and prioritise years of experience, specific skill sets
and willingness to work longer hours. There is scope
of bias in this question, i.e., even as employers deny
preference for caste and familial ties in hiring, they
might just be indulging in such practices without
being aware of it.

When it comes to desirable characteristics in an
employee, entrepreneurs prioritise punctuality,
not taking too much leave, and the ability to talk
and establish connections with prospective buyers
and partners. There were no significant differences
between male and female entrepreneurs in both
these ranking questions.

Figure 34: Sources of hiring for entrepreneurs
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Figure 35: Factors in hiring and desirable characteristics of an employee
ranked by the entrepreneur
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Basis of hiring Desirable characteristics in an employee
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e Years of experience ® Completing work on time
e Specific skill * Not taking too many leaves

e Willingness to work long hours * Ability to talk/ establish connections

* Recommendation/ praise ® Learning tasks without assistance
® Distance from home to workplace * Being satisfied with the salary

® Salary expectation ® Soling problems on their own

® Same family or friend ® Being friendly and polite to others
* Same caste or religion ® Coming to work on time

Figure 36: Location of enterprise
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Figure 36 shows that the location of the enterprise 0.9

holds little significance for the number of female
employees in a given business. However, Figure 26
shows that women-owned enterprises are less likely
to be in major markets of towns/cities. The highest
representation of women-owned enterprises is in
home-based enterprises. This restricts women'’s
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that do not employ any salaried workers. Our study

According to the sixth EC, livestock and retail trade shows a similar picture. In terms of representation,

accounted for half the female-led enterprises in
India. These sectors tend to have enterprises that
are small scale, with low hirability and dominance
of Own Account Enterprises (OAEs). i.e., enterprises
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the friendliest occupation types for women are:

® Public Services: education, employment, human
health activities;



Figure 37: Location of enterprise and ownership by gender
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Figure 38: Women's workforce representation in key occupation types
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beauty parlours;

® Transportation and storage activities; and

® Financial Activities: financial service activities ® Trading activities, including retail and wholesale

and insurance activities; and
® Agriculture and allied activities.

trading.

Figure 38 showsthatinallindustries, male employees

The least friendly occupation types for women are: outnumber women employees in enterprises.

Women's Work in Select States in India: Opportunities and Challenges

e



5.3.3 Work Arrangement and FLFP

It is widely hypothesised that flexibility of business
timings can favour women’s employment?¢. According
to a recent LinkedIn report,*” 83 per cent of women
workers® preferred flexible timings in their jobs
with 72 per cent of women workers having rejected
jobs that do not allow flexibility. In an era of general
insecurity and precariousness in the job market, this
could also mean that unskilled and informal jobs
would go to women instead. Legally, laws such as the
Factories Act of 1948 prohibit women from working
in factories from 10 pm to 5 am®. In recent years,
states such as Maharashtra, Haryana and Uttar
Pradesh have repealed such clauses in support of
women to work at night.

Figure 39 shows that as work hours of a business
increase beyond 12 hours, the workforce shrinks
across both male and female employees. However,
the female workforce shrinks considerably more
than the male workforce.

Revisiting Table 16, we know that entrepreneurs

highly value willingness to work longer hours. The
precipitous drop in average number of women

Figure 39: Work hours and average

number of employees
Number of employees
@ <9 hours 9 to 12 hours > 12 hours
-29.4%
5.19
4.26
3.66
-67.6%
1.48
0.85
0.48
Male Female

Figure 40: Shifts and average
female employees

Number of women employees
1.80
1.60
1.40
1.20
1.00
0.80
0.60
0.40

0.20 0.93 1.39
0.00

No shifts

Multiple shifts

employees with increase of work hours shows a
clear barrier to women’s long-term and gainful
employment.

As Figures 40 and 41 show, neither flexibility of
business timings nor multiple shifts correlate
significantly with a higher number of women
employees. However, the option of shifts was
positively associated with the number of female
employees in the service sectors.

There may be a strong preference for regular, non-
shift jobs owing to safety concerns and/or mobility
restrictions by the family. However, currently women

Figure 41: Work hours flexibility
and average female employees

Number of women employees

1.40
1.20
1.00 I
0.80

0.60

0.40

0.20
0.94

0.00
Flexible hours

Fixed hours

36 Standing, G. (1989). Global Feminization through Flexible Labor. World Development, 17(7), 1077-95.

37  LinkedIn (2021). Future of Work Study.

38 The women interviewed in this study were restricted to white collar female workers in India.
39  About Women Employment (n. d.). Ministry of Labour and Employment. Retrieved 2 May 2022, from https://labour.gov.in/womenlabour/about-women-

labour
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can be employed for night shifts only if employers
comply with a set of conditions mandated under
their Shops and Establishments Acts. These include
transportation service, security guard at office and a
standardised route. This leaves the onus of recruiting
women for night shifts purely on the entrepreneur,
and disincentivises them from hiring women for
night shifts, making it one of the key legal barriers
restricting women’s participation in the workforce.
The State of Discrimination Index, which measures
the extent to which state-level restrictions remove
women'’s options to work, lists several states such
as Telangana, Meghalaya and Odisha as the most
restrictive in the category of ‘freedom to work at
night’, suggesting that these states have the greatest
number of legal restrictions on women's work at
night.

5.3.4 Facilities and FLFP

Decreased mobility and fear of violence in public
and private spaces are major limiting factors in
the participation of women in the workforce®.
Investing in additional infrastructure for access and
safety and inclusive legal provisions at work can be
‘important enablers™ of the FLFPR. We covered two
key infrastructural components in our survey. The
first was the availability of toilets for workers on or
within proximity of the enterprise. The second was
availability of childcare for working mothers in the
form of creches or anganwadis.

Even though the 73rd round of the NSS estimates
lower incidence of women-owned enterprises
having a toilet on their premises, Figure 43 shows
that more women-owned enterprises had access
to toilets either on their premises or in the vicinity.
Figure 42 shows that the availability of a toilet is
strongly linked with having more number of women
employees.

Overwhelming evidence suggests that childcare
during work hours and/or after school hours
boosts FLFP42. Laws in India have made creches
compulsory for certain workplaces, although
most of these rules apply to larger workplaces

Figure 42: Availability of facilities
and average female employees

Number of women employees

Toilets Creche/anganwadi
available available
11
1.1
0.9
No Yes No Yes

Figure 43: Availability of facilities
and gender of the owner

Toilet Creche/anganwadi
available available
. 86%
H
3 —
77%
59%
,i\
33%
Female Male Female Male
owner owner owner owner

and not smaller businesses covered in our study.
Creches at the workplace have been added as a
requirement for any ‘factory’ or a group of ‘factories’
hiring 30 or more women employees under the
Factories Act, 1948. The 2017 amendment to the
Maternity Benefit Act added the requirement of
a creche in any company of more than 50 women
workers, a move quoted as ensuring ‘adequate
crucial early care’ to mothers of young children®,

40 UN Women (2019). Ending Violence Against Women: Creating Safe Public Spaces. www.unwomen.

41 Rajput, Hiya S. (2021). Mobility and Safety of Women: Interlinkages with Labour Force Participation? IWWAGE.

42 Martinez A, C. and Perticara, M. (2017). Childcare Effects on Maternal Employment: Evidence from Chile. Journal of Development Economics, 126, 127-37.
43 Raman, S. (8 March 2021). https://www.indiaspend.com/women/large-employers-are-required-to-provide-creches-but-most-dont-733316
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5.4 Entrepreneur’s Gender
and FLFP

The violin plot in Figure 44 shows that women-led
enterprises have better representation of women
amongst the workforce. Women-led enterprises
in the sample hired on an average 2.40 female
employees compared to an average of 0.81 women
employees that male-led enterprises hired. The
difference between the two is statistically significant.

5.5 Gendered Perceptions
and FLFP

5.5.1 Perceptions around Women and
Women's Work

Women's experience at work

The recent Pew Survey* reported that most Indian
women do not perceive widespread discrimination
against other women in India. They are also only

slightly more likely to be perceptive of discrimination
against other women as compared to men. Our study
shows a similar finding, where most women and
male entrepreneurs do not perceive women facing
more obstacles in seeking employment.

Women entrepreneurs were slightly more likely
to agree that women’s contribution to work is
often overlooked. A greater percentage of male
entrepreneurs disagreed with the statement.

Women and men competing for jobs

In the Pew Survey on gender attitudes in India, 82
per cent men and 77 per cent women agreed that
men should get preferential treatment for jobs when
employment is scarce®. Our study, however, finds
that more than half of the women entrepreneurs
interviewed disagreed with the sentiment that jobs
should be prioritised for men in the event of scarcity
or calamity. One-third of male entrepreneurs agreed
with the sentiment, although 37 per cent disagreed
with it. Yet, during the pandemic, women were 11
times more likely not to return to work if they lost a

Figure 44: Entrepreneur’s gender and average number of women

employees

14
13
12
11

[y
o

Number of female employees

o B N W B~ U O N 0V

Female owner

2.40 female
employees

0.81 female
employees

Male owner

44 Evans, ), Sahgal, N, Salazar, A. M., Starr, K. J. and Corichi, M. (14 April 202). How Indians View Gender Roles in Families and Society.
Pew Research Center's Religion and Public Life Project. Retrieved 6 May 2022, from https://www.pewresearch.org/religion/2022/03/02/

how-indians-view-gender-roles-in-families-and-society/
45 lbid.
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Figure 45: Gendered perceptions of women’s experience at work

@® Strongly agree Somewhat agree Neutral

Somewhat disagree Strongly disagree

Women experience more obstacles in employment than male employees

S Female
@ Entrepreneurs 34%

Male o
Entrepreneurs 28%

Women's contribution to businesses are often overlooked

!LE\ Female 23% 26%
Entrepreneurs

Male
Entrepreneurs

job, with no alternate job opportunity in hand“.

24%

Maleandfemaleentrepreneursinsimilar percentages
disagreed with the statement that men and women
deserve different wages for the same job. As a follow-
up question, all those who agreed or disagreed were
asked why they believed so. Those who disagreed
stated clearly, in most cases, that gender was

26% 16% 15% 8%

28% 24% 11% 9%
27% 13% 12%
26% 19% 12%

indeterminate to the quality and quantity of work,
and the latter should be compensated. Those who
favoured different wages cited the physical prowess
of male employees which allows them to carry out
physical tasks, as well as longer hours they can
spend on work as opposed to women who must also
look after their family and children. This gendered
perception of roles in a workplace setting, like in a

Figure 46: Gendered perceptions of jobs and competition

@ Strongly agree Somewhat agree Neutral

Somewhat disagree Strongly disagree

In the event of scarcity or a calamity, jobs should be given to men first, followed by women if circumstances allow it

]ivzl Female o o
Entrepreneurs 12% 15%

13% 20%

Male
Entrepreneurs
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& Female
@ Entrepreneurs 7% 15%

Male
Entrepreneurs

10% 13%

22% 18% 33%

29% 17% 20%
34% 13% 29%
36% 14% 26%

46 Abraham, R, Basole, A. and Kesar, S. (2022). Down and Out? The Gendered Impact of the COVID-19 Pandemic on India’s

Labour Market. Econ Polit 39, 101-28.
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home setting, contributes to a ‘double disadvantage’
for women, with implications for their ability to
choose and engage in work opportunities.

Women in management and leadership

While amajority (52 per cent) of women entrepreneurs
agreed with the statement that it was easier to take
instructions from female employers, 39 per cent of
male entrepreneurs agreed with the statement.

A 2017 Randstad Workmonitor Survey reported
that 70 per cent of male employees preferred male
managers over female managers, whereas only
41 per cent of women employees preferred male
managers®.

5.5.2 Willingness to Pay

According to the ILO’s 2018 India Report, the gender
wage gap remains very high by international

standards, although it has seen a decline between
1993-94 and 2011-12. Much of this is attributed to
the introduction of the Mahatma Gandhi National
Rural Employment Guarantee Act (MGNREGA) in
rural India*®. Numerous studies have discovered
that the wage differential between men and women
workers in India has decreased over time but is not
entirely gone. With the pandemic and state-imposed
lockdowns, this pay gap has only further widened*
due to a phenomenon highlighted in the Global
Gender Gap Report 2021 as pandemic-induced
‘labour market scarring™®.

This gender difference cuts across all categories
of work—regular and casual, urban and rural®—
although differences are smaller among urban
workers. While some of the wage differentials can be
explained by the type of jobs women do, researchers
estimate that a large part of the wage disparity
stems from discrimination®.

Figure 47: Gendered perceptions of women in management & leadership

@ Strongly agree Somewhat agree Neutral

Somewhat disagree
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It is easier to take instructions from a female employer than a male employer

S Female o o
@ Entrepreneurs 25% 271%
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50% 13% 11%
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47 Laha, R. (27 June 2017). Indian Firms Prefer Men over Women for Jobs: Randstad Survey. Mint. Retrieved 19 May 2022 from https://www.livemint.com/
Industry/guWS0xa2IR56C2td3DrlPL/Indian-firms-prefer-men-over-women-for-jobs-Randstad-survey.html
48 International Labour Organization (2018). India Wage Report: Wage Policies for Decent Work and Inclusive Growth. New Delhi: International Labour

Organisation, pp. 140.

49 Nikore, Mitali (2021). India’s Missing Working Women: Tracing the Journey of Women'’s Economic Contribution Over the Last Five Decades, and During

COVID-19. 7th International Conference on Gender and Women Studies.

50 Temporary limitation of in-person work during the pandemic causing more permanent and persistent negative effects on women'’s earnings,

employment rate and chances of decent employment in the future.

51 ILO (2018). India Wage Report: Wage Policies for Decent Work and Inclusive Growth. New Delhi: International Labour Organization, pp. 140.
52 Duraisamy, P. and Duraisamy, M. (2005). Regional Differences in Wage Premia and Returns to Education by Gender in India. Indian journal of Labour

Economics, 48(2), 335-47.
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Our choice experiment (discussed later in the report)
found no significant evidence of wage discrimination
based on any characteristics of the profile. However,
we also used an alternative way to ascertain the wage
gap. After describing a job, respondents were asked
to allocate a wage to the job. In the next section of
the survey, we asked whether the respondents had
any gender preferences for a wider variety of jobs,
including those for which we had requested wage
allocations. The wage from the previous section was
then matched to any gender preferences that the
respondents mentioned for that job. This gave us
the ‘wage gap’ between males and females.

As seen in Figure 48, the wages seem to be in favour

of men by virtue of higher wages being allocated
by entrepreneurs who also have male worker
preference.

5.5.3 Stated Preference

In the section on perceptions in our survey, we read
out distinct job roles to respondents and asked
them which gender the role was best suited for—
male/female employees—or whether they perceived
no difference between either. The preference of
male entrepreneurs towards men was enduring
across nearly all roles except one—accounting and
budgeting—where a plurality of them stated no
gender preference.

Figure 48: Calculation of male wage premium through an alternative

method

Wage allocated for
male preference

Employee who takes day to day decisions = ¥12,388
Employee who manages finances, budgeting etc. = ¥12,252
Employee who manages inventory = 11,439

Employee who interacts with customer/buyer = ¥10,727

Wage allocated for Male wage
female preference premium
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Figure 49: Job roles and stated gender preferences
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Contrarily, women entrepreneurs reported a diverse
set of gender preferences for job roles. For roles that
were more ‘outgoing’ in nature or external facing,
i.e., roles that require venturing out and talking to
people, the preference was for male candidates. This
preference was also evident in job roles requiring
major financial decisions for the enterprise, i.e.,

investing in a product or equipment. Women were
also more likely to report gender neutral preferences
for job roles as opposed to men. Interestingly, the
most favoured job role for women was ‘accounting
and budgeting’, much like the preference of male
entrepreneurs.
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CHAPTER

Choice Experiment




ver the years, literature has systematically

studied labour market discrimination®,

highlighting unfair employer preferences
based on caste, race> and gender®. It is challenging
to measure discrimination and unfair treatment
using aggregate data and public datasets.
Experiments have therefore emerged as a popular
complement to econometrics-based surveys®.
Social scientists have used blind auditions, audit
studies and correspondence studies to scientifically
measure discrimination in labour markets.

With regard to gender discrimination, a seminal
work by Chaturvedi et al.¥ studied 160,000 job
advertisements posted online, linked to over 6 million
applicants, finding low turnout for female gendered
job advertisements. The study also found male
gendered words to be synonymous with decreased
flexibility (travel requirements, late working hours).
To record the perceptions of entrepreneurs in hiring,
we conducted an experiment in our study.

Our choice experiment carried profiles of candidates
based on four characteristics:

1. Gender (male and female);

2. Marital status (unmarried, and married with two
children);

3. Education (10th pass, and college educated);
and

4, Age (23-year-old, and 38-year-old).

0

()

The choice
experiment
found that female
profiles were 25 per
cent less likely to
be ‘hired’ than their
male counterparts.
Married profiles
were 18 per cent
less likely to be
‘hired’ compared
to the unmarried
profiles

53 Bertrand, M. and Duflo, E. (2016). Field Experiments on Discrimination, No .22014. NBER Working Papers. National Bureau of Economic Research, Inc.
54 Banerjee, A, Bertrand, M., Datta, S. and Mullainathan, S. (2009). Labor Market Discrimination in Delhi: Evidence From a Field Experiment. Journal of

Comparative Economics, 37(1), 14-27.

55 Azmat, G. and Petrongolo, B. (2014). Gender and the Labor Market: What Have we Learned from Field and Lab Experiments? Labour Economics, 30,

32-40.

56 Lane, Tom (2016). Discrimination in the Laboratory: A Meta-analysis of Economics Experiments. European Economic Review, 90(C), 375-402.
57  Chaturvedi, Sugat, Mahajan, Kanika and Siddique, Zahra, Words Matter: Gender, Jobs and Applicant Behavior. IZA Discussion Paper No. 14497.
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Figure 50: Relative probability of a profile getting ‘hired’ by

entrepreneurs

Gender
Male profile ;

Female profile ‘
I L i !
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Married | @ |

0.6 0.8 1 12 1.4
Risk-ratio

The factorisation of these four characteristics gave
us 32 unique profiles. Each respondent was provided
with one of these 32 profiles, and they were asked
whether they would hire the candidate based on
these characteristics if they had to hire®,

Our choice experiment® found that female profiles
were 25 per cent less likely to be ‘hired’ than their
male counterparts. We also found that married
profiles were 18 per cent less likely to be ‘hired’ than
those profiles which were listed as unmarried.

Consequently, we also tested for interactions
between the four variables. For example, would
a female profile and a married profile have any
statistical significance in the probability of getting
hired? We did not find any conclusive results while
studying the interaction between the four variables.

To observe the effects of enterprise size on hiring
discrimination, we divided our sample into three
quintiles based on employee size:

Figure 51: Choice experiment,
relative likelihood of getting
hired based on enterprise size

Enterprise size
Small enterprise [ )
Medium enterprise  ——
Large enterprise —e—i

0 05 1 1.5 2 2.5

Risk-ratio

58 The drawbacks of our approach are discussed later in the limitations of the study.
59 Model of ascertaining discrimination levels based on the logistic probability of a profile getting hired.
y(hire=1) = a0+al(female)+a2(married)+a3(college education)+a4(younger age).
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® Small enterprises: with one or two salaried
workers;

® Medium enterprises: with three to five salaried
workers; and

® large enterprises: with six or more workers.

Our choice experiment found that medium

enterprises were 54 per cent more likely to hire
women profiles than small enterprises. Large
enterprises were 76 per cent more likely to hire
women profiles than small enterprises. A higher
proportion of female candidates being hired could
be a function of sources of recruitment employed by
medium and large enterprises since many resort to
labour contractors and human resource personnel
for mass recruitment.
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Main Findings




Major Findings

Skilling is a great
enabler in pushing
women to work

a) Skilled women are 39 per cent less likely to

be in the ‘never worked’ cohort, although
this does not ensure retention in the
labour force.

Among women availing of skills training,
government training programmes are
being accessed by over 46 per cent of the
respondents.

59.8 per cent of respondents interested in
training showed a preference for sewing
and stitching.

Almost 94 per cent of skilled respondents
who preferred computer training were
young women in the age cohort 18 to 35
years.

e o
Gender-friendly mobility B 1L “ W FOR LADIE
planning can push women to o Qe '
work outside the home

a) Women prefer workplaces that are
closer to home.

b) On an average, women across
India prefer to spend only up to
20 to 25 minutes of their time to
commute to their workplace.




Investments in
household infrastructure
can increase time spent
by women on economic
activities

Women-friendly
investments in
workplace infrastructure
can induce retention of
women in the Workforce a) Household infrastructure such
and reduce drOPOUtS as piped water, electricity and

cooking gas has a positive
a) Having children increases the impact on women’s WFP and
likelihood of women not working by their provision increases the
26 per cent. This may be resolved by probability of women’s WFP.
making quality childcare facilities
available.

Workplaces with separate toilet
facilities for women have, on an
average, three times the number
of female employees compared to
workplaces without toilets.

Recruitment bias against

women acts as a barrier for
entering the workforce/
labour force

a) Employers are less likely to hire
women than men, irrespective of
the job profile.

a) Marriage has a significant impact on women'’s
LFP decisions. Being married lowers the chance
of participation to approximately one-fourth in
comparison to unmarried women.

Gender norms qlssuadlng Women from wealthier households have a higher
women from going out probability of being in the ‘never worked’ category
to work or taking up but, if they ever enter the labour force, their socio-
productive work Within economic status puts them at a lower risk of

. droDDi N
the premises operate at ropping ou
all levels The husband’s income status in the household

significantly influences the WFP decision of the wife.
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A1. Research Methodology

This section details the sampling design and
estimation procedure for the survey.

A1.1 Sampling Design of Household
Survey

The study adopted a multi-stage stratified random
sampling design for the purpose of this survey.
The plan for the study was to undertake a survey
of approximately 5,000 females and 1,000 males
across five Indian states, namely, Delhi, Jharkhand,
Karnataka, Madhya Pradesh, and Rajasthan, all of
which were purposely chosen. The rationale for the
choice of states was twofold: to capture labour force
trends as well as geographic diversity. The sample
size was divided equally among the five states; the
aim was to survey 1,000 females and 200 males in
each state. This was followed by the selection of two
districts -- one ‘rural’ and one ‘urban’ -- in each of
these five chosen states. The ‘rural’ district was one
which had a substantially higher rural population
ratio among all districts in the state. The urban
district had a substantially urban population.

Having decided on the 10 districts (two in each of
the five states), two assembly constituencies were
chosen in each of these 10 chosen districts. Of
these selected constituencies, six polling booths
were randomly chosen in each of these 20 (5*2*2)
constituencies. For each of the randomly selected
booths, electoral rolls for constructing the sampling
frame of this survey were acquired.

The electoral rolls were then digitised only for these
selected booths. Following this, a list of all the
females (<60 years) was prepared from each booth
level electoral roll. This served as the sampling frame
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for our survey. Then, the sampling frame was divided
into two population cohorts -- younger women (aged
18 to 35 years) and older women (aged 36 to 60
years). Having stratified in such a way, the name of
the female who was to be interviewed was randomly
selected from the separated electoral roll. The
randomly selected female, thus, is the sampling unit
of the survey. Further, for conducting male surveys,
approximately one-fifth households where females
had been interviewed were randomly selected
and the male survey was executed within these
households. The respondent for the male survey was
either the spouse of the female interviewed, or some
other male member in the household if the female
was unmarried/ spouse was unavailable.

In the following section the levels of stratification
(three), stages of randomisation (two) and strategy
adopted for allocation of samples across various dis-
aggregation units is explained in greater detail

A111 Levels of Stratification

Choice of states

For the selection of states, major Indian states
were plotted according to changes in labour force
participation rates in the period between 2011-12 and
2017-18 (Figure A1). On the horizontal axis, the FLFPR
from PLFS 2017-18 has been mapped. On the vertical
axis, the change in the female participation between
2011-12 (Employment Unemployment Surveys) and
2017-18 (PLFS) has been plotted. The states were then
partitioned into four categories. These are:

1. High rates of FLFPR and low decline (Quadrant 1:
from which Madhya Pradesh was chosen);

2. Low rates of FLFPR and low decline (Quadrant 2:
from which Delhi was chosen);



Figure A1: Plotting of Indian states basis changes in LFPR — 2011-12

and 2017-18
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3 Low rates of FLFPR and high decline (Quadrant 3:
from which Jharkhand was chosen); and

4. High rates of FLFPR and high decline (Quadrant
4: from which Rajasthan was chosen).

Finally, Karnataka, which has FLFPR levels and
changes very close to the national average, was
chosen.

It should be emphasised here that one state from
each of the four quadrants with varying trends of
FLFP has been selected in our sampling design. This
has been done to ensure a regionally representative
sample and a better understanding of the barriers
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experienced by women across India. While iterating
through the quadrants, the attempt has been to
maintain geographical representation from each of
the North, South, East, West, and Central Zones of
India.

Rural and Urban

For each of these five states mentioned above,
one ‘rural’ and one ‘urban’ district was chosen.
To classify districts as rural and urban, the urban
ratio (proportion of urban to total population) was
calculated for all the districts in each of the states
and then districts were divided into quartiles based
on this ratio. The districts in the fourth quartile and
urban ratio greater than 0.5 were treated as ‘urban’
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districts and the ones in the fourth quartile and with
urban ratio below 0.5 were treated as ‘rural’ districts.
Further, from each of these two strata, the district
with the highest population was selected. After
selecting two districts in each state -- one rural and
one urban -- necessary steps were taken to increase
the likelihood of listing rural and urban households
respectively in them. To do this, administrative maps
of districts obtained from census 2011 handbooks
were manually juxtaposed upon a map of assembly
constituencies within the selected districts. This
allowed for identification of assembly constituencies
with higher concentrations of villages for rural
districts and urban centres for urban districts. Upon
this selection, the sample size assigned to the district
was equally split between the two constituencies.

Age cohorts of 18-35 years and 36-60 years

All the females in the randomly selected booth were
divided into two cohorts: women aged between 18-35
years and women aged 36-60 years

A1.1.2 Stages of Randomisation

Before proceeding further, the rationale behind
choosing an electoral roll based sampling method
is explained. The main objective of the sampling
methodology was to obtain a representative sample
of females -- the ultimate stage sampling units in the
survey, in key states of India. It also aimed to capture
urban heterogeneity and a representative sample
of women across the working-age spectrum. Finally,
given resource constraints and subsequent waves
of the COVID-19 pandemic, the aim was to build a
method which would lead to building a sampling
frame which would be both economically efficient
and which could be built within a short time span.
A careful consideration of all of these concerns
resulted in the selection of the electoral roll based
sampling method that is discussed below.

Electoral rolls are publicly available and sampling
through them has been found to be relatively more
representative than other methods. These avoid the
time and cost associated with household listing and
mitigate the risk of bias inherent in quasi-random
methods (Lemeshow and Robinson, 1985; Shannon et
al, 2012). Electoral rolls have been used extensively in
the past years as an alternative to household listing
and methods such as “right hand rule” or “spin
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the pen” (Banerjee et al, 2014; Khera, 2018). Using
electoral rolls entails a few limitations, however.
Firstly, many states’ election commissions publish
electoral rolls in their local language. Manually
digitising them would incur costs and the data
obtained in this manner would be prone to errors.
But robust monitoring and quality checks were used
to control this challenge.. Using the electoral rolls
for each polling station randomly selected, a listing
of all the households with females in the age-group
18+ was prepared. The electoral rolls of select polling
stations were digitised for the survey. This allowed
for oversampling of groups which other studies have
shown to be underrepresented in electoral rolls and
those which have a lower response rate.

Booth selection in an assembly constituency

For the chosen assembly constituency, six polling
booths were randomly selected. The sample frame
for this first stage unit was all the booths in the
assembly constituency.

Respondent selection from the electoral roll in the
randomly selected booth

® Selection of female respondents

Having undertaken the third stratification by age
group (females aged between 18-35 years, females
between 36-60 years), the females were randomly
selected depending on the allocated sample. These
females are the unit of the survey. The sample
of female respondents was collated through the
electoral rolls at the polling booth level, instead of
the household listing.

A randomised selection from the population of
households with female members was allocated to
surveyors. Approaching the households in this list
would be called a random walk. If on one complete
random walk in a polling station the requisite sample
was not covered, the next polling station randomly
sampled from the constituency was to be used.

b. Selection of male respondents

Since most of the national surveys involve male
participants responding to questions addressed for
females, this distorts the estimates of female time-
use and labour. Significant differences have been
observed when women self-report and when men



fill in for women. To account for the informant bias
inherent in most surveys, our study also conducted
a survey for a fraction (20 per cent) of male
respondents across the five states -- 200 men in each
state. That is, in a fraction of households (one in five
households) where the female was surveyed, a male
member was also surveyed. For this, the surveyors
were instructed to conduct the female surveys as
detailed above and follow these with a male survey
in every fifth household, to ensure randomisation
for male respondents as well. As a set protocol, the
male participant was either the spouse of the female
surveyed, the head of the household or the eldest
adult male member in the household.

The male respondents are asked to report about
the female respondents’ work and time use on an
average day in our study. This allows the researcher
to ascertain the extent of bias involved when male
respondents report for females. As discussed
previously, the questionnaire for this survey was a
subset of female survey tools. It primarily included
modules for reporting women'’s time use and LFP,
along with some questions on the male respondent’s
own LFP.

A1.1.3 Allocation of Sample Size

® A total sample size of 5,000 female (and 1,000
male respondents) is used.

® This is divided into five equal parts for each of
the five states. There are two districts (one urban
and one rural) in each of these states.

® The sample has been divided in the ratio 3:2, in
favour of the urban district. This accounts for the
higher heterogeneity in the urban areas. Thus,
600 samples for urban districts and 400 for rural
districts have been obtained.

® An equal sample has been allocated for both
the constituencies in each district (300 for urban
districts, and 200 for rural districts).

® In each of the six randomly selected booths in
an assembly constituency, the sample has been
assigned in the ratio 2:1 in favour of the young
females. This has been done to account for
under-reported females in the electoral roll data.
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In each of the six urban booths, 50 females have
been sampled (33 young + 17 old) and, in each
of the six rural booths, 33 females have been
sampled (22 young + 11 old).

A1.1.4 Limitations of the Sampling
Strategy

1. Itis always difficult to replicate an official survey
method and sampling strategies and obtain
absolute comparability with the official figures. In
this study, the rural and urban sampling frames
are also different from those employed by NSS.
Hence, the best possible comparability occurs
at the district level rural and urban estimates of
FLFPR with the corresponding rural and urban
estimates given by the PLFS.

2. There might remain a selection bias due to the
process of listing households through electoral
rolls.

3. The estimates would only be an approximation
and not representative state level estimates of
FLFPR.

4. The sampling design is also limited in its
stratification and segregating rural and urban
completely from electoral rolls is not feasible and
hence a rural and urban segregated estimates
at district level is also not obtainable from our
study that would be comparable with PLFS.

A1.2 Sampling Design of Enterprise
Survey

The primary respondents of the survey were 1,238
enterprise owners (1,127 male entrepreneurs and 111
female entrepreneurs) with at least one full-time
paid worker.

The following methodology was used to determine
our study sample, starting from the selection of our
research sites to obtaining lists of respondents to
interview:

Stage 1- Selection of States

The five states selected for the FLFP survey were
ranked based on the number of enterprises/100,000
population ratio. The enterprises data were sourced



Table A1: Total number of enterprises and population of each state

Total
population

Total # of
enterprises with
hired workers

# of enterprises with
hired workers/
100,000 population

enterprises

Delhi 8,75,308 3,97,810 1,67,87,941 2,370
Karnataka 28,80,548 8,63,770 6,10,95,297 1,414
Rajasthan 28,95,130 8,46,187 6,85,48,437 1,234
Madhya Pradesh 21,52,659 7,39,534 7,26,26,809 1,018
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from Economic Census 2013-14 and total population
data from Census 2011 (Table A1).

One state (Karnataka) with high enterprises/
population ratio and one state (Jharkhand) with
low enterprises/population ratio were selected as
sample states for the enterprise survey.

The sample size was equally divided among the
states (600 each) to ensure representativeness and
sample sufficiency at the state level.

Stage 2 - Selection of Districts

Two districts were selected for each state. The
selection of each district was based on the following
two parameters:

1. Urban population ratio™; and

2. Total population.

We calculated the urban ratio for all the districts in
each of the states using the Census 2011 and divided
them into quartiles based on this ratio. The districts
in the fourth quartile and urban ratio greater than
0.5 were treated as urban districts and the ones in
the fourth quartile and with urban ratio below 0.5
were treated as rural districts. From each of these
two strata, we selected the district with the highest
population. Based on the above criteria, Bengaluru
and Mandya districts were selected in Karnataka
and Dhanbad and Garhwa districts were selected in
Jharkhand.

Stage 3: Listing
In each selected district, the DIC provided the
database of enterprises registered in the district.

Stage 4: Enterprise Selection
A list of enterprises was randomly drawn from

this dataset with stratification proportional to the
industry breakup in the district (manufacturing,
trading, services)®. The final sample is shown in
Table A2.

Data were collected by our team of trained
enumerators via Computer-Assisted Personal
Interviews. The 30-minute survey included
demographic details of the enterprise owner,
employment history, recruitment practices, hiring
needs and preferences, stated preference on gender
of worker for a given role, and a choice experiment to
measure implicit bias.

For the stated preference questions, respondents
were read out a job role. They were then asked who
they would choose for each role called out by the
enumerator -- a male, a female or either.

For the choice experiment, the research team
developed 32 unique fictitious profiles with variations
in gender, age, education, marital status and nature
of work. Each respondent was presented with a
single profile and asked whether she/he would hire
this candidate and how much she/he be willing to
pay the candidate.

Table A2: Final sample for the
enterprise survey

Enterprise Number of Percentage
Nature Enterprises in Sample in Sample

Manufacturing 414 33.4%
Service 467 37.7%
Trading 257 28.8%

159 The urban population of a district is the number of people living in statutory towns, census towns and/or any place with more than 400 people per

square kilometre.

160 The industry breakup of a given district was gathered from the Sixth Economic Census.
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A2 Tools and Instruments

Instrument of household survey: Two sets of survey
instruments consisting of structured questionnaires
were applied to generate information. for the
purpose of this study

® [Instrument 1: A structured long questionnaire
designed specifically to capture responses
from female respondents. The tool attempts to
collect household and personal details of the
respondents. The tool is divided into modules
and collates information on demographics,
household assetsand infrastructure,employment
and work, non-employment and household work.
It also attempts to capture women'’s time spent
on several activities through a separate module
on time budgeting; and

® [Instrument 2: This is a shorter version of the
main survey schedule, targeted at male members
of the fraction of the identified households
interrogating specifically on employment and
work-related modules. It was administered to
every fifth household in the sample.

The male respondents are the counterparts of
the female respondents in our sample, but not
necessarily their spouses; for those women who
have spouses the husbands were surveyed if they
were present at the time of the survey. Since our aim
was to be as accurate and as specific as possible in
capturing the responses, the survey was specifically
administered to female members of the households
in our sample, instead of getting proxy responses by
the male members.

Thereare10 modulesforthefemaleand eight modules
for the male questionnaire. The questionnaire for
males and females is mostly similar in structure,
but since the aim was to assess the LFP of women,
women were asked more questions to understand
their engagement in work and the enablers or
barriers faced by them in terms of participation.

The questionnaire for females:
1. ldentification and personal information
2. Demographics

Empowering Women: Opportunities, Challenges and a Way Forward | 101 _

Employment particulars of household
Household infrastructure

Documents, assets, finance

Work barriers and engagement

Time use details of select activities

Housework and care responsibilities

. Skills and digital awareness

10. Availing benefits from government schemes/aid

o N U s W

The questionnaire for males:

Identification and personal information
Demographics

Documents, assets, finance

Work engagement of male respondent
Reporting of female respondent’s work

Female respondent’s time use survey (to be
reported by male respondent)

7. Housework and care responsibilities

S A A o

The tool intends to deepen interrogation on the
questions of employment and work. The rationale
behind asking probing questions stems from the
following:

® Women usually do not identify themselves as
workers unless there is recognised remuneration
against the activity. So there may be a tendency
of undercounting and losing those who engage in
family businesses or work on their own lands or
are working within family labour structures.

a. The design categorises women into: a) currently
working; b) never worked; c) working previously
but dropped out presently.

b. There is an attempt to capture women’s
willingness to work through multiple probing
questions asked to the category of ‘never
worked and dropped out women’. The intention
is to identify whether women are out of the
labour force by choice or by lack of suitable
opportunities.

Also women performing only daily chores in the
household and care activities are not identified
as ‘workers’ in the survey but they have been
interrogated further to understand their time
distribution on several activities.
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A21 Female Questionnaire

IWWAGE - Female Labour
Force Study

Informed Consent Jfd Hegrfd

My name is <Enumerator’s name> and | work with
a team of researchers from IFMR LEAD, a research
centre at the Institute of Financial Management
and Research, Chennai. We are conducting a
survey on women’s work. We do not represent the
government but have the permission of the state
government and local authorities to conduct this
survey. We would like a few minutes of your time
to explain further about our study, so that you can
decide whether you wish to participate.

We are conducting a study to understand women’s
labour force participation, what barriers exist to
women'’s work and what measure need to be taken
to improve women’s participation in economic
activities and paid work. As part of this research
study, we would like to ask a few questions from
a male member in the household. The respondent
will be interviewed by a woman from our team.

There is no direct benefit to you anticipated from
participating in this study. The entire interview
process is expected to last approximately 45
minutes. Your participation in this survey is purely
voluntary, and you may withdraw at any time.
If there are any questions you do not want to
answer, you may refuse to answer them without
any consequence. There are no risks involved in
participating in this study.

[Surveyor Note]: Pause for any questions by the
respondent

The data collected through the survey will be kept
confidential. Your personal details will not be
shared with anyone, without your prior consent. To
minimize this risk, the responses that you provide
will be stored on a password-protected computer
in a secure place. Your name as well as all other
information that concerns your identity will not be
accessible to anyone besides the researchers and
will never show up in a public report.
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Please let me know if you have any questions
[Surveyor Note: Pause for questions]

Please confirm that you have heard and understood
the above information. That you have had the
opportunity to ask questions about this study and
have them answered.

T 1M <ARR PT AH> & 3R F i yeeq 3R 3reda
T2, IS & U 2Mel g IFMR LEAD 3 NeIBdT3i Pl v
& & T1Y BIH BT & 8 AT & BH W UP A BRI
2180 WBR BT YA T8 B & cifch 5 I Dl el B
foTT 3157 TR 37K AT AAFIRET B 307 &1 &7 =red
& o 311 &H o8 e 2 d1fd gaR Hegd= & IR # 3R e
PN TP, 37 319 T B I (b 31 UPT AT A18d & I7 Tal|

&1 Tfeemslt I o7 ofts urfied & I & fav ve
3762 B 38 & b A3 & oor H o arent & 3k anfefe
TSR 3R T aret S J AfRernit b1 wefiard § gem
& AU 1 3T b0 ST Y 39T s 2159 Nl T F
APT & Y 7, FH B P U [0 ¥axd ¥ PO T4 BT Irel|
3TRGIAT T Wd gAY A1 Pl Ues Afga g1 fban smeem|

2 e H YPT &7 A HUP! Bl TIY A T8 8 hl
3ufic 78 &1 90 Id ufeba1 et 45 e d% o 6 35fig
8139 wderor 7 39t ypfia) uf ®9 3 W ¢, 31k 3
et off THr AU & Tepa &1 A VR DS Uy & St 3
3R & &1 AT8d &, aF 319 S et o & 391 3R
23 A A1 BN Ibd &1 59 3T F YPT a1 B s
oA e &1

[IEeR FI2]: 3TeIar gIvT fabeft oft 79 & faye B

JA&I0T & HTETH J Uehd fabU 31U ST I MY ¥T e
19! gd HeAfd o foT HT9T AfhoTd fdarvT fseht & |
TS A8} BT ST 839 SNfAH &1 H &34 & [T, 379
GR1 9aH & 571 dreft wfafssansil &1 urads J JRIAd HgeR
R P& R R FFEI A1 S| H9HT T 3R 37
Tt STHBRT 5 39! UgaH & IS &, 2Merpdnd &
etTar fsat & foTw off uete A& Eph 31k ardsifAe Raid &
Fuft o feears 72 ot

HUIT S FATU fob AT 37195 Bl T €
[FER Fle: 541 & foe Bb]
HUAT S B 13 IriRarar A < T TSR Bl YA 3R A

form &1 3R 3TIRaTaT 1 59 3767 & IR & 7% g8 37k 395
ITR YT 3 T AR et 2
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Section/Q-NO
JaeF/9-FR
|

Answer choices
IR fdey

A Identification and personal Tgar 37k it
Al Survey-Level TA&IT-IR
A1l Surveyor ID J3R ID
Enumerator Name SI3&id &I AT Open text
A12 Main ID H%4 et
Al13 Name of the participant 3tRGIdT &I TH
Al4 State (of current residence) JI¥ (AT AT 1) <List of states> <315(d! &I JeT>
options:
Delhi Jharkhand
Madhya Pradesh Karnataka
Rajasthan
Al5 District f3iem <List of s in <A1.4>>
<A1.4>> B f57ett ot gEi>
Give all for these states
A16 Block/ Ward scifds/dTs
A17 Type of area Urban/Rural
ST 5 PR T & 2AERY/ATHOT
AL8 City/ Town/ Village 2T&x/ @/ 3ifa
A2 Respondent Level 3tRaIdT XX
A21 Mobile number HISTSe &R <open field>
A2.2 Gender &% Female Afgctl
A2.3 Age 39 <Numeric> <HSATHD>
A2.4 Are you currently pursuing any educational degree? Yes &
1 39 A & B A fBoft A R @ &2 No &
A2.5 Last Grade Passed 0
3ifere 38 Fefiof 1
2
3
4
5
6
7
8
9
10
n
12
Diploma fewmT
Graduate HTd%
Post Graduate ¥TAIR
Higher 3&
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TYaF/q-AR

3 fadeq

A2.6 What is your state of origin? 3T9eT Hc 158 PI- AT &2 Drop down
A2.7 What is your district of origin? 3T9asT Hef fSiell S AT 82 Drop down
A2.8 Type of place of origin? [Surveyor Note]: Read options Urban 2@t
T R PT IPR? [FI3R 1e]: [dbed 16 Rural Jmor
A2.9 Marital status Married faaifad
Jarfess RAfa Unmarried 31fdarfgd
Separated 3P & 95
Divorced deTleh[al
Widowed faerar
Refused to answer 3R &4  FAT fsalT
Other (Specify) 3/=I(E &%)
A2.10 If married, does your husband live in the same household? Yes &
Ife 319 farfed €, a T e il S 8% A ¥6d 67 Ne
A2 Are you currently working or residing in your native place/ Yes &
place of origin? No Tt
T 39 TAA & 379 Hof T2/ R HRRA/AaT o @ &2 Don't know T T8t
Refused to answer 3tR & ¥ 7T fsalT
Other (specify) 371 (WE &3 )
A212 What were your reasons for moving to your current Marriage 21Tel
resident city/ town? } To seek education R8T 9T & & forw
T AT AT A6Y/ Bl H ST 3 3719 AT BT A? To seek new employment opportunities
ASPTR & AT 3GR deli2A & faw
Surveyor Prompt: Read Options Economic reasons (landlessness, indebtedness, lower
TI3R U :fahed 16 wage levels, high rent)
371fefes HROT (YAEHT, FHUBRAI, A Feigy) ¥R, 3
fepera)
Social reasons (fewer civic amenities, unpleasant social
relations, political intimidation etc, attitudes towards
women’s work)
AMHIfSIh BRI (B APIRS Ay, 310 amifais dee,
RISTHIfcIe et 31Te, AigeTsil & A & Wid efdepior)
Husband's employment 9 &1 31SPTR
To seek healthcare
TG JaT & AR B & felw
Moved after divorce/separation
TeTTeB/31eT7T 81 b STq AR 54T 3T
Self or someone else in the family got transferred {a
&1 91 IRAR & fosef} & ATTARYT 8 o BRUT
Nat;JraI/heaIth disasters (COVID-19, cyclone, floods,
etc.
Tepfcreh/ e 3TUGIY (COVID-19, TIshdTd, |1g 37113)
Don’t know T el
Refused to answer 3R & & 7T sl
Other (specify) 37(¥ P9)
A213 Did you move with your family/ dependents or by Moved alone 3idal 31T
yourself? Moved with family/ dependents
R 319 379 YRER/3A & A1 31T A 3T B 3705et 710 A? aRaRy/3TEEY 3 T 3T
[Surveyor promt]: Read the options Refused to answer 3t 23 3 77
[Fd3R dre): fdded ue Other (specify) 37I(¥TE &)
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Section/Q-NO Answer choices
JRM/9-AR uy IR fdbe

B Demographics SIS [Section Note]: Now we would like to ask you some
questions about your household and members in it

[AF Aie]: 378 g9 39 37T9% YRR 3R 33 anfie
T & R H PO T TS A

B1 (Household level) (‘rﬁ?j\??l'\’)

B1.1 Social Category JHIfaT® Juft General I 3f

Other Backward Caste (OBC)

311 fweEr af (OBC)

Scheduled Caste (SC) 3 {™d S71fd (SC)
Scheduled Tribe (ST) 31 ST (ST)
Don’t know T&f gar

Refused to answer SdT & SABR BT

B1.2_new Caste STfd <Open text>

B1.2 Religion e Hindu f&=g

Muslim FRaH

Buddhist §fg3e
Christian fopfR=ra

Sikh &g

Jain 3

Other (specify) 37=I(¥q8 H¥ )

Refused to answer ST & HT &% fe

B1.3 Type of family in current place of residence Nuclear Udbel

oA e 2 # 9RaR &1 JBR Joint ¥R

[Surveyor Note]: Define ‘nuclear’ as a wife and husband
living alone or with their children in the same household

[ Fre]: ‘Uhel’ I Ueb &l TR H Habel AT AU =il b A1 36
CISIRC EIRIECER]

afd B TH
B1.4 Who is the head of the household? (Relationship to Self ¥

respondent) Husband afa

R 1 &1 HIH 8 ? (ITRET A Heel) Father firdT
Mother HTdT

“[Surveyor Note]: Define ‘head of the household’as Brother aTE

primary decision maker for most financial decisions in the .

family Sister §g-

(9w re]: uRaR & 3ol e Fof & fore ‘aRar Son deT

& &t i fAofy fFmfdr & wa J aiefid & Daughter &¢t
Uncle =TT/ 11/ A1/ BT
Aunt =IT<ft/ AT/ AREY 30
Cousin TR HT$/deH/ HARI WE/ S8
Son-in-law AT

Daughter-in-law §§

Father-in-law &%

Mother-in-law I

Grandparent GI&l-adl

Brother-in-law Tl

Sister-in-law 1l/9g/ SBT/SaRTT

Other family member/ relative IRaR & 31T 5=/
feder

Other non-family member / non-relative

31 IR-IIRET /3R - R9eR

B1.5 How many people live in this household (including you)? [Numeric field]
By that we mean, how many people share a common [EETeTH]
cooking space / kitchen.

SR H (319 Afee) e ApT Yed 87 $H¥ SHRT e g & 6
ﬁmﬁaﬁnwwamwﬁﬁm/@émmmﬁq%
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[Surveyor Note]: Define ‘primary
income earner’ as a member of
the household who contributes
the largest portion of household
income and generally covers most
household expenses and financially
supports their dependents

[?ﬁawﬁz] “TTeIfAep 31T 375Ts’ BT
YRR & U T & ®9 & gRumiyd
¥ 51 TR 3 & o 93 By Bl
APTEH BT & 3R 377 dR W i
T Bl HaR T & 3 3T
1 3Tffep T A FHE BRell &

B1.6 How many children do you have of your own? (living both [Numeric field]
in and outside of the household) [RRETTH]
319 3T ¥ P fobe 9= 82 (S &R & 3i6x 3R IR Sl
ST Y8 )
B1.7 No. of male members in the household [Numeric field]
R H I el Y ¥ [¥reATETR]
[Surveyor Note]: Including children
[F3R re]: =i B AeT B
B1.8 No. of female members in the household [Numeric field]
R H it Hexl P e [¥FreATeD]
[Surveyor Note]: Including children
[FI3R Fie]: 9= I e &7
B1.9 How many children between the ages of 0-14 years are [Numeric field]
there in the household? [T
[Surveyor Note]: This should include all children in the
household including your own and those of others
REO-14ad I IYFH A b a1 €2
[R e]: 38 @R F Toft T8 onfiiet &, 31mads 319 &g & 3R
URaR & Rl & ot
B1.10 How many elderly people above the age of 60 years are [Numeric field]
there in the household? [RRETTH]
R & 60 a9 & 37fAb 31Y F b gpf &2
B1.11 Do any members of your household suffer from a Yes &
disability? No Tt
RN 1T R BT DI AT [l yepre B faretre & g & 2 Refused to answer 3R &4 & FAT fsa
“[Surveyor Note]: Ask about both physical and mental
disability
[Wders Hie]: ARG 3R AHfA® [AsethTar gl & IR § gg”
C Employment particulars of [Section Note]: Now we would like to ask you some questions about working
household members in the household
IRAR & ASPIR fFaRor [ e 376 &1 310 BR & HHBIST Tawdl b g § $& wald &1 a1l
C1 (Household level) (EIS\’FI\W)
C11 How many people in the household Currently studying 31t I R W@ &
B ] Employed in casual daily work
B e e 8 5 o TG & 9 /B
Employed in casual piece work
Surveyor Prompt: Read Options ﬁwﬁmgama?/ 3% % M I BrRa
3R dive AT o¢ Employed in contract work < 1year
TfeT/dicae B H BRI <1 af
Self-employed/ own enterprise
TRISPIR/Fa 1 JeT
Regular/ permanent/ longer contract work
Aafa/emh/a aug & e/ dicae Hr
C1.2 Who is the primary income earner No one PIg &l
in the household? Spouse/Partner qfcl/ el
TR A Ml 30 FHA I B &2 Self i

Father/ Father-in-law fOdT / ¥R
Mother/ Mother-in-law ATAT/ I
Son ST

Daughter &¢t

Brother 9TS

Sister g8+

Brother-in -law SaR I1 31& I1 97618
Sister-in-law 9f/Ag/ JoHY/SaRT
Other (Specify) 37 (W€ &)
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TFHA/T-AR

questin
I

3 fadeq

earned by all members of the
household (family/ household
income) after the Coronavirus
pandemic?

DRIF] IR HGMRI b §1G &R & Wl
TSR (TRAR /8] 311) GIRT HHRIY
IR Bl IR 3 8?

C1.3 What is their highest level of 0,1,23,4,5,6,7,8,9,10, 11,12
educational attainment? Diploma 3wl
W3 d%fmd AT Pl Ie=eH IR Graduate HId6
’ Post Graduate FTAPBIAR
Higher 3=
Don’t know Tl &l
Cl4 What is the primary source of Daily wage or casual wage labour - agriculture and allied activities
income for your household? forgTe) Hoig) a1 3ritrenRes 30 - i 3R Teig A
ER?IT3 %575? o fore 31 1 weifives Wid Daily wage or casual wage labour - non-agriculture
[Surveyor Notel: Read Options Owr; busin . r self-em T[qjinq;fr?—f rm) 3¢ BT IGHRT AT IRISPTR (ﬁ?—@ﬁ)
[ e R e usiness or self-employed (non-farm) Tg
i Own business or self-employed (farm) W& &1 FaHRI T FRISPTR (HM)
Casual piece work 33 &1 BH
Government salaried job (Contract or permanent) BN AqTIRT e (Remht
I Piede)
Private salaried job (contract or permanent) ff a9l e (xemft ar
Picac)
Direct cash transfers from government into bank account under a scheme or
s_cﬁlcy or as an allowance Ilke widow pension, dlsablllty pension. etc TRHR I
&) -Tahe, EATARUT 31 fa,—@ﬁ & ded A &
Work related pension B 3 FEI Yo 1 ﬁ?ra?ﬂz & T1e el
Remittances BT g e
Other (specify) 3(3TE H3)
Refused to answer 3t &+ & AT fasa
None of the above &g i T&f
C1.5 What is the secondary source of Daily wage or casual wage labour - agriculture and allied activities
income for your household (if any) ﬁ%’lﬁqﬁ?{ﬁmwaﬁ?ﬁﬁmm@?ﬁ
%ﬁémm 3T 2T GERT HIl Daily wage or casual wage labour - non-agriculture
fEETEl Hagg! A1 3HITaTRG 9 - SR-PR
Own business or self-employed (non-farm) Y& &1 AT AT TRISPIR (ﬁ'\’-??ﬁ)
Own business or self-employed (farm) &g &1 AGHF AT IRISPIR (?1%[)
Casual peice work &% &1 BH
Government salaried job (Contract or permanent) RSB IATHPR st (Femrf
RIEaEC)
Private salaried job (contract or permanent) sh SaT9rh e (emf &
PicaT)
Direct cash transfers from government into bank account under a scheme or
5$I|cy or as an allowance Ilke widow pension, disability pension, etc ¥RPBR I
AR B S1e) 45 ERATER T 57 61 e <o 2 ATTeren b et et &1
Work related pension & & S8t 4o 7t RerRHe & 916 A
Remittances &1 g
Other (specify) 37I(¥ &)
Refused to answer 3R &4 & FAT fsar
Not applicable BB
C1.6 What was the total monthly [Numeric field]
income earned by all members of
the household (family/ household
income) before the Coronavirus
pandemic?
PRI - ng%m J U5 IR P Wt
Fel (URAR/ERe] ) GRT HATT
TRt et FIP 3 W‘vﬁﬂg?
C1.7 What is the total monthly income [Numeric field]
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queston |
TRF/T-AR e 3 fadeq

D Household infrastructure [Section Note]: Now we would like to ask you some
SR TR questions about your house and facilities available in
EReL A your house
[ HA1e]: 379 & 3R 319 &R 3R 3179 &R & 3cre
et & IR H B F geHl 1o
D1 Housing tenure and condition 3TTaRT 37afd 3iv or
D1.0 Type of house TR &I JbR Kuchha =1 Semi-pucca JH! Gl
Pucca 9ahl
D1.1 Is this house self/ family owned or rented? Owned ¥g &I
1 96 B ¥ /ARaR & w1 H @ a1 e R 82 Rented RT3 &1
Provided rent-free by employer Hifcies gRT 53Tl gt
e fear st
D1.2 How many rooms are in the house (excluding the kitchen [Open field]
and bathroom)?
W fod T & (FAISER 3R I120H &f Bigav)?
D1.3 Is there a toilet in the house? Yes &
TR & offaner 87 No &
D1.4 Number of toilets <Numeric field>
QfraTeral &1 HeE
D1.5 Does the toilet have a piped water supply? Yes &
a1 ofrerer & urgy & i Bl 3mgfef 82 No &t
D1.6 What kind of toilet does the household use, mainly? Neighbour’s latrine USIf} r 2ftermer
: 2 Public latrine IX QAT
Wﬁ@ﬁﬁiﬁm%@ﬁm&m@mﬁﬂm%. Bay and oo SRR
[Surveyor prompt]: Read the options Open defecatiion Wl & ot
D1.7 Type of drainage Piped 9Isq &
ST fABRE A1 371 BT IBR Underground Yf&Td
Covered pucca T g311 Ydhl
Open pucca Yell §31T Jahl
Open kutccha el 311 H=01
No drainage system STl AT -8l
Don’t know T -T&!
No response ﬁéﬁ'\’ﬂﬁ
D1.8 Is there a separate kitchen? Yes &
T 39 TR F TAE 3 oA 37ePT BT 82 No el
D1.9 How do you cook food? 31T4as &R & W1 &5 §dT 82 LPG cylinder LPG fifcige
[Surveyor prompt]: Read the options LPG pipeline LPG UlgUcisA
[ vie): fidey g Wood/firewood &8l 3T TAT3 Adsal A
Dungﬁlﬂ?%éﬁﬁ
Charcoal It &
Kerosene fiiedl &1 aa &
Biogas SRINIT
Solar cooker ¥R $aR (TR FIH )
Electric heater farsTefl &1 €le?
Others 311
D1.10 How does your house get drinking water? Piped 9ru &
319 &R Bl 01 PT I B et 82 Water tanker GI-ft &1 dTe6R
Hand-pump / borewell/ groundwater
Es-0d / R / 5T
Community tap THGHE el
Bottled water r1 & sicel
Rainwater harvesting 3§ 3Tl Taa=
Don't know Ul el
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Section/Q-NO
JRMA/I-AR

K —

Answer choices

IR fadeq
|
D1NM Do you have electricity connection? Yes &f
T 39 I RTeht BT &2 No &l
D112 Type of electricity connection? Metred HieR HaRM
fasTett BATRH FT YBR? Lump-sum payment Udh §3 3bH
Fixed charge payment e e P
Not charged [e &I foram srm
D113 Transport facility in your locality Bus &
mqasm%mqmgqﬁﬁﬁqﬁqmaﬁaﬁﬁqﬁaﬁﬁ Motorcycle/ bike Hieafadset
e &2 Manual rickshaw I8 el
Cab (OIa/Ube a%ﬂvate service)
[ BR/ 31)
Self drlven cars (Zoom Cars, Rapido, etc)
S TRI IA & (3 BR/
Auto rickshaw 3iteY fearem gRT
E-rickshaw § Rl gRT
Metro TSl gRT
Animal driven cart €181 ITEY/ e Y/ W=R/ e M
None of the above 70 d 1S T8l &
Others 311
E Documents, Assets, Finance [Section Note]: Now we would like to ask you some
s, Uy, o questions about documents, assets and finance
[Ferer HYe]: 376 §H 31T™ GTasT, Jafe 3R fod & ar
PEAATEA
E1 Documents, assets, finance (household level)
ST, Hfd, e (SR ¥R)
E11 Which of the following documents does anyone in the Driving license ZTEfaT cmgasd
household (including you) possess? Aadhaar card 3718R B1S
iR & & i a1 eedas! TR J (379 Aied) feed S urg &2 Passport ARG
Bank account & @TdT
Voter ID card HdQIdl YgdTd 9
MGNREGS card F-%1 18
Ration card- APL 12 T8 -APL
Ration card- BPL 312/ ®T8 -BPL
Ration card- Antyodaya 312 ®T8 -37~ed
None of these 70 I PIg T8l
E1.2 Is your ration card issued from your current state of Yes &
residence? No
?mmﬂaﬂémaﬁwmﬁamw@amﬁmw Don't know Tl Tef
E1.3 How many members in the household have Aadhar card? <numeric>
R b Tawl 3 U MR HIE 87 <>
-777 & S AEA
-999 &l gaT
E14 How many members in the household have a bank <numeric>
account? <TT>
R & b et 1 3 e 87
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Section/Q-NO

Answer choices

Qe[/9-ATR EE |
E1.5 Eo yot;] hlszjv?e any of the following assets in your Electric fan forsTett &1 dar
O Electric cooler Safaed®
1 379 R § FAEfafed § 9§ oIS g 87 AC TR SRR B
Computer/ laptop HRex/Aued
Mobile without internet ge3-e & faA1 AlaTSdl
Mobile with internet Se3-ic & J1el HIETSA
Smartphone TEHH
Bicycle Irsfeat
Scooter or motorcycle Wmmﬁﬂ
Car bR
Microwave/over HIgshidd/3ad
TV &t
Fridge fOhs1
Washing machine aTf2i 7efi9
3-wheeler faufgar arg
Cart PIE/RE
Tempo o
Tractor ?}E?
Thresher 212R
None of these 3 ¥ HI gt
E1.6 Animal assets Poultry ff aret
ggl Hafd Cattle/ livestock #aefi/ag[er
Fishery AGal qdbgT
None of the above ﬁéq?\[ HEERE
Other (Specify) 37(¥ P)
E2 Documents, Assets, Finance (Individual Level)
¥d1d3T, Huft, fad (Afherd wR)
E2.1 Do you currently have any of the following in your own Driving license ZI8fda eigdd
name: Aadhaar card 3TelR &8
[Surveyor prompt]: Read the options Passport TRTAIE
T AP I I & FEfAEd § J B 3196 TH R & Bank account 3o @rdT
(w3 v - faeped Te] Voter ID card HgIdl 9gdT 03
MGNREGS card H=R7T 18
PAN card & &18
None of these 70 d PIg T8l
E2.2 Whether the bank account is Single Tdbel
[Surveyor prompt]: Read the options Joint TIH
S T b UBR P 8 Don’t know e &l
E2.3 Do you have a Jan Dhan account? Yes &f
T 3T U ST & T 22 No &l
Don’t Know U T8l
E2.31 How much land do you own? 39 Uy fasat st &2 <Integer input>
[bShur\;]eyor Note]: Note the uL\lts) of land ectare acre, Units <dropdown> <1, faw, o g, 34| , 719,
igha, gunta, cents, gaj, other, 3>
q?sg:n:{ g( gq'#m é? %-‘[ATW" Do not own any land aﬁs‘aﬁqqﬁ%
E2.3.2 What type of land is it? Residential land a4y
IE 5 yHR Hr gy &2 Farm land ¥
Commercial land TGRS YA
Other (specify) 317 (I8 &%)
E2.4 How frequently do you save money on your own? Daily =TT
319 Y ARBIA TR W b= IR T8 s=1a €2 Weekly ATeiTieds
Monthly AT
Yearly a1ftfes
Whenever possible 3Td 394 &
Never &} &l
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Section/Q-NO
JaeF/9-FR

K —

Answer choices

3™ fAde

E2.5

Where/ how do you usually save/keep your cash savings?

1Y HHAR TR G} Tebe sl Bl el 3R Ba 3@d &7

Cash at home TR IR 9hq

In bank account S T &

In term deposits like FD JTafd 1 3 FD &
MFI BIeT 0T G ¥Rl

NGO R TRBRI 1o

Daily savers/ Pigmy fasst

;’g%sft office/National Savings Bureau STHER/ITEIT s<Id

Co-operatives (registered/unregistered)

HEDRI AT (Foficpel/3d5Tepe)

Chit fund/ local committee =T Affa/ Rie v
Savings group/SHG/ROSCA sId IHg/SHG/ROSCA

Piggy Bank Jccids
Other (Specify) 3=I(WTE &< )

E2.6

How frequently do you access your own bank account (per
month)

1Y I fb-l G 3199 o Wi &1 IRETer B9 & (T 71E)

For withdrawal:
fAeRt & fae:
For deposit:
511 % faw:

For transfer:

& T & o

E2.7

For)v7vhat have you used/ intend to use your savings (if
any)?

3T 3797 T4 (IFE PIS &) BT 3TIPT fereh fere fosa &/
ST B3 BT SRIGT &2

Household expenditure &R &

Children’s marriage S\ I oMt
Children’s education s=af & fiam

Family business/ Spouse’s business
ATReRes e / Sitaret &l e
Own business venture g &I JePT JAaHI
Mitigate outstanding loans ST U1 &I HH a1
Buy house/property &R / Jdft] @&
Healthcare ¥a2d 3@HTA

Emergencies/ crises 3dTd f&fd/dde
Other (specify) 37 (TEHY)

E2.8

Do you have any personal physical assets in your name
that can be used as financial secured/ mortgaged/ sold for

personal use?
RIT 3% 0 R B AfHIq wfifass Tufa & B i R/

Rdl/cafRpTd 3PT & fTT S 51T Hebell 22

Jewellery 3T¥UT
owned/Inherited land T/ faRaa & fetht y@

Cattle Ug]

House &’

Do not have any physical assets &R I 1§ b
T W 781 &

Other (specify) 37 (Y98 ®¥)

E2.12

Have you taken out any loan(s) in your name in the past?

1 319 g | YA 711 R IS BT fordn & (S1 3uenRes ar
ﬁqarﬁ%ﬁmwﬁfﬁ)? i (

YesE»'?r
No:ﬁgpf

E2.13

If yes, what was the purpose of this/these loans

It 8T, A 39/37 Ui &1 3897 T AT

Family crises/need/household requirements
9IRETRe Febe /AR T/ATRATRD HTALIBATT
Family/spouse’s business venture
URETR/dfcl/ Tl BT IET HATd

Own business venture g J&PT &1 AGH™
Other (specify) 37 (¥E &)
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Section/Q-NO
Qae[/9-ATR

C—

Answer choices

3 fddeq

E214 What was/were the source of loans? Chit fund/local committee e %e/Ia wfafa
501 I I T 201/8? SHG 3 TETIdT 378
MFI BIeT 0T & 2T (MFI)
Non banking financial institutions like Mannapuram
Gold Loan R-8fehT farefter duf=RiY (3R HATqRH e eli)
NGO IR IRBRI 161
Pigmy/daily saving scheme farit
Post office/National Savings Bureau
STHER/ITEN Fad S
Co-operatives (registered/unregistered)
bR AT (dsfige/3rdstigd)
Bank loan @ %01
Local money lenders (including local jewellers) 32T
AEBR (un%a et gﬂ%ﬁ) & : )
From family members &R IRaR & el I
Friends or neighbours A= a1 9eifaat &
Other (specify) 37I(3T8 &)
E2.15 Do you have any outstanding loans in your name? Yes &
RIT NI TH R BIE Pt SR &7 No &l
[Surveyor Note: An outstanding loan is one that has not
yet been fully repaid]
[FER 1 : THI Bl 8 & 511 31 TP I RE & GBI e
g
E2.16 How do you plan to repay any currently outstanding loan Own income g & 31
in your name? ! Own savings g &l Fd
%%ﬁ%?WWﬁmqﬂmmaﬁwﬁm Spouse’s income Sftaeft i 31T
) Spouse’s savings sfia-eft & sad
Selling assets Jaft =T
Borrowing from other source
3 ¥ I 3R &
Other (specify) 3=I(¥8 H¥ )
E217 Do you own a personal mobile phone/ smartphone? Yes &
RIT Y U (AT HidTed BH/FHCHH &2 No &l
E218 If do not own a personal mobile phone/ smartphone, do Yes &
you have access to one? No &t
If 39 T ) AiaTec B/ ehH T8 €, d 31 3mads
U T HIGTSe Hi/IEH deb Ugd &7
WP Work Barriers and Engagement [Section Note]: Now we would like to ask you some questions about your work
BRI a1y 3R and associated earnings
[ ie]: 3719 &1 37U 3105 B 3R S99 5! BATS P aR H $B WaTel I&1 a1l
WP1 Do you have any personal Yes &
income/ source of earnings? No &t
T 379h] IS ATThITd 31T IT BHATS
BRI R?
WP2 Do you work for pay or source Yes; working currently
of earnings (including self- “gt, aﬁwmﬁwamtﬁé
employranae:t/ own e%t%rsrlse)? No; never worked
S et b e | e wA e
GICIR IO No; used to work previously
:FE»‘T; gt B B off
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Section/Q-NO
JRM/9-AR

C—

Answer choices

3 fadea

If WP2 == Yes, working currently

engaged in?

[Surveyor prompt]: Read the
options
BTty
9 59
ﬁaﬁ@%ﬁgﬂﬁmmﬁﬂ
BRUN & 7€ g1 fopam o 2
[ vire]: fodsed ug

“[Surveyor Note]: Multiple
responses possible. Ask
respondent to rate top 3.

gﬁ?ﬂqﬁz] U I 36 IR I9g
|3ﬂmﬁsﬁé3mwaﬂ?{

3R WP2 == &, 3dqH & & 33
g
WP2.1.1 What is your type of work? Employed in casual daily work
([)SLLriZ%or prompt]: Read the IR 2% o4 /o
P Employed in casual piece work
TP PUAPRINL DR | s goer o2/ 335 B ama A e
Employed in contract work < 1year
Hfder/diéae B § HRRA <1 a1
Self-employed/ own enterprise
FRISPIR/3e <1 JeT
Regular/ permanent/ longer contract work
fafi/erl/aw aw $1 dfae) dicae B
WP2.1.2 Primary occupation/ business <Open Field>
A SHAR/RISPTR
WP2.1.3 How many days in a week do you 0-7
work for pay?
319 U A1g A ety & a1/
BHTE & folU BIH B &
WP2.1.4 Nature of job or work? Farming/ agriculture related
Bt AT B Bl gpia? Qeft/pfY Fefdd
Govt./ PSU IR&R / fuay
Private firm fsf
Private employer fsf Hifcics
Self-employed ¥ i
Other government programme
3 IRBR] BIRIBH
MGNREGS H1
Other (specify) 377 (W8 &3)
WP2.1.5 Frequency of payment Daily ==1&fd ==
PTAH P 3G Weekly == 2 HTcTfgeb ==
Fortnightly = 3 TTf@ies(15 f&) ==
Per month=4 Ufd Alg=4
Other <openfield> 37
WP2.1.6 If currently in paid employment The job pays well
Crming Wit were the factors | TP/ 381 & gre e &
that you considered while Flexible work timings
choosing the work that you are P BT TG el

The job does not interfere with housework and care responsibilities
FB/prel TR & B 37 ST Y oGl F avaad e el &
Location of workplace is close to home

BT BT TR S HOE &

Work is suitable for your education/ training/ skills

P T fa/afNaToT/Bierd ¥ fore Iug &

Your friends/ family are engaged in the same work

393 forsr/afaR it ol & o) gu &

Your family allows it/ supports it

YT IRIR BT AT AT & / ST wHelH e &

This was the only work opportunity available to you

g HTIB (AU Il UBHT BT 3R AT

Transport to and from workplace is available easily

BRI J -3 3 fore TRae 3R & 3eTe &

Creche/ childcare facilities are available at the workplace
PRI W FAY-TTE/aTe S@ITe e 3ucre &

Other (specify) 37 (W€ P)
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Section/Q-NO

Answer choices

AFeFA/g-AT EE |
WP2.1.7 What are the challenges that you Shortage of time for personal care
face while balancing paid work BT 2T % fore TH Y o)
and household work? Lack of lei time/ rest
B STU ST 311 T BT ack of leisure time/ res
ﬂ:ﬁﬁ?ﬁaﬂw H¥T IS 82 Lack of time for socialising with friends and family
gl 31 IRaR 3 w1 AeTsie & foe T &l Bt
Stress/ health issues
TTa/3aReE FHejeh FHRAY
Dissatisfaction of family
GRER Y ARTSEH
Are unable to perform well at the workplace
BRI TR 37T Y2 B 3rmef
Do not face any challenge
H1S off I BT AT TE B3 Ul
Other (Specify) 3/=I(IE &)
WP2.1.8 Location of work Within home R & iR
B &1 @M Outside home TR & T&R
Both Gl
WP2.1.9 Would you be willing to work Yes &
outside your home? No 7T
RT3 39 ER J SR 511 BR BH
P P STPB abI?
WP2.1.10 How much time does it takes <Numeric Field> <¥¥ATcH® 3R>
to walk from your house to the
| k at?
P ace.you worka <Means HT1¢ > Walking I T, Transport IRag
Even if you use some means of
transport to go there, give a
rough estimate of walking time
in minutes.
9P BY J HTYP HH P B 3118
T el & foefA1 T oTer 87
AR 311 781 S F fore aRae e
I BT U HIeT HTAH Gl
[Surveyor Note]: Record time in
minutes
[T Ae]: Repfe v el &
SR
WP2.1.11 Would you like to be self Yes &
employed? No &
HT 319 TRISPIR BT <A1 ?
WP2.1.12 Which of the following do you Household duties R & @i
feel prevents you from being . ; ;
successfully self-employed? I[;ack 0: :tjrt us capital ijimqfﬁﬁm f all
SRR UMM it N N ear of failure to succeed/ fear of incurring financial loss
BRI ABAAYHD IRISPIR B J IR 1 3T / HfRfeb e 81 P 5%
Abd &2 Lack of previous formal work experience/ business experience
s situaRes SR 3va/ e 3YE &1 31E
Lack of knowledge in market demand or consumer preferences
TSR P ART AT IYNHT SRIA13 H 57 &Y il
Negative perception or attitude from family or others against female led ventures
A AT ATt 3T 3 FEETH TR AT 37 AR Bl 3R 3 THRIED LR A1 3341
Unavailability of suitable workspace 3Tt BRI-¥2TH Bl 3FacTerdl
Cannot afford suitable workspace 39t PRI faTiy HRUN J T&1d Tél B Tl
Lack of savings/ financial or physical assets &</ fafa a1 «ffdes Fufa &1 3nma
Inability to access or ineligibility for bank loans or government finance schemes
S 0T T IR faret ANST13T b Tga & 3THefT A1 A
Lack of skills/ education @terd/ e &t o
Fear of shut-down due to COVID-19 HIfd5 -19 & HRUT &G &1 PI &
None of the above &g i Tl
Other (Specify) 3/=I(E &%)
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Section/Q-NO
JRM/9-AR

C—

Answer choices
I fadea

[Surveyor Note]: Multiple
responses possible

[ARR Fie]: T A 311 fadea
g / fabea ue

WP2.1.13 If you feel that lack of skills/ No training/ skilling centres in the vicinity
education prevents you from 3TRI-URT IS TfdNeivT/ e g Tl &
being successfully self-employed, . . .
what are the challenges to Training/ skilling/ re-skilling centres not affordable
skilling? TFRITOT/FBI2Ie/ T BIIE b el T &
IR 3B I & aﬁglﬁ/ fam Available training/ skilling centres do not impart skills relevant to your interests/
m%%e%c;%w%%gm available work
Q]’a g 9
e e Sk 27 g\g@%{q@m/aﬁem%mm/mﬂm%mﬁmwﬁsmmﬁ
Available training/ skilling centres offer poor quality of training/skilling 3dcTee
TT1&I0T/FIeIe g TIISTUT/BIRICT T TRTS 0T Ha Bed &
Other (Specify) 37=I(WE B3 )
WP2.1.14 Do you employ others through Yes &
your venture? No &t
T 319 JH WRISPIR GRT GERI &l
RISPIR & 87
WP2.1.15 Currently, how many people do <Numeric field>
you employ?
M H 39 fba @PT 1 ASPIR
& 8?
WP2.1.16 If working for pay, describe Activity name STfafaf& &1 4
the activity/ activities you are
engaged in: Add another column after this Activity Description/ 3Tfafaf& @1 faazor
e, I/ HHTE & foIv B PR I8 Y P
€, o 39 Tfafafd)/ 3 rfafaferd o .
JUI BN fSRTH 3119 701 gU & 2.
3.
WP2.1.17 Time spent on each activity: Activity
Fediep TfAfafd oR fdmm I RIGICIE]
(Act.1)
TR
(Act.2)
R
(Act.3)
srfafafd 3
WP2.1.18 Have you worked under Yes, have worked under MGNREGS
MGNREGS? &, 7T 3 e B s &
3 11 3 Tigel BT e &7 No, not worked but have a MGNREGS job card
No, but have applied for a job card
7, A sit 1S & fore e fran &
No and have not applied for any card
T8, 3R sfie B1E 3 v 3mde off 7 fean &
Not aware of MGNREGS
TR & IR B ga e &
Don’t know TdT T&f
WP2.1.29 If wage-employed, which of the Job contract a1 3E (SiTE Bicae)
;cgowmg prgv:};ons d(;}lf;)u have? Leave with pay 3a & H12l 21
A %@ ﬁﬁ’aﬁqa-waqﬁs o 27 Employee Provident Fund (EPF) S} wfasa fAfd (EPF)

Health insurance ¥R AT

Paid Maternity Leave 9TdT- Hiqcd 3dbI2A
Childcare facilities at workplace

PRI IR =T Bl @I P bl YT
None of the above 98 & BIS T8l

Not a wage employee a1 fl wart 7&l &
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Section/Q-NO
JRMA/9-AR

C—

Answer choices

I APy
WP2.1.20 Do you support any paid work Yes &f
that your husband/ family does? No &}
1379 53 ¥ e & IhreE St
& 3T TS Tfcl/dRaR PHTS P 7
WP2.1.21 If you have tried to apply for loan Yes &
a personal business venture from No 7T
private/ public banks, have you ) .
faced any problems acquiring Don't know el et !
loans? I have never applied for loan &7 $ft 07 & fiw 370G T&i e
3PR 19 BT AfHId ATaH1ID
3EM & feTU U1 ot o feTu febat
330/ aRBI St & 3maeH fosa &
Al 30T YT SR A foel] SR a1
HTHT BT UST &2
WP2.1.22 If had a problem in securing loan Lack of collateral FuTi¥es Y HHI/ FIvet T & few Fwfel &1 3919
&g?tﬁg?’gg‘sa;r'gsntu“o”' what Business venture not believed viable/ potentially successful
af el 3oy e & porory | TN ST O ST/ 9 9 wepet e AT S &
B T IR 3RA , (-.ﬁg'\qa;[aq[ Lack of documents a??-ﬂa?[@f 2
DRUT AT? Asked for a bribe R &1 #1 & =it
Other (specify) 37I(¥¥ &)
If WP2 == No; Never worked
3PR WP2 == T8l; &t & g1 fpan
If not working, are you willing to Yes &f
work if work is available? No T&f
AR BT G B 38 &, Al R B
39T EH IR 31T HTH P Bl
TP 8?
WP21.22 If not willing to work, why is it Pursuing a degree/ getting education presently
so? . A & Roft e v I & / archEr & e v e %) &
ﬂ%ﬁﬂﬁ%ﬁquﬁ%ﬁ Household and care work take up too much time
’ R 3R ST & P H Sgd HATEP FHI Il &
Are not allowed to take up any work outside home
R A 6% IS o) 1 e i AR AT &
Jobs relevant to your skillset are not available
39 PRI | W Fopiet Jucres Té &
You do not have skills/ training required for available jobs
3T I 3] BTt & foTe 3Taeads Prere/aferT T8 &
Jobs available do not pay as expected
JcTeel FepIaT 30T 3 3FTRY PTA & BT &
Do not require a job/ no need for extra income
e B 3raLadsr Tel & / AR 3 B 3naeFTT TE
I will get paid less than men for the same job
T T BT & AT Y1 Bl G H H da fAern
1 will get paid less than other women for the same job
HE FHM B & AU 37 Al Y o1 J 1 da e
Do not want to work outside of home due to distance of workplace
PR B G P BRI ER A S1EY B el BT draat
Do not want to work outside of home due to safety reasons
IR&T BRUTN A TR A SeR B Tél Bl =il
lliness/ injury SHIRY/dE
Religious/ cultural norms
e[TiHfep/ AR lcie A
Other (Specify) 37I(X¥ &)
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JRM/9-AR

C—

Answer choices

3 fadea

WP2.2.3 What are the challenges to No training/ skilling centres in the vicinity
skilling/training? IR-UT IS AT/ P &l
ﬁ?]ﬁ/uﬁ‘[&m%ﬁvwﬁﬁm%? Training/ skilling/ re-skilling centres not affordable
TIfR&T0T/ BN/ I Pl g ARl el &
Available training/ skilling centres do not impart skills relevant to your interests/
available work
IucTeEl ST1e10T/eBIIeT g ITUh B/ 3uereel il A ATl S[erell BI2Ie T Tél ed &
Available training/ skilling centres offer poor quality of training/skilling
JuieTee] TIRA&TUT/BIereT b STAGTUT/ILIe Bl RIS I[UTarell SEH & &
Family will not invest in women's education/skill TRaR FfRaT3f &I far/ Blere &
[EENEHCEu
Other (Specify) 3/=I(WE &%)
WP2.2.4 If willing to work, were you Yes &
looking for work in the past No 7Tt
month?
IfS 39 B By & AV ST/ 8,
@ T 37T St U g A o
denerH 47?
WP2.2.5 If willing to work, what kind of Casual daily work 3FTgaRe 3 Afie
work would you prefer? x Casual piece work 3TN gPhel & FM
3PR 3719 B B P 3G g, ol ] 3 .
370 el TR ool T e i 7 Self-employed/ own enterprise IRISPIR/a BT &I
Contract work <1 year 3{d¥l <1 ¥
Regular/ permanent/ longer contract work
afa/emrf/as T & Afder/dicae R
WP2.2.6 Of the following, which would Full time work Q3T HHI B1H D1
you prefer? Part time work 3118} YHE BIH (d1E-2TSH PTH)
fAafaf@d § § 39 6 YR &1
BTH TG BN ?
WP2.2.7 Would you be willing to work Yes &
outside your home? No &
T 319 39 &R ¥ FIeR BH B b
P ari?
WP2.2.8 While searching for work what There was no work available IS B 3TcTe Tg T
were the challenges you faced? Available work interfered with your household chores and responsibilities
BTH GG FHY A feb1 TR el B 3T 5 3 BT 3R S & aren Srerdr &
DI HMHAT BT YST? . . " 5
Available work interfered with child-care/ elderly care
3T T -G/ P11 Pl GeaWTe & el STetdl &
Available work was not suitable for your education/ training/ skills; you were
overqualified 3ucte] B TR181/ 180T/ & fole 3ugeh el oT;
3ucTel B & fele
You did not have the necessary skills/ training for the work available; you are
underqualified 3THds I 3YcTE! B o fAT MTGTH PHI2A/FHALIOT T &T; 3macht
Al 3ueie B & feiw B &t
Available work was far from home 3UcTee] T &R I ¥ o
Available work did not pay well 3UcTel TH 3 38T YT & f5a1
Was getting offered less pay than men for the same job
T BT S fIT GBI &6 GofT1 H H d Bl Yerasel ol 511 va &t
Was getting offered less pay than other women for the same job
HHH B P eIl 3= AR Bl GeTl1 & HH a1 Y Gereper &l 511 38l 2
Available work did not have flexible working hours
3uce B & wTeiiel B B He Ael A
Available work did not have creche/ childcare facilities
3ucTe] B H RIS/ axawTel I faer =&y off
Worried about safety IR &1 @ie faifdd
lliness/ injury SHIRY/dE
Other (specify) 37 (g )
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Qae[/9-ATR

C—

Answer choices
I fAwey

WP2.2.10 Which of the following do you Household duties &R & &g
feel prevents you from being : ; i
successfully self-employed? Lack of St?rt up capital B3l llsﬁ ?ﬁ a;rﬁ .
. Fear of failure to succeed/ fear of incurring financial loss
[Surveyor Note: Read Options]
e & 3 3 EralN AT BT 8 / 31T THwIH 81 P18
9P m@ﬁ;ﬂm Lack of previous formal work experience/ business experience
aram/m)aﬂﬁ@ﬁasma—%%? fea siTaie SR 3w/ AERRS 3V &1 3T
[|d3R e : [ddeq ) Lack of knowledge in market demand or consumer preferences
STSIR T AT AT IYHTHT SRR-IAT H 57 Y ot
Negative perception or attitude from family or others against female led ventures
AT e a1t 3UsHI 3 REATH URER AT 3= AR bl 3R | THRID LR A7 731
Unavailability of suitable workspace mﬁrd-wm E2l 3geTerdr
Cannot afford suitable workspace 393t HRIaH i RO & Fafed 78 & A
Lack of savings/ financial or physical assets @/ =it a1 «ifdes Ul &1 39
Inability to access or ineligibility for bank loans or government finance schemes
I 01 AT IRBNI fI AISI3T 7 Tga- o SITHIAT T 37mrelt
Lack of skills/ education 12rct/ fer &t st
Fear of shut-down due to COVID-19 SIfds -19 & BRUT & &I &I &%
None of the above &g i 7l
Other (specify) 37I(€ )
WP2.2.11 Do you support any paid work Yes &
that your husband/ family does? No T&f
1 3119 fed) O o H APer At
&3 3T ufel/IRAR BHTS B &2
WP2.2.12 If you have tried to apply for loan Yes &f
a personal business venture from No 7T
private/ public banks, have you )
faced any problems acquiring Don't know
loans? Gl Tel
wgq%vmﬂ Bﬂa%m@ﬁ I have never applied for loan
Frot ke € i 3 e oo vt 0T 3 feTe 3 T fsan
Y 3BUT 9T Rl et et et
HHAT BT 9T 82
WP2.213 If had a problem in securing loan Lack of collateral ¥uTf¥fes &Y HH1/ vt g 3 feiw Fwfe &1 3919
ch?tﬁ:?_ggq:‘;r:’;St'tUt'on’ what Business venture not believed viable/ potentially successful
af Rt 3 e A porgrey | NN Il B gl /R 9 9 et T A S &
mﬁwm’ﬁmw Lack ofdocumentsaﬁﬁﬁﬁm
DRUT AT? Asked for a bribe R Y AT 3 =R
Other (specify) 37I(X¥ &)
If W2 == No; Used to Work
3PR W2 == 7el; B B3d &
WP2.3.1 Location of activity when you Outside home R & TT&R
were working Within home ®R & iR
_\,%3 aaaaﬁw,aammaw Both @t
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Section/Q-NO
JRM/9-AR

C—

Answer choices
I fadea

WP2.3.2 What were the factors that you The job pays well it/ 3 ARE A Prd= B
\f\?:rslj(:ﬁ;i/;v:yveeﬁg(éﬂsgigge?ien7 The job does not interfere with housework and care responsibilities
T 3 o 79 g7 8 30 T Fepd/prel TEprt 3iR SmTe foraTal H gvadiy g el &
9T 9 g H?Rg Work is suitable for your education/ training/ skills
fesan? P ! R8T/ AfA&T0T/ B I T 39w &
Your friends/ family are engaged in the same work
393 forsr/afvaR et o 8 oPl gu &
Transport to and from workplace is available easily
BN 3 M- & T aRae R & 9Tl 3
Flexible work timings @<icl & &I wHd
Location of workplace is close to home HRRAA FHI YA TR S BE &
Your family allows it/ supports it 3TaeT TRAR ST 3FH AT & / ST FHT FReAT &
This was the only work opportunity available to you
Creche/ childcare facilities are available at the workplace
PRI W FRIY-TT6/aTe S@Te JfAem 3ucrel &
g 19 AU Il UeBHT BT 3R AT
Other (specify) 37 (W€ V)
WP2.3.3 What are the challenges that you Shortage of time for personal care FfthTd @A 3 el THI BT HH
';ancder‘;‘g:jlsiﬁgllgrxg;%?paid work Lack of leisure time/ rest H¥id 3 TH/3TRTH &I HHT
57 970 BT 37 T B B Lack.oftime for socialising with friends and family
%mmmﬁﬂm 3l 3R IRER 3 1Y AT & oI T Bl Bt
T AT BT 95T &7 Stress/ health issues T-Ta/3ae sl FHRITT
[Surveyor Note]: Multiple Dissatisfaction of family GRAR &Y ARTSP
;:Egzziisn??gsr"::zgﬂ(z Are unable to perform well e?t the W(?rkplace
N PRI W HFBI TG T A
%lmﬁsﬁézmn@mmﬁ No challenges faced T8 Tl BT ATHAT T&! P31 g8l
Other (specify) 31=I(3TE H3)
WP2.3.4 Why did you quit your job/ work? Got married 2M&! B it

39 3791 i)/ BT =i Big
fe=m?

Had children sl &1 574 €1 & T2{Td BTH SIS g

Could not continue work due to the burden of household chores and
responsibilities

TR & P! R IR 3 ST B BROT B ART Tl 3 Hepl

Had to care for elderly/ disabled family members

Pt/ faepetioT IRAR & WewT &Y @I o1 gedr off

Own health issues Tg & ¥R F g

Started pursuing higher education (+2 level, undergraduate, graduate)
3 18T (+2 R, FATIp, F1cIe) 1 Y febal

Wages were inadequate Fﬁﬁff/aﬂ? EiRpic|

Was getting paid less than men for the same job

A B & [l JSU1 & HH da et a1 21

Was getting paid less than other women for the same job

HHH BT P felT 31 A3 &l ger1 & A o At g1 2

There were no social security benefits HIS ?TIHT@{HWI\’&H GREREP)
Workplace lacked basic facilities (drinking water/ washroom etc.)
Frieere W ged el (7 o1 e/ efarer 3nfE) %1 3nma o

Long distance/ commuting hours to work location

TR 2211 3 T el g8/3m 35 €2 e 4Pl &

Lack of transport qRag- &t &I

Migrated Farft (TeTra & form)

Working hours were too long ®H aaa%aga SR

Safety issues SR&IT bl FHIAT

Workplace harassment experience BRI 3cdig &1 3THT

Lack of support/ objections to work from parent/ husband/ other family members
HrelT-forerT/afel/aRaR 3 317 e & s & wHeA 1 3mwa/3mafd

Left the job myself due to COVID HIfIE FI TaTg A 394 B/ i< Bl §

Was fired from the job by employer/company due to COVID @ifds &1 asig &
Hifctes/ Bt A fFAepTet fadn

Due to covid company shut down SIfdg & HRUT HHI-/THT G &l IR
Other (specify) 37 (g )

Empowering Women: Opportunities, Challenges and a Way Forward | 119 _




Section/Q-NO
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Answer choices

3 fadeq

were not engaged in any work,
why was it so?

fe 39 B Bl Ay F A A
ﬁﬂﬁmﬁﬂﬁw‘ré} ot o =

WP2.3.5 If not working, are you willing to Yes &
work if work is available? No &t
IR T AL B ¥ &, A T W
3t EH W 319 B B3 & faw
D!
WP2.3.6 If willing to work, were you Yes &
looking for work in the past No T&f
month?
IfE 3719 PTH PR P 55 &, A1 T
3T e Uep B i bl demel
ﬂ q?
WP2.3.6_ If willing to work, what kind of Casual daily work 3uaTie 2fRe ufis
new work would )g;\l,lﬁpéefeﬁ - Casual piece work TG gPhsl & B
3PR 39 HH TP 3 . o
S Self-employed/ own enterprise IRISPIR/ BT 3P
Contract work <1 year 378/ <1
Regular/ permanent/ longer contract work
Rafia/Remdl/aw a9 BT Wfe)/eidde Hrf
WP2.3.7 If willing to work, what kind of Full time work
work would you prefer? qofdsIferds BRI (Bt 2TgH BT)
3PR 319 B FeA B TP 8, dl ;
1Y 3 RE 1 I TG B2 Part time work
3ierpTfetes BT (U1 CreH )
WP2.3.8 Would you be willing to work Yes &
outside your home? No =&t
R 319 379 &R ¥ TTER BH B b
fete gega ghft?
WP2.3.9 If you were looking for work but There was no work available

P B Ul TEf o

Available work interfered with your household chores and responsibilities
3Tl BT 3TYF TR I FHI 3R SRl & aren sredr &

Available work interfered with child-care/ elderly care

3TcTEl BT TTC-GEITE/GIPTT obY SRGUTH B FTefT STeell &

Available work was not suitable for your education/ training/ skills; you were
overqualified

g;q%%lmmﬁﬁ&ﬂ/wﬁw/aﬁemaammqﬁmmmmmﬁm

You did not have the necessary skills/ training for the work available; you are
underqualified

31199 U 3YcTee! H1f 3 AT 3MTae3reh HYerat/ufaror gt o a1 3Tt AT 3ucre! w1
& fore & of

Available work was far from home

30Tl HH ER A Y AT

Available work did not pay well

3T BT A 3BT PIH &) b

Was getting offered less pay than men for the same job

T BT & fole quT Y got1 H S I ol deraser i 3 e off
Was getting offered less pay than other women for the same job
T BT P fele 311 AT &l ger1 & A I o 9ol Bl 511 el off
Available work did not have flexible working hours

3t B H ol B &b & T8 A

Available work did not have creche/ childcare facilities

3ucTel B & FAILPTE/aTel aewTel ot gfaer -1eY off

Worried about safety

TR B i fHifad

lliness/ injury SR/

Other (specify) 3177 (W8 $3)
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Answer choices
I fadea

WP2.3.11 Which of the following do you Household duties &R & @ed
FepsRe LT tele | Ladkofstartap apia
fmfoa o & o1 379! T & fb ?ﬁm@ﬁw o ,
ITYhY HPeAATd e IERISPIR e Fear of failure to succeed/fear of incurring financial loss
e 82 3R] BT 8 / 3HTTofeh [T 81 bl 52
Lack of previous formal work experience/ business experience
Tt 3itorenives B 3Ha/ TR 3IHd Bl 3T
Lack of knowledge in market demand or consumer preferences
STSTR &1 HIT AT IGHRHI R IR-IA13T § o7 ol BT
Negative perception or attitude from family or others against female led ventures
HEe Aqcd ATt 3UchHI & RAATH IRAR AT 371 ART b1 3R | THRIHSD LR AT 3G
Unavailability of suitable workspace
3UYh PRI-IAT P IgaeTerd
Cannot afford suitable workspace
39Th BRI i BRoT & safed T& & Aasdl
Lack of savings/ financial or physical assets
eI/ faia A siifes Huftl &1 3mma
Inability to access or ineligibility for bank loans or government finance schemes
e U1 AT IR 3T ASA37 7 Tga & 3Rrmefn a srame
Lack of skills/ education @teret/ e 6t wH
Fear of shut-down due to COVID-19 HIfd5 -19 & HRUT G & BT &
None of the above &g Ht Tl
Other (Specify) 37I(¥ &)
WP2.3.12 If lack of relevant skills prevents No training/ skilling centres in the vicinity
you from being successfully IRI-URT IS TfdNer/dleret Hg et
self-employed, what are the - . -
challenges to skilling? Training/ skilling/ re-skilling centres not affordable
Ife, BI2reT & HH HTB ATNaTT/@IreT/ T Bleret g T el &
W$m B Q%H?Fﬁ ,:\\;:iillsglls \Evrgli'rlling/ skilling centres do not impart skills relevant to your interests/
39cTee] TIAGHUT/BILAe g ATIh! B/ Iueree B A fHeTell STl Blered Yl T8l B &
Available training/ skilling centres offer poor quality of training/skilling
3Tl HRATOT/BIIE F5g; UAETOT/ Pl B RIS IOTa TG et &
Other (specify) 37I(¥€ &)
Have you worked under Yes, have worked under MGNREGS
MGNREGS? i, T el o o &
%y%c;ﬁ et AT & el P No, not worked but have a MGNREGS job card
No, but have applied for a job card
T, T e BIS I foIC ATaGH fobaT &
No and have not applied for any card
e, 3R 5ife BTE & fore 3mae off 78 o &
Not aware of MGNREGS
HAGT & SR & gaT 8 §
Don’t know Ul -Tal
WP2.3.13 If you have tried to apply for loan Yes &
a personal business venture from No 7Tt
private/ public banks, have you
faced any problems acquiring Don't know
loans? T el
W%ﬂmﬁ@ﬁm I have never applied for loan
Ao/t S A R gy | P e R A
Y 3BUT 9T Rl et et et
T BT UST &7
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3 fadeq

WP2.3.14 If had a problem in securing loan Lack of collateral Furf¥fes & HHY/ Pt 7@ & fore Fwafay &1 191a
&g?tﬁg?_gg‘:;r'lgsutunon’ what Business venture not believed viable/ potentially successful
e ol 3 dheen Aoy || N ST B GG /AR 9 9 bt T A STl &
B B FHRI AR, A ST a1 Lack of documents méaﬁ@ﬂ
BROT T2 Asked for a bribe R#d 1 H1 & =4t
Other (specify) 31=I(3T8 H3)
WP2.3.15 Do you support any work that Yes &f
your husband/ family does? No &
R 39 et WY o F AprgH At
& 51 3119as ufe/aRaR v 87

Section/Q-NO
ARA/T-AR

KCa—

Answer choices

I fadeq

TUS

Time Use Survey

IHY 3UAPT JI&I0T

Ask the respondent female for the amount of time
she spends on the following activities on a typical

day.

JRaIdl Hfect 9 I8 o 98 ves Ay o & oo
TR R fe1 wwe i et 21

A typical day can be defined as an average day
with no extraordinary shocks or engagement. For
practical purposes, a usual day in the last 7 days

3TTEROT 2N AT |
Wﬁs@r%ﬁv ﬁsamq‘rfrus‘ggmﬁm
[F3R e - I1e I ATID! 15 e I U e F1BY
Ut el &, 3aTER01 S iU 1 Hel Hefeld 4

TUS1T

Category 2oft

Details faaRoT

Household Work
TR Pl PH

Total Time Spent (including travel time)

P fobed11 HHY ST (Bt AT B et )

Meal preparation @11 §4T1

Cleaning and laundry JTE 3R %98 &1

Collecting water G-t S&gl &1

Collecting fuel or firewood
SeF AT ST ADE! Uad Bl

Shopping/ buying groceries and other household
supplies

TRIGRI/ TR BT AW 3R 317 SR 3fef e

Child care (teaching, feeding, bathing, dressing,
helping them sleep, playing with them)

il Bl STe (RRGTT, R, 8T, UL eI, 328
@ﬁﬁna‘q’aa—m 3% e Ao

Elderly care/ care for disabled family members

FPIT Y ST/ AT IRAR & WG bl aeguTed
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Section/Q-NO
JaeF/9-FR

K —

Answer choices
I fAwey

Elderly care/ care for disabled family members

P B SWTeT/fadhetioT URaR & el bl gTel

Repairs and maintenance
TR 3R 3@ @

Producing goods for household consumption
including milling, husking, sewing, weaving

e, e, RIS, TS et Eve It 3 fore awgait
bl 3G hRAT

Other household chores 37 8] &M

Voluntary community related work, religious
service

W% W Teifdd B, enfifes Jar, =R & enfifes R
371fe; T

Leisure B¥id

Eating and drinking @=1-dH1

Talking/ socialising with family and friends (in
person)

IRAR 3% QR 3 1 FHTISIHDBRUT /Td BRAT (3T
I A )

Active leisure - playing, going to park, exercise
B 3B - W, UTeh STHT, AR, CgerT

Media and social media, TV, radio, stereo,
WhatsApp, smartphone, YouTube, etc
nﬁ%msﬂv@mmrhﬁmafﬁ 3, 9 G, T T,
T, B, Jed 3

Reading 3RIER B0 311 TeT

Any other leisure activity 371 %8 HRsT6 BRI

Employment/
Work/ Labour

PR /BrRE/2m

z\ltl)gking in own enterprise/ shop/ business/agri

e

T 3 IERT/gebT/AaHR/ PR &5 S Hael /agjer /
mm/gﬁﬁwﬁ% 4

}INtl)gking in family enterprise/ shop/ business/ agri
e

IRaIRe JePT/qeT/Aawl/ B & 5 ragh /ages
/AEeH 9ebel/ mmﬁa;rz{?ﬂﬁ;T !

Working for wages/salary in other’s enterprise/
shop/business/agri field

P 3E] AR/ B & 3 7aLh /a3eM
%Wﬁ/%ﬁqﬁ%ﬁ/aﬂ? /‘L /

Education foram

Study - outside house - school/college/vocational

training/technical training institutes

3eTI - TR & AN - el /bielsl /TGRS Hfemor/
TRI&T0T FRAT
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Section/Q-NO
Qe[/T-AR uH

Answer choices

3 fddeq

T 3179 IR e & f35 31T 379 rferasier Tm

Study- inside house - self study/tuition/online
education
HEHI - TR P A< - ¥ LAY /S /3 cTre e
Sleep and Personal
Care/ Healthcare
Hiq 3k AfeHa
SEVTel/F@ReA
@
Getting healthcare YA JaT UTd &A1
Rest/ sleep during the day &7 & 31Rm/ig (Fad e
&1 I el )
Rest/ sleep during the night 3Td %7 31R™/g (Baet
3T BT JHY)
Personal care - bathing, grooming, etc.
SAfHITA ST - FH, HaRAT 31|
F Housework and Care Responsibilities [Section Note]: Now we would like to ask you some questions
R BT B 3R 2@t Y e about your housework
[FIT ie]: 3 &H 319! 39 BR & B & aN H $B Fard o1
e @
F1 Who is responsible for each of the following
activities in the household?
TR § Fgfafad ol § 3 vl & v sH
foreR 82
F11 Cooking, cleaning, washing Male members T W&
G §I, FPBTE BT, Tl &1 Female members Afgell A&
Both gHI
F1.2 Taking care of ill persons Male members G5 W&
TR Ffel & g Female members Afgell T&&T
Both &Il
F1.3 Feeding and bathing young children Male members T W&
BIR g B WM AT 3R T Female members AfgcT W
Both G
F2 Does your family require you to spend most of Yes &
your time on household work? No &

R b BIH] H oIelld 3 ?
F3 If yes, why is it so? There is no other member who can do household work
JRE, AV RN E? TR B BT P Tl BIS GIRT AGH el &
Cannot afford to hire domestic help
] TETRADT PY BT TR G Bl ST Tel 36T Aabel
Social/ religious constraints TSI/ eMfHd STeme
Other (specify) 3/=I(¥TE H¥)
F4 Do you receive help with household chores such Yes &
as cooking, cleaning, washing, etc., from any No &t
family member? , . .
— > afea 3 el AR HPHE I don’t do any chores & ®1S & T8 Bl
QT Y, THIS, HUS &l 317 B g crdt 82
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Section/Q-NO Answer choices
JRM/9-AR uy IR fdbe

F5 Who usually helps when you need assistance Husband 9fd
with household chc.m.es? Mother/ Mother-in-law ATdT/IT
?ﬁ?&ﬁﬁm B 3ATARIBAT Eell & Father/ Father-in-law fOd1/ IR
’ Sister/ Sister-in-law F&1/4mfl/Ae/ SSTH/SaRT
Brother/ Brother-in-law 9T$/3aR/3i6/A<Is
Domestic help B¢ 7&g
Friends/ neighbours/ relatives
GRd/geT/RedaR
Daughter ¢t
Son deT
Other (Specify) 3/=I(WE &)
F6 Do male members in the family help with Yes &
household chores? No 7Tt
T IRGR P THY He B 3 B 7 GG Becl 87
G Skills and Digital Awareness [Section Note]: Now we would like to ask you some questions about
Prore 31 RiSed Peddr your skills and digital awareness
[@a@mﬁ%ﬁ%ﬂa@%aﬁsmﬁv%ﬁmm%aﬁﬁ@
EER T
G1 Are you aware of any skill development Yes &
programmes that are run by the government? No &t
T 3T IRBR, gRT TATY 7T I P b BrRishAl
FIRHAAAE?
G2 Have you received any skill training? Yes &

AT 3T DIS I TALIOT UTE 3BT & (WRBRY/ IR No &
BRI GHN)?

G3 What type of skill training have you received? <Open field>
39 35 HoPR T 2Tt HASTOT Tt s & 2

G4 Where did you receive this training? From government skill development programme TR&GRI HIAA
faer i A

T I HfNeTT et ¥ fre? .
Private training centre f37 uf1eror &g

On the job; training given by employer
B WR; FAAh1 gRT f&=m s/ wfAaror
Family apprenticeship

TRaTRes fAGAT (2R & Heall & i)
Other (specify) 37I(TE &BI)

G5 How comfortable are you in using the following?

R &1 3udRT oA & 319 s g1 87

G5.1 Smartphone TCHA No knowledge ®Ig 5T &l
Not very comfortable Sgd H&sl T8
Somewhat comfortable $8 gq b Tesl
Quite comfortable &TH! Tt

G5.2 Computert':Fl?a\Z'\r No knowledgeaﬁéaﬁqﬁ
Not very comfortable Sgd ¥&sl TR
Somewhat comfortable $8 gq b Hesl
Quite comfortable HTHI T&T

G5.3 Internet gc3A¢ No knowledge ®Ig &1 &l

Not very comfortable Sgd H&sl T &
Somewhat comfortable %8 8¢ dd Hgs
Quite comfortable HTH! Tt
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Section/Q-NO
JRM/9-AR

Ci—

Answer choices

3 fasea

Availing benefits from government schemes/ aid

TG AT /FETIAT I AT T BT

[Section Note]: Now we would like to ask you some questions about
your awareness of government schemes and benefits availed, if any

[ e 376 &1 I FRBN A3 F aN & O 9 Iu-1 gl

H1

Are you aware of any of these schemes to help
women financially?

AT 3779 A3 Y 37 w9 I Aeg B & faw
0 3 fopdlt ot FsT & AN F STHA &2

Bharatiya Mahila Bank MR AfgeT S
Annapurna Scheme 3@qUf 151

Stree Shakti %l 2Ifth

Orient Mahila Vikas Yojana Scheme
FRUE Afgel faebrT st

Dena Shakti Scheme &1 21fth A1
Udyogini Scheme &t JimT

Cent Kalyani Scheme Hd @emoft AT
Mahila Udyam Nidhi Scheme

Hige 3erd e At

MUDRA HgT

WEP

TREAD

Other (Specify) 31=I(ITE Hv)

None of the above ®Ig T8l

H2

Have you benefited from any of these schemes?

AT 379! 510 A el st o1 oy e &2

Yes; specify ﬁ; WY B
No =&l

H3

Were you aware of any relief measures
announced by the government during the period

of the lockdown?
Tibe13 &Y 379 & R T 3T IRBR gRT BN

fopet e 3UT & AN B ST &2

H4

Did you benefit from any of the following
measures?

&1 31! g & & foeft 30T @ ey g3n?

PM Garib Kalyan Anna Yojana

eI TRIS SBedIT01 37 A1

PDS supplies TSI fAaR0T Foe(PDS) 3MYfet
PM Ujjwala Yojana W31 3ssdetl Alst1

Cash transfer to widow/ elderly/ differently-abled
faera/Sept/femail &t ee axaieruT

Cash transfer to economically weaker population (daily wage
labourers, hawkers, kiosk owners)

3Nfeh T FHAR SIS (RETE! Astey, Hiaret, s Aifeiss) B
PG ERATRT

Ayushman Bharat Pradhan Mantri Jan Arogya Yojana (free
treatment of COVID infected in government hospitals)

RIS WRA A 51 ARPY AT (FRBRT IR H PIfas
HehfAc BT U Selal)

Food distribution centres/ community kitchens (cooked and dry
ration)

e faeRoT S /ATGTTRIGs TS (UaRT §31T 3R I 31er)
Shelters for poor and homeless I8l 3{R JERY 3 faw 32
Provision for return journey of migrant workers

AR 2Bt By et TSI BT HreeT

Nutritional support to children and pregnant women
el 3R et Afe3i 1 drwor Feeh Ferr

Social security pension WA TRaf 4eH

Cash transfer to BPL and Antyodaya families
Interest-free loan scheme ST Hh 0T JisT1

Cash-transfer to the parents of children attending anganwadi or
student enrolled in mid-day meal scheme

OIS & UPT AA aTet gt I1 8-S Wt Ast1 & Amifdsd 813 & Ardl-
oA Y Aapg BRATRUT

None of the above 78 & Big o} T&f
Other (specify) 37=I(WE H¥)
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Section/Q-NO
JaeF/9-FR a3y

Answer choices

3™ fAde

H5 Did you face any difficulties in availing the Yes
benefits of schemes that you were eligible for? No
R TGB! 3 AISTHI3N BT U TIe] e | i

T IHAT A1 YT forgas folw 319 U 2?

H6 What challenges did you face while availing the Did not receive the benefits of schemes you were eligible for timely
benefits? . 3 A3 BT 7T T OR Y e s 3 ar &
mﬁ%ﬂmﬁm Y ot A ot Only received a part of the scheme benefits

i Fact TSI I ATHI BT Ue (& T fobsan
Faced difficulty in accessing benefits due to location
T P HROT ATH HTed B 5 BISATS T HHAT AT T8T
Did not have the necessary documents to seek the benefits of
schemes you were eligible for
319 I 3 NSTI3HT BT A1 A o fol 31T aeeArast Ael &
Declared ineligible for help
HETT & feTU 3113 =S B e Irar o
Other (specify) 31 (308 &%)

End of Survey Jd&ToT T JHTE
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A2.2 Male Questionnaire

IWWAGE - Female Labour

Informed Consent gfad "enfa

My name is <Enumerator's name> and | work with
a team of researchers from IFMR LEAD, a research
centre at the Institute of Financial Management
and Research, Chennai. We are conducting a
survey on women'’s work. We do not represent the
government but have the permission of the state
government and local authorities to conduct this
survey. We would like a few minutes of your time
to explain further about our study, so that you can
decide whether you wish to participate.

We are conducting a study to understand women’s
labour force participation, what barriers exist to
women’s work and what measure need to be taken
to improve women’s participation in economic
activities and paid work. As part of this research
study, we would like to ask a few questions from
a male member in the household. The respondent
will be interviewed by a woman from our team.

There is no direct benefit to you anticipated from
participating in this study. The entire interview
process is expected to last approximately 45
minutes. Your participation in this survey is
purely voluntary, and you may withdraw at any
time. If there are any questions you do not want
to answer, you may refuse to answer them without
any consequence. There are no risks involved in
participating in this study.

[Surveyor Note]: Pause for any questions by the
respondent

The data collected through the survey will be kept
confidential. Your personal details will not be
shared with anyone, without your prior consent. To
minimize this risk, the responses that you provide
will be stored on a password-protected computer
in a secure place. Your name as well as all other
information that concerns your identity will not
be accessible to anyone besides the researchers
and will never show up in a public report.

Annexure

Please let me know if you have any questions
[Surveyor Note: Pause for questions]

Please confirm that you have heard and
understood the above information. That you have
had the opportunity to ask questions about this
study and have them answered.

IRT T <TRR FT AH> § 3R & el geied 3R sriem
TR, I8 & UP Mel PG IFMR LEAD & Merdpdisit &l
Ueh 1 & W1 BTH BT &1 §H ATl & B R Ueb Hd
F I8 &1 B9 PR BT WA T8l avd & Afhd 39 3d
B PR P folu 15 ISR 37K 31 1fAFHRAT Bt 3rfa
21 g 91ed & o 31 g8 o5 e § difes gAR 37 &
N H 3R WE P TP, 37 319 77 & b b 3179 9T AT
TEd & a1 R |

g HAfge3li &1 9 QIfth YPieR! & JHeH & o Uh
312 B T3 & fob AfRcAT3Nl & B A o-T 1eNv & 3R 3nfefes
AR 3R WPIaH ard s 7 Afgensi & apiiart 7
JUR & AU =1 3919 fbU ST Y 3aeTasr &1 59 oy
HEFT S UPT & Y H, 8 &R & U Y A6 I $B
Qe <161 | ITRGTAT T Wd GHRY 21H bl Ueb AfeeTl gRT faba
ST

Y e B YPT a4 I 3D BIS Tcdel ard et a4 &l
3ufig T &1 R TG UfeRAT @N0T 45 fAFE % T 6
3afig €1 5 Fderor & 3yt wrfierdt gof w1 & Wie ¢,
3R 31 ot ot THT AT & HWebd 21 A W P uH &
a1 319 3R 8 &1 Aea &, Y 319 fa foseft ufome &
3T 3R G A T IR THhd &1 39 AT F IPT o B I
ShfEm onfiret 7el 1

[GRR Fie]: 3Tverar givT faset oft g% & fav S5

TJ&T0T o ATEH T TUehA bV 31T SeTl I U1 T ST |
3! qd WeAfd 3 91 3m9eT SAfherd faavoT fsedt & Ty
1S 81 faedT ST 39 SR P B R & folv, 379k
GRI1YGH Pl ST aTell ufafesan3ii 1 gvias & PRidd IR
R AT WA R FFEI AT S| HT9HT 91 3R 3
Tft TSR S 3P g I Hefdd ®, Mersdizd &
31tTar fasedt 3 forv off 3ucrer 7t 8ph 31k ardsife Raid &
Fff oft feams 781 M

HUAT G TATC fob AT 35 BIS U & [Fa Ale: 9 &
fow ]
PRI GfR ¥ {3 IrRard A & TRl THSR B YA 3R

T for 81 37 ITRGTAT o) 59 37689 &b IR B U
T8 3R 390 3R YT P T 3R et &1




A2.2 Male Questionnaire

Section/Q-NO

P

Answer choices

A Identification and Personal Tga 3R &fthord
Al Survey-Level TA&IT-¥R
A1l Surveyor ID TR 3EST
Enumerator Name SI3&id &I AT Open text
A1.2 Main ID % 378t
Al13 Name of the participant 3tRaIdl &I TH
A2 Respondent Level 3TRaIdT &1 AH
A2.0 Name of the participant 3tRGIdT &I TH Open text
A21 Mobile number HSTSc ek <open field>
A2.2 Gender S&¥ Male &Y
A2.21 Relation with female respondent AfEET ITRGIAT & el Father foar
Husband dfd
Brother WIS
Father-in-law IR
Brother -in-law aR/31%
Any other adult male member 37 F18 TR THY HeR
A2.3 Age 34 <Numeric>
A2.4 Are you currently pursuing any educational degree? Yes &
T 37T qiAH F IS Afdis ol e v 2 &2 No &l
A2.5 Last grade passed 3ifa# 31 Jtfiof 0 9
1 10
2 n
3 12
4 Diploma fewmT
5 Graduate HTdd
6 Post Graduate FTAGIR
7 Higher 3=
8
A2.5_new Type of area of current residence Urban/rural
eI AT ST o591 TR BT & g /AHoT
A2.6 What is your state of origin? [See Pre-filled answer choices document]
YT T A I AT &2 [T8c & 1R Y 3R 3oy axrdst 3]
A2.7 What is your district of origin? [See Pre-filled answer choices document]
37T e et i 1 82 [T&e & 1R Y 3R oy axdidst 38]
A2.8 Type of place of origin? Urban 2@t
T T PT IBR? Rural 3TefioT
A29 Marital status Married faarfgd
Jarfees fafa Unmarried 3ifdarfed
Separated 31T &1 T
Divorced delTe]al
Widowed faerar
Refused to answer 3tiR &4 ¥ A1 fasa
Other (specify) 31 (398 &%)
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Section/Q-NO
QaeA/9-ATR

Answer choices
L) I faseq

A210

If married, does your wife live in the same household?

Ife; fyanfed & oY o= 3Tl U 39 WY Ues &1 TR A g a7

Yes &
No =&l

A2

Are you currently working/residing in your native place/
place of origin?

T 31T IR B 379 Jel T R HRRA/AaR 3 R &2

Yes '5'“r

No &l

Don't know TdT &

Refused to answer 3TR &4 & HAT fasam
Other (specify) 31 (W€ P)

A212

What were your reasons for moving to your current
resident city/ town?

319 TAAT (TR 6=/ B¥al H ST 3 AT 1 HROT A?
Surveyor Prompt: Read Options

AR Ui fadmeq U

Marriage 2ITdl
To seek education f21&1 AT @ & fow
To seek new employment opportunities

JISPIR & U 3R dene & fae

Economic reasons (landlessness, indebtedness, lower
wage levels, high rent)

371fefes HROT (YAEHT, HUBRAI, i Faigy) 7R, 3
fasemm)

Social reasons (fewer civic amenities, unpleasant social
relations, political intimidation etc, attitudes towards
women’s work)

ISR BRI (B APIRS ey, i amifais dee,
RTSTifards eyehT 31, Afgensii & &M & uf effwmT)

Husband’s employment Tfdl &1 31SPIR
To seek healthcare

T JaT & AN B & ferw

Moved after divorce/separation
T/ B & S1G TR B IR

Self or someone else in the Family got transferred gg
&1 41 IRAR H fopeft & RIFIARTI 8 b PBRUT

Natural/health disasters (COVID-19, cyclone, floods,
etc.)

Tepfereh/ a2y 3TYGIY (COVID-19, TIshdTd, |1g 37113)
don’t know TaT g

refused to answer 3R & I T fasam

Other (specify) 37I(¥ )

A213

Did you move with your family/ dependents or by
yourself?

T 319 379 YRAR/3MA A & A 31T 2 AT B 31dpet 10 A?
[Surveyor prompt]: Read the options

[T vire]: foed ug

Moved alone 37d5a 31T

Moved with family/ dependents
IRIR/3MFAT & TS 31T

Refused to answer 3R & ¥ 7T fobal
Other (specify) 3/=I(ITE $%)

Demographics STRIIREA®!

[Section Note]: Now we would like to ask you some
questions about your household and members in it

[ﬁwmﬁ%mgﬂmmqﬁaﬂaﬁ?wﬁem
Tl & IR # PO T TS A1

B1

(Household level) (ER¢] ¥R)
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AFA/H-ATR

3 fadeq

B1.1 Who is the head of the household? (Relationship to Self ¥
respondent) Wife Tdl
Aapke TR & JfET P ST &7 (TR 3 Taier) Father fOdr
Mother HTdT
Brother 9TS
Sister dg-
Son §eT
Daughter s
Uncle 3T/ 981/ d13/ B®H1
Aunt =Te/ATHY TS/ 30
Cousin TR HTS/a&/ AHRT IS/
Son-in-law GG
Daughter-in-law §ig
Father-in-law IR
Mother-in-law I
Grandparent GI&I-adl
Brother-in-law JTell
Sister-in-law It/
Other family member/ relative IRAR & 31T JE/RWER
Other non-family member / non-relative
37 IR-uTRaTRe Few/R - Redar
E Documents, Assets, Finance [Section Note]: Now we would like to ask you some
SRS, Tl questions about documents and assets owned by
you
[T F1e]: 319 &H 3199 319 WA dTel &l 3R
U & IR & 5B U o1 9t
E1 Documents, Assets, Finance (Individual Level)
S¥ATdT, Hufd, far (SafehaTd &R)
E2.1 Do you currently have any of the following in your own Driving license {37 cr2d™
Hale: Aadhaar card 3MTeR HT8
[Surveyor prompt]: Rgad the opt‘ions Passport TGS
meaﬁqﬁﬁ.mﬁﬁaﬁémwwa Voter ID card HAGIAT Yg<T= U
[ef3R s - faeped e MGNREGS card BT BTE
PAN card 87 &8
None of these 370 PIS Tl
E2.2 Do you own a personal mobile phone/ smartphone? Yes &
T 39 YRT 3G fAsh AISTSel B/ TEHIA &2 No =&l
E2.3 If do not own a personal mobile phone/ smartphone, do Yes &
you have access to one? No &t
7 39 U ) RaTec BiF/@EH T8 €, d 31 3mad
I b HIaTSe WHI/HIEH dieb Ugd &2
E2.4 Do you have a personal bank account? Yes gt
HIT 39 IR AHITA S @A &2 No =&
[Surveyor Note: Personal bank account includes single
and joint bank accounts, which are controlled by the
respondent]
[FER e AfHId d @A & vaset 3R Tgeh W1aT fFaw
ITRaT &1 R0 81 Q1 2MfHe & 71 Wbl 8]
E2.5 Do you have a Jan Dhan account? Yes &
T 39 U 331 & Qe 82 No el
E2.6 How much land do you own? <Integer input>
IS I fapct s &2 Units <dropdown> <Tdst, faweT, e gaes, 34t ,
IS, 3 >
Do not own any land ﬁémﬁqq‘é’r%
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Section/Q-NO
ARA/T-AR

K —

Answer choices

I fadeq

E2.7 What type of land is it? Residential land 3TarRf{ A
g 53 UBR Bl gy 82 Farm land Hf% 4
Commercial land SATaTIRIS YA
Other (specify) 37 (W€ )
WP Work engagement of male respondent [Section Note]: Now we would like to ask you some
Y IR &) B WPl questions about your work and associated earnings
g\?'q'emﬁhz]: 379 & TR 3719 B 3R S S IS
IR T P AT I A
WP1 Do you have any personal income? Yes &
T YD BIg ARHIA 3T ya kamayi &7 No &l
WP2 Do you work for pay (including self-employment/ own Yes; working currently &; I & BRRA
enterprise)? . ] ! No; never worked 7&l; Bt 1 =&l foa
T 319 e S T I BRel & (W-R1SPIR /73 & 3eihr )2 No; used to work previously; T&l; Tgct @TH HdT AT
If WP2 == Yes 3PR Wp2 =8
WP2.11 What is your type of work? [Surveyor prompt]: Read the Casual daily=1 3rT=nRa &fd=1
options 3 } Casual piece work=2 3TN gHal & HMH=2
T TR T PR AT &7 (I3 ;e 0 Contract < 1year=3 3 &l <139 = 3
Regular/permanent/longer contract=4
/el et sree (Hida)=4
Self-employed/own enterprise = 5
W-ASPTR/ a1 3&T = 5
WP2.1.2 Primary occupation A e <Open Field>
WP2.1.3 How many days in a week do you work for pay 0-7
39 g & e o e & fore o vl &
WP2.1.4 Nature of job or work? Farming/ agriculture related @?ﬁ/qiﬁﬁ'\‘ﬁ'@ﬁ
et a1 HH Bl Upha? Government/ PSU IR&RI/dToay,
Private firm s
Private employer il #ifcied
Self-employed ¥RISPIR
Other government programme 3= IRGRT HRIGEH
MGNREGS HT
Others 31 (8 &%)
WP2.1.5 Frequency of payment Daily =13 ==
WP H gAY Weekly == 2 HTIfadh ==
Fortnightly = 3 drf@es(15 f&) = 3
Per month=4 Yfd A& = 4
Other <openfield> 31 <3lqTthics>
WP2.1.6 Location of work Within home TR & 33
BT BT A Outside home TR & SR
Both &I
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Section/Q-NO
ARA/T-AR

K —

Answer choices

I fabe
WP2.1.7 How much time does it takes to walk from your house to <Numeric Field> <H&ATHD ItR>
the place you work at? <Means H1& > Walking JIeT, Transport TRagd
Even if you use some means of transport to go there, give
a rough estimate of walking time in minutes.
19 ER H 3ATYeb BIH B &1 SPTE b TeT A febeil FHT
I E?
IfE 379 T S B fot uRae tiie FHE I U Hiel 3gAH ol
[Surveyor Note]: Record time in minutes
[FRR ). RepfE T el 7 &sf Y
WP2.1.8 If working for pay, describe the activity/ activities you are Activity name JTfafafl o1 419
engaged in: Add another column after this Activity Description/
IfE I/ HHTS & foI0 B Y 32 &, Al 39 fafafdy/sfafafers G2l
1 qui B folef 319 o1 U &: "
2.
3.
WP2.1.9 Time spent on each activity: Activity
e IMAfAfE TR e S |e: srfafafe
(Act. 1)
RIGICIEN
(Act. 2)
srfafafa 2
(Act. 3)
sTfafafa 3
WP2.1.10 If wage-employed, which of the following provisions do Job contract Tt 3de (Sifa Bieae)
you have? . . Leave with pay 3 & H12 G&1
AR AR 8, 7 31 T AT & & -3 e 82 :Emp)loyee Provident Fund (EPF) FHaRT afasr fAfa
EPF
Health insurance ¥R §iAT
Childcare facilities at workplace HRR T T 6
@A T PT Ffaeme
Paternity Leave fiq 3rdemier
None of the above g3 d HIS &l
Not a wage employee aa-ift wart 78 &
WP2.1.11 (For rural areas only) Have you worked under MGNREGS? Yes, have worked under MGNREGS
(Farc ator i 3 fTe) R 3ATOR HReT & e B T 87 &1, 7T 3 A B a1 &
No, not worked but have a MGNREGS job card
No, but have applied for a job card
T, e Sife IS & folw e o &
No and have not applied for any card
e, 3R 5ifa PBTE & fore 3mae off 78 i @
Not aware of MGNREGS
HAGN & aR & ga1 781 §
Don’t know 9dT T&f
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Section/Q-NO
ARA/T-AR

K —

Answer choices

I fadeq

FWP Reporting of female respondent’s work [Section Note]: Now we would like to ask you a few
TfeT 3TRerd3i & B & R questions about the work particulars of the female
respondent in the household
F Hﬂ%ﬁﬁmwﬁmmﬁm
o P& T gET et
FWP2.1.0 Does the female interviewed in the household work for Yes &
pay? No =&l
gmaﬁw&nﬁwﬁﬂéqﬁwaﬂq/masmwaﬂﬁﬁ
?
FWP2.1.1 If the female interviewed in the household is working for Activity name
pay, describe the activity/ activities she is engaged in: A 1 7 *Add column after this for description
ﬁmﬁmmﬁﬂémaawmasmmamﬂ% (Refer to the code)
it g S arfafafer/fafafe # @it g5 @ 3ue! aof & 1
2o
3
FWP2.1.2 Time spent by the female on each activity: Activity
Tedieh IMAfAfE TR AfgeT GRT fadr T/ JHa: sfefafe
(Act. 1)
STfafafd 1
(Act. 2)
srfafafe 2
(Act. 3)
srfafafd 3
FWP Female respondent’s time use survey (to be reported [Section Note]: Now we would like to ask you a few
by male respondent) questions about the activities performed by the
mmawmﬂﬁm (wmm female respondent ina day
[@Fﬂﬂiﬁ?% 37 & 31T U o 1 Afed] JTRaTdl gRT
CIRIE] & dR H $B U T dredt
A typical day can be defined as an average day
with no extraordinary shocks or engagement. For
practical purposes, a usual day in the last 7 days
wwmaﬁwsﬁmﬁq%mﬁmﬁm
& IS PIE 3RATEROT 90 AT S[8Ta el el el
Wﬁea‘r%ﬁu fse 7 i & v = o1
(3R e : TG 3 AYBI 15 ATE BT T J(T TR
Sl A 8, 3TERVT & foU 1 gl Aaaid 4
TUS1
Category 9ft Details faavor Time Spent
I e
Household Meal preparation WMHT ST
Work
R B hMH
Cleaning and Laundry SIS 31k U8 &1
Collecting water T+t gagT BT
Collecting fuel or firewood e[ AT AT THS U
HRAT
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queston |
TaRM/9-FR g 3 fadeq

Shopping/ buying groceries and other household
supplies

TRIGRY/ [T BT AHA 3R A= B 3Yfel @

Child care (teaching, feeding, bathing, dressing,

helping them sleep, playing with them)

aaﬁﬁé@‘ma &AM, 781, HUS TgT, 32 9
7iag eI, ﬂéswaléa——n)

Elderly care/ care for disabled family members
Pt Y SegTeT/fadetiT IRAR & TGl Bl S@ITe

Repairs and maintenance TRAA 37K Y& W&E

Attending to cattle/ livestock/ fishing/ poultry for self
consumption

%an 3 ITPT & fore Fafwl/agjem/Feel gebe/pff g
UPT AT

Producing goods for household consumption including
milling, husking, sewing, weaving

R, oft, R, ST i eRef 37T 3 foIw g3l ol
JeTGH BT

Other household chores 31 8¢ &M

Voluntary community related work, religious service

WS qar Teferd SR, enfife a1, =R & enffes orf
e e

Leisure Gxfd

Eating and drinking @=1-d1-1

Talking/ socialising with family and friends (in person)

IRER 3R Sl & AT ATHISIBDBRYT /a7 BT (3TH
A A av)

Active leisure - playing, going to park, exercise
Hfsbg TBILN - BT, UTeh STHT, SR , el

Media and social media, TV, radio, stereo, WhatsApp,
smartphone, YouTube, etc

e 3R Mg Hifzar Ay, e, 2 RIIE] ,

Reading 31R9ER HTsMA 3117 TgAT
Any other leisure activity 371 @8 F-RsT® B

Employment/
Work/ Labour

JASPIR/BrR/2m

Working in own enterprise/ shop/ business/agri field

TRt 3 e/ S/ AR/ B & S Hafh /agfed /
nwmﬁ/gﬁmmmﬁa?% 4

Working in family enterprise/ shop/ business/ agri field

IRaTRes 3EPT/5hMH/ATIR/HN 87 34 7aeh /9gerq /
qGel UpbsA/ ﬁa?re{ﬁ !

Working for wages/salary in other’s enterprise/shop/
business/agri field

% 3T, T, éﬂsﬁn&sﬁ GQleM
R S PR
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Section/Q-NO
ARA/T-AR

Answer choices
ay I fAdeq

Education o1& Study - outside house - school/college/vocational
training/technical training institutes
HEAY - IR P SIEN - ¥pel/Picisl/ AT HiA01/
GERIEAR IR MR
Study- inside house - self study/tuition/online
education
e - TR P 3G - ¥ 372 /S /3Tcrre fAan
Sleep and
Personal Care/
Health Care
Fie 3k sfa
ST /¥aeed
S|
Getting healthcare AR AT Ut BT
Rest/ sleep during the day f&=1 & 31RM™/-iq (Hdet fe &1
Y fAet1 o)
Rest/ sleep during the night ITd 3T 31RTH/Ig (Fae 1
BT IAY)
Personal Care - bathing, grooming etc.
SAfHTd SRGHTeT - ¥, HaRAT AT
F Housework and Care Responsibilities [Section Note]: Now we would like to ask you some
e 3R SE@uTel & e questions about housework and care responsibilities
in the household
JeR AIe]: S & HIR ER_ B BIHPIST 3N &R B
%@na@f & IR T B AT I A
F1 Who is responsible for each of the following activities
in the household?
= F fafafed fafafes § 9 9de & faw oiF SeR &2
F11 Cooking, cleaning, washing Male members I5Y Jq&T
GHT S, HBIS BT, Tl T Female members Afgell Fe
Both gHI
F1.2 Taking care of ill persons SR ARG & SIUTA Male members I5Y AGH
Female members Afecll T&
Both Q!
F1.3 Feeding and bathing young children Male members I5Y JAG&T
BIR St Y @M1 & 3R el Female members ARl &
Both &1
There are no children in the household TR & &= & &
F2 Do you help females in the household with household Yes &
chores such as cooking, cleaning, washing etc.? No =&
T 9 IR F BH! S @1 G, TBIS, HUS & e & ; :
T B HEReaT 2B s By 27 I don’t do any chores & P18 BT T8l BT
End of Survey JJ&IUT &1 T

Annexure

ﬂ 136




A2.3 Enterprise Survey Questionnaire

w @ Sub-category Response
A Enterprise level data
0A Geo location
0B Respondent ID <alpha-numeric>
1 Hello, | am . | am working for a 0-No
research study by LEAD at Krea University to
understand the demand for employee skills and
hiring practices amongst entrepreneurs such as
yourself.
Before we begin the interview, | would like to
talk about confidentiality and consent. Your
participation in this survey is purely voluntary,
and you may withdraw at any time. If there are
any questions you do not want to answer, you may
refuse to answer them without consequence.
The data collected through the survey will be
kept confidential. An electronic version of the
data will be stored, without any element that
can be linked back to you. We will not use your
name or information that would identify you in
any publications or presentations. You maybe
contacted by a supervisor for feedback.
We will be providing a monetary compensation of
INR 100 in the form of cash transfer for your time.
If you have any questions now | will answer them.
2 Name of the owner <text>
3 State <drop-down> 1- Karnataka
2 - Jharkhand
4 District <drop-down> 1- Mandya
2 - Bangalore
3 - Garhwa
4 - Dhanbad
5 Village <drop-down>
6 Age of respondent <numeric>
7 Gender of the owner 0 - Other
1- Female
2 - Male
8 Contact number <numeric>
9 Name of enterprise <text>
10 Age of enterprise <year>
n Occupation <drop-down>
12 Do you have branches? If yes, <numeric>
enter how many. If no, enter "0"
13 Industry 1- Production
2 - Service
3 -Trading
14 Is your enterprise registered on 0-No
the UDYAM platform?
1-Yes
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15 What is your average monthly <numeric>
revenue?
16 Competition: Are there other 0-No
businesses like yours, in this area?
1-Yes
17 How many do you think are there <numeric>
in a 5 km radius?
B Location
18 Location of the enterprise 1- Major market (biggest
market in city/village)
2 - Local market (smaller,
local-area market)
3 - Standalone shop (less
than 5 shops nearby)
4 - Mobile shop (shop
is on wheels, can reach
anywhere)
5 - Based out of home or
adjacent to home
19 Do you have the following facilities Toilets 0-No
in OR around your work premises?
Creche facilities and/or anganwadi centres 1-Yes
Drinking water 888: Others (please specify)
Pantry
Room/designated area for resting
Space for recreation - TV, Games etc.
20 What transportation do your 1- Cycle rickshaw
employees use to arrive at the
work premises? (Select all that
apply)
2 - Auto rickshaw/ rural seva
rickshaw/ tuk-tuk
3 - Taxi/tempo
4 - Bus
5-Train
6 - Bicycle
7 - Two-wheeler (motorbike,
scooter, moped)
8- 0n foot
888 Others (please specify)
21 Do you provide assistance to 0-No
employees in travelling from their
home to the work premises?
21a If yes, how do you assist them? 1- Giving separate

allowance for travel

2 - Providing vehicle for
travel

888 - Other (please specify)
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Response

22 How far are the following facilities Nearest bus stand <numeric>
from your work premises? Please
answer in minutes taken to walk to
the facility on foot.
Nearest railway station <numeric>
Nearest police station <numeric>
Nearest PHC/CHC/sub-centre <numeric>
Nearest hospital <numeric>
Nearest bank <numeric>
C Business time
23 How many days a week is your <numeric>
enterprise open?
24 At what time does the enterprise <time>
usually open each day?
25 At what time does the enterprise <time>
usually close each day?
26 Do you have shifts in your 0-No
enterprise?
1-Yes
27a If so, how many? <numeric>
27b If yes, can an employee choose 0-No
their own shift?
1-Yes
28 Are your work hours flexible or 1- Fixed work hours
usually fixed?
29 Do your employees have the 0-No
option to do overtime for extra
earning?
1-Yes
29a If yes, how many days in a month <numeric>
on an average do your employees
work overtime?
C Hiring History and Behaviour
1 Number of employees <numeric>
a Temporary OR Contract
b Permanent
C Household members
d Education level - college
e Education level - 10th to 12th
f Did not complete schooling (less
than 10th std)
g Age <=14 years
2 Who usually hires employees for 1- Myself

your enterprise?

2 - Business partner/ co-founder

3 - My spouse

4 - A relative/family

5 - A third party agent
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888 - Others (please specify)

Have you felt the need to hire in
the past 2 years?

0-No

1-Yes

How many people have you hired
since March 2020?

Part time

<numeric>

Full time

<numeric>

Qualifications of the newly hired
people

Men

1-Did not compete
schooling

Women

2 -10th pass (in 10th)

3 -12th pass (in 12th)

4 - Completed diploma after
school

5 -Completed college (in
college)

6- Completed other skill
certificates (like PMKVY)

Have you let go off any employees
since March 20207 If yes, can you

tell us how many? If not, enter "0".

Men

<numeric>

Women

<numeric>

Hiring Process

Through what channel do you
usually hire? Select all that apply

1- Advertisements (print)

2 - Employee referral

3 - Relative/family friend

4 - Employee came looking
for job

5 - Job portal

7 - Job fair

7 - WhatsApp/Facebook

8 - Word of mouth

9 - Through a labour
contractor

10 - Through mass hiring
at town/ village squares/
outside railway stations

888 - Others (please specify)

On what basis to you hire a
candidate for a job? Please rank in
order of importance

1- Years of experience

2 - Specific skills

3 - Recommendation, praise,
goodwill

4 - Willingness to work long
hours

5 - Distance from home to
workplace

6 - Salary expectation

7 - Same family or friend
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8 - From the same caste or
religion

888 - Others (please specify)

How important do you consider
the following characteristics in an
employee? Please rank in order of
importance

1- Completing work on time

2 - Learning tasks/activities
without much need of
assistance

3 - Ability to talk to people/
establishing connections

4 - Not taking too many leaves

5 - Being satisfied with the
salary/compensation

6 - Solving problems on
their own

7 - Being friendly and polite
with others (colleagues,
customers, partners)

8 - Coming to work on time
and not leaving before
stipulated time

Do you usually hire for a specific

skill set (specialist) or a worker's

ability to do multiple activities in
your business (generalist)?

0 - Generalists

1- Specificists

Have you paid more than average 0-No

to hire someone with a specific

skill set?

1-Yes

Wage allocation

Please give an indication of the

compensation that you give to

the following kind of employees

(please convert figures into

monthly salary):
Full-time manager/senior worker <numeric>
Full-time junior worker <numeric>
Part-time/ daily wage worker <numeric>

Please give an indication of the

compensation that you give to

workers involved in the following

activities (please convert figures

into monthly salary)
Worker taking day-to-day decisions related to <number>
operations
Worker managing finance, accounting and bank <number>
related tasks
Worker involved in transactions with suppliers/ <number>
wholesalers
Worker interacting with the customer/buyer <number>
Worker responsible for cleaning the premises <number>
Worker responsible for inventory management <number>

and running errands
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A3. Concepts, Definitions,
Interpretation and
Comparability of IWWAGE
FLFS with PLFS

The concepts and definitions that are used in the
IWWAGE FLFS may differ from other similar surveys.
An important reason underlying these differences is
the use of electoral rolls as a sampling frame. Many
other surveys, including PLFS use the household
listing for this purpose. To interpret the workforce
and LFP numbers shown by the survey, it is
important to understand various concepts that have
been employed during the planning, survey, and
analysis stages. In this section, various concepts,
definitions, and interpretation of the survey results
are elaborated. In addition, we also note how we
can make the survey comparable with some specific
geography in the nationally representative PLFS.

Use of electoral rolls to construct FLFS sampling
frame: A very important advantage of using electoral
rolls is that it uses fewer resources (in terms of cost
and time) in constructing the frame, as the electoral
rolls are available from the Election Commission of
India, and are regularly updated. However, there are
a few limitations as well, which we note below:

® The electoral rolls are available at the assembly
constituency, or parliamentary constituency,
level. Sometimes, these constituencies trespass
the district boundaries rendering some
discrepancy in the district estimates.

® It is very difficult to achieve the rural and
urban stratification, as a particular assembly
constituency may have both these areas. And
there is no identifier if a particular electoral
booth covers rural or urban areas.

‘Rural’ and ‘urban’ districts and selection of
assembly constituencies: Two districts are chosen:
one district to represent the rural part of the state,
and one district to represent the urban part of the
state for each of the five Indian states in the survey.
With this distinction, a problem arises because, in
general, districts are not wholly urban or rural but
contain both rural as well as urban areas. To ensure
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that the district that is chosen to represent the
urban part of the state is representative of urban
areas of the state, the districts are divided in four
quartiles basis their urban population ratio, and we
chose the district with the highest population in the
top quartile as the ‘urban district. Similarly, using
the same quartile distribution, the district with the
highest population has been chosen in the first
quartile as the ‘rural district’. The decision to take
the districts with the highest population in the first
and the last quartile was made so that it could be
ensured that an appropriate sample size within a
district was collected.

As in the case of districts, there is no identifier that
definesaparticularboothasruralorurban.Toaddress
this concern, the assembly constituency maps were
superimposed over the district administrative map
(based on Population Census 2011). Following this,
only those assembly constituencies have been
chosen which were in fully rural or urban areas,
depending on whether the district that was chosen
earlier was chosen to represent the rural or urban
part of the state.

WPR and LFP rates: In the survey instrument,
the female respondents were asked if they were
currently working for pay (closest to women who
are ‘employed’ according to the PLFS) or not. We
also asked the currently unemployed females if they
were actively seeking employment. Women who
are not seeking employment actively are counted
as ‘out of the labour force'. As with NSS definitions,
WPR is the proportion of females who are currently
working for pay as a proportion of the total female
population in the working age group (18-59 years,
according to our survey). LFPR is the proportion of
those females, who are either currently working
or are actively seeking work, as the proportion
of working age females. In Section XXX, where the
WFP and LFP rates computed from our survey are
presented, we give two different ways of calculating
LFP rates. The different distinctions are explained in
the same section.

Males have been surveyed also, comprising about a
fifth of the female sample.

It may be important to note here that it is not
necessary that the young male counterpart for a



young female is young. Firstly, the spouse, in general,
is a few years older than the woman surveyed.
Secondly, in many cases, interviewing the spouse
was not possible and some other adult member
in the same household have been interviewed,
irrespective of whether they were old or young.

District level estimates: Estimates at the district
level were computed. As explained earlier, districts
have been designated as ‘rural’ or ‘urban’. In the
‘rural district, we surveyed only the assembly
constituencies falling in the rural area as also for the
‘urban district. These ensure that the stratification
of ‘rural’ and ‘urban’ is maintained when one moves
from the district to the assembly constituency.

State level estimates for WPR and FLP rates: Estimates
are presented only at the level of districts, and that too
only for the rural part of district (in case of the rural
district) and urban part of the district (in case of the
urban district). We plan to extrapolate these figures
to get state level estimates using some appropriate
approximation, making use of the estimates for
districts surveyed in our sample along with state
estimates of workforce participation from previously
held PLFS. At present, these state level estimates are
not presented as this is a work in progress.

Comparison with PLFS estimates: It is tempting
to compare the estimates of the survey with the
PLFS estimates. The numbers may NOT be strictly
comparable in general on account of differences in
sampling frame. However, with some caveats, the
following comparison may be considered:

® The IWWAGE FLFS estimates of a ‘rural district’
(three in number) may be compared with a
district's rural estimate from the PLFS; and

® Similarly, the IWWAGE FLFS estimates of an
‘urban district’ (six in number) may be compared

with a district’s urban estimate from the PLFS.¢

A4. Calculation of Wealth
Index

The asset index of an individual has been calculated
using the method of inverse mean weights. This
method allows a higher weight to be assigned to
a relatively scarce asset (for example, a washing
machine in rural areas) and a lower weight to an
asset which is relatively abundant (for instance, a
fan in urban areas).

Let i denote a particular woman in the sample.
i €{1,2,..,n}
where, n is the sample size.

Let j denote a particular asset, and k denote the
number of assets.

j€{1,2,...k}

where, k = 17 in rural sector and k = 14 in urban
sector/®?

So, Y, = Possession (Yes/No ) of ™ asset by i*" female.
Y €{0,1} where 0 means no possession of particular
asset.

For example: if the 1%t woman interviewed does not
have the 2" asset in the list, Electric Cooler thenY,,
=0.

Let W; denote the weight of the j* asset.'**

Y
W=1—"
n

161 It may be noted that one of the districts that was surveyed — Central Delhi — is generally not surveyed by the PLFS; hence comparability isn't

possible for South Delhi.

162 In rural sector, j represents one of the asset from the asset bucket comprising of electric fan, electric cooler, air conditioner, computer, mobile phone

163

without internet, mobile phone with internet, bicycle, scooter, car, television, refrigerator, washing machine, three wheeler, cart, tempo, tractor and
thresher. In urban j represents one of the asset from the asset bucket comprising of electric fan, electric cooler, air conditioner, computer, mobile
phone without internet, microwave, mobile phone with internet, bicycle, scooter, car, television, refrigerator, washing machine, and three wheeler.
Please note that the weight of the asset and corresponding asset indices are created separately for rural and urban sectors as the number of assets
in the respective sector buckets and sample size in each subset is different. The intuition to do this comes from the fact that ownership of the same
asset would mean different things towards the wealth of the households in urban and rural areas. For example, possession of a tractor in rural areas
might contribute differently towards understanding the wealth of a household for urban areas than it does in rural areas. So, the asset index for
urban areas does not include weight for tractors. Please see the previous note to find differences in asset buckets used for this calculation in rural

and urban sectors.
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So, the asset index for ith female becomes,

) Y
Al=3¢ Y, (0-—5)

The asset index is further normalized to generate
NAI € [0,1]. This normalisation is done as follows:

NAI=

The Asset Index, Al so calculated for I'" female, gives
a proxy for wealth of the household she belongs to.

A5. Stages of sampling and sample size allocation

Table A3: States, districts, and assembly
constituencies for the FLFP survey

State (5)

Delhi

Jharkhand
Madhya Pradesh

Karnataka

Rajasthan
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District (5*2)

Central (U)
South West (U)
Garhwa (R)
Dhanbad (U)
Rewa (R)
Indore (U)
Mandya (R)
Benagaluru (U)

Barmer (R)

Jaipur (U)

Assembly Constituency (5*2*2)

Karol Bagh
Sadar Bazar
Bijwasan

Matiala

Garhwa
Bhawanathpur
Baghmara
Dhanbad
Teonthar

Gurh

Rau

Dr. Ambedkar Nagar
Mandya

Maddur
Bengaluru S.
Yeshwantpur
Siwana

Chohtan
Hawamahal
Vidyadhar Nagar



Figure A2: Sampling strategy of FLFS survey
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Figure A3: FLFPR across Indian states and change between 2012 and 2018

Change between 2011-12 and 2017-18
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A6. Male Workforce Participation

Table A4: District-wise men’s WFP

State Sector District In Workforce Dropped out Never Worked
(Percentage) (Percentage) (Percentage)
Delhi Urban Central Delhi 75.6 20.5 3.9
Urban South West Delhi 67.1 17.1 15.8
Madhya Pradesh Rural Rewa 75.6 14.6 9.8
Urban Indore 80.2 13.2 6.6
Rajasthan Urban Jaipur 64.7 15.7 19.6
Jharkhand Rural Garhwa 73.9 19.3 6.8
Urban Dhanbad 744 17.8 7.8
Karnataka Rural Mandya 85.1 6.4 85
Urban Bangalore 83 13.2 38

A7. Regression Model: Comparing Currently Working Women
with those who Dropped Out

This model focuses on what causes women to drop categorisation of variables has been continued. The
out of the labour force and workforce™. In the results have been presented here.
regression estimates shown in Table A4, the earlier

Table A5: Regression results comparing currently working's vs. dropouts

State Variable Coefficients
Education and Skills Own Education 1.113
Own Education Square 0.981
Skill Training 0.908
Demography (Age and Marriage) Marital Status = Married 0.130%**
Marital Status = Others 0.263***
Age 1.179%*+
Age Sq. 0.998***
Presence of Children in the HH Own Children 1.091
Children in the HH 0.881
HH Characteristics HH Asset Index 1.122**

164 Removing from the data on women who had never worked leaves a sample of only 2,065 data points, which is 44 per cent of the original sample.

165 *** indicates 99% confidence level, ** indicates 95% confidence level, and * indicates 90% confidence level of the coefficients
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® Note: The dependent variable is whether the
respondent is currently working (=1) or dropped
out (=0). The total number of observations in this
regression is 2,065. For the full list of variables
used in the regression, see the note to Table 10.

® Explanatory power of the model (Pseudo
R-square) is 12.4 per cent.

Education and Skills

A notable observation is that having received skill
training in any form is not significantly associated
with women'’s decision to continue in the workforce.
Women's own education is positively associated with
continuing to work; however, it is not statistically
significant. Overall, it can be said that while skill
training emerges as an important factor for initiating
paid work, women’s own education level is of greater
significance in retaining them in the workforce'®.

Norms

As in the case of previous estimates, marriage
emerges as a crucial factor for women dropping out
of the workforce. The odds of women dropping out
due to marriage increase further with the inclusion
of other control variables.

As found in the logit model in the previous
subsection, as women’s age increases, so does
their likelihood of joining the workforce, and then
decreases as age advances further.

Having children is observed to be positively
associated with increased probability of dropping
out of the workforce. The partial model shows that
the presence of own children increases the likelihood
of working; however, the full model highlights
increased likelihood of dropping out, controlling
for other factors. These two observations are in line
with what was observed in the previous logit where
working and not working were compared.

A8. Limitations of the Study

There are a few limitations to our study that
need careful consideration to further discuss its
implications.

Representation: While our sample was as
representative as possible, the DIC list already
presented a selection bias of formal enterprises
from certain industries. The findings of our study
should be considered keeping in mind:

® Informal and small-scale enterprises: While
our study had smaller enterprises represented
in the sample, we excluded a large section
of enterprises that are categorised as OAEs.
According to NSS 2015-16, as many as 96 per cent
of female-owned enterprises and 81 per cent of
male-owned enterprises are OAEs; and

® Rural enterprises: The DICs invariably register
more enterprises in urban areas than in rural
areas. This could be due to the proximity of
the DIC to the urban enterprises and greater
awareness of institutional support in urban
areas. As a result, we have fewer representative
enterprises from rural areas of the districts.

State level analysis: Given the limited sample of
our study, highlighting state-specific and district-
specific differences could prove to be inaccurate.
The intention of the study was to identify trends
and not highlight specific cohort differences.
Additionally, we have little information on how DICs
register enterprises. Our sampling relied entirely on
lists provided by DICs, so any differences in cohort
could also be attributed to the registration process
in specific DICs.

Choice experiment: There are limitations of choice
experiments such as ours that have been highlighted
in literature. The fact that the circumstances and
candidates were both artificial, and the responses
had minimal stake associated with them, makes

166 Statistically insignificant explanatory variables are included in the discussions due to the effect sizes.
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our experiments less representative of a real world
hiring situation. Moreover, since there is no real job
seeker, the methodology cannot be taken to the
stage which is typically expected for both formal
and informal employment: interviews, job offers,
references, wage negotiations, etc!® Finally, job
seekers themselves adjust their behaviour in a job

market in a strategic manner™:, In other words, they
will not apply for positions in a random fashion.
For example, although women candidates were
equally likely to approach male entrepreneurs, in
a real world job market, women candidates would
be much more comfortable in approaching female
entrepreneurs who are looking to hire.
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